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YASTAYIZ!

Ulke olarak basimiza gelen en buyUk
felaketlerden birini yasadik. On iki
sehrimizi etkileyen depremde hayatini
kaybeden vatandaslarimiza Allah’tan
rahmet, aileleri ve milletimize
bassagligi, yaralilanimiza acil sifalar
diliyoruz.
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Sigortaciligin kapsami degisiyor. Acenteler finansal markete dénusuyor.
Hazir misiniz?
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YASTAYIZ!

Ulkemiz, yiizyilin felaketi olarak adlandirilan
Kahramanmaras merkezh' iki buyik depremle sarsild..

GECMI$ OLSUN
TURKIYE'M

Mumin Guner




makale aride

Aytekin Isc

DORDUNCU MUM

Turk milleti olarak yUz yilin en blyUk felaketiyle karsi
karslyayiz. Yaklagik 14 milyon insanimizin yasadigi 10 ilimizi
etkileyen ve on binlerce yurttasimizin hayatini kaybetmesine
yol acan depremin, Hirosima’'ya atilan atom bombasindan
kat kat daha blyUk bir tahribata neden oldugu uzmanlar
tarafindan ifade edliliyor.

Hayatini kaybedenlere Allah’tan rahmet, yakinlarina bas-
sagligr ve sabirlar diliyorum.

Birbirini izleyen aciklamalara, sosyal medya mesajlarina,
sergilenen tutum ve davraniglara sahit oldukga, yasanan
felaketin; bu hoyrat dili ve davraniglari, dtekilestirmeyi ve
kutuplastirmayi bir stireligini de olsa rafa kaldiracagina dair
Umidimiz de yikintilarin altinda kald.

Acimiz buyUk.. Morallerimiz bozuk.. Ruhumuz yorgun ve
bitkin..

BUtdn bu olumsuzluklarin arasinda moralimi duzelten ve
gelecege dair umutlarimi artiran sey ise Turk milletinin yar-
dimlasma ve dayanisma ruhuna yeniden sahit olmam. Adeta
bu ayristirict dile inat, yediden yetmise yurdun ve dinyanin
her kbsesinden vatandaslarimiz, gerek bireysel gerek sivil
toplum &rgttleri ve meslek 6rgutleri vasitasiyla kenetlendi, ve
“biz biriz” dedi.

Tam yasadiklarimiz bana “dért mum” hikayesini hatirlatti.

Dort mum yavasca yaniyordu. Ortam ¢ok sessizdi ve
konusmalari duyuluyordu.

ik mum konustu: “Ben barnigim. Hic kimse benim yanik
kalmami istemiyor biliyorum ki sénecegim” dedi. Kisa sUre
sonra alevi azaldi yavasga sondu.

Ikinci mum konustu: “Ben dogrulugum. Neredeyse her-
kes, beni artik gerekli gérmuyor. O nedenle artik bana gerek
yok” dedi ve konusmasini bitirdi. Alevi azaldi ve séndu.

Uclincti mum konustu: “Ben sevgiyim... yanik kalmam
icin artik glicim yok, insanlar beni bir kenara birakti ve éne-
mimi anlamadi... Kendilerine en yakin olanlari bile sevmeyi
unuttular” dedi. Alevi azaldi ve séndu.

Ansizin bir cocuk odaya girdi ve U¢ mumun yanmadigini
gordu. “Neden yanmiyorsunuz? Sizin sonuna kadar yanma-
niz gerekir” dedi ve aglamaya baslad!.
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THE FOURTH CANDLE

As the Turkish nation, we are facing the biggest disas-
ter of the century. Experts state that the earthquake, which
affected 10 provinces where approximately 14 million people
live and caused the death of tens of thousands of our
citizens, caused much greater destruction than the atomic
bomb dropped on Hiroshima.

I wish God'’s mercy on those who lost their lives, my
condolences and patience to their relatives.

As we witness consecutive statements, social media
messages, attitudes and behaviors, our hope that this dis-
aster we experience would shelve this vulgar language and
attitude, marginalization and polarization for a while remained
under the ruins.

Our pain is great..We are sad..Our souls are exhausted..

The thing that improves my morale and increases
my hopes for the future among all these negativities
is that | witness the spirit of cooperation and solidar-
ity of the Turkish nation again. In spite of this divisive
language, our citizens from all over the country and
the world came together, both individually and through
non-governmental organizations and professional
organizations, and said “we are one”.

Our experiences reminded me of the “four candles” story.

Four candles were burning slowly. It was very quiet and
their conversations could be heard.

The first candle spoke: “I am peace. “No one wants me
to stay Iit, I know [ will go out,” he said. Shortly after, the
flame dwindled and slowly died out.

The second candle spoke: “l am righteousness. Almost
no one sees me as necessary anymore. Therefore, there is
no need for me anymore” and finished his speech. Its flame
awindled and went out.

The third candle spoke: “l am love. | no longer have the
strength to stay lit, people put me aside and did not under-
stand my importance. They forgot to love even those closest
to them.” Its flame dwindled and went out.

Suddenly a boy entered the room and saw that three
candles were not lit. “Why don’t you burn? You must stay it
to the end,” he said, and began to cry.



Dérdinct mum ¢ocuga dondu ve;

“Korkma ben hala yaniyorum diger mumlari yeniden
yakabiliriz... Ben UMUDUM” dedi.

Parlayan gozlerle cocuk umut adl mumu aldi ve diger
mumlari tekrar yakti.

Bizi hayata baglayan sey umudumuzdur.

Hep birlikte tutacagimiz umut mumunun alevi baris,
dogruluk ve sevgi mumlarini tekrar canlandiracaktrr. Yeter ki
kendimize, birbirimize inanalim ve umudumuzu kaybetmeden
calismaya devam edelim.

Saygilarimla

The fourth candle turned to the child and said;

“Don’t be afraid, I'm still burning, we can light the other
candles again... | am HOPE,”.

With beaming eyes, the boy took the candle of hope and
lit the other candles again.

What binds us to life is our hope.

The flame of the candle of hope we will hold together will
rekindle the candles of peace, truth and love as long as we
believe in ourselves and each other and continue to work
without losing hope.

Kind regards,
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Maher Holding Sigorta Grubu Baskani Ahmet Yasar
Ahmet Yasar, Maher Holding Insurance Group Fresident

Maher Holding Sigorta Grubu
yatinmlarina devam ediyor

Sigorta alaninda teknolojiye yaptiklari yatinmlarla éne ¢cikan Holding’in finansal bir eko-
sistem olusturmak icin calismalar ydruttiklerini ifade eden Maher Holding Sigorta Grubu
Baskani Ahmet Yasar, gelecek ile ilgili planlarini paylasti.

Quick Sigorta ve Corpus Sigorta sirketlerinin faaliyet
alanlari ve yaptigi hizmetlerden bahseder misiniz?

Maher Holding bunyesinde ilk finans yatinmi olarak Quick
Sigorta 2017 yilinda faaliyete basladi. Ardindan hizli bir
gelisme gostererek bes yillik planlarini kisa bir stre igerisin-
de daha ik yiinda tamamlayarak sektére hizli bir giris yapti.
Kuruldugumuz ilk giinden itibaren, sigortaciigin dijital hali
yaklasimiyla ve sirket yeni biz degiliz mottosuyla yola ¢iktik.
Turkiye'nin her yerinde teknolojiyi de kullanarak hizli bir tes-
kilatlanma gercgeklestirdik. Quick Sigorta bugun Turkiye’nin
81 ilinde 4000’in Uzerinde acentesi ile faaliyet gdsteren en
yaygin sigorta sirketlerinden biri oldu. Biz ilk yildan itibaren
tUm acentelerimize, sektdr dlizenleyicilerimize, regulatorlere
ve sigortalilanmiza sdz verdigimiz gibi arz glvenligini saglaya-
rak bugtnlere geldik. TUrkiye'de trafik sigortalari konusunda
hep bir arz problemi var. Biz ise bu arz probleminin disinda
kalarak hatta arz gtvenliginin saglanmasina blyuk katki su-
narak sigortallarimizi poligesiz birakmadik ve arz gtvenligini
saglama konusundaki s6zUmizU tutmus olduk. Bu da tabii
Ozellikle trafik sigortalar alaninda Quick Sigorta’yi istisnasiz
birinci sirada tuttu. Bugtin finansaldan sagliga en genis Urtn
gamina sahip sigorta sirketlerinin basinda geliyoruz. Sigorta
grubumuzda Corpus Sigorta’da bulunuyor. 2018’de satin
aldigimiz Corpus Sigorta grubumuzun ikinci sigorta sirketidir.
Goather Aliman Sigorta olarak Turkiye’de kurulmus sonrasin-
da Goather Demir, Demir, Turkland ve bugtn Corpus Sigorta
adini alan 33 yillik bir sirketi Maher Holding btinyesine dahil
ettik.

Biz ilk ginden itibaren, finansal bir ekosistem olusturmak
ve banka digi finans alaninda blyUme stratejisiyle yola yiktik.
Banka disi finans alaninda buyUme stratejimizde dnemli
adimlar attik. Quick Sigorta’nin ytizde 100 istiraki ile Quick
Finans’in kurulus ve faaliyet izinlerini aldik. Quick Finans, her
tGrli mal ve hizmet alimi icin kredi verecek. Hemen arka-
sindan kurulus iznini alan QPay Elektronik Para ve Odeme
Hizmetleri sirketimizin faaliyet izninin gelmesini bekliyoruz. Bir
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Maher Holding Insurance
Group continues its
Investments

“I can say that we will focus more on the
financial market in 2023. For this reason, we
can say that 2023 will actually be a spring-
board in the growth steps of the following
years. We will move to a completely diffe-
rent universe with Quick Finans. We are very
excited about this new period, which will
also benefit our agencies in 81 provinces and
strengthen their work. Therefore, a year in
which you will hear our name mostly in finan-
cial products awaits us.”

Could you tell us about the activities and services of
Quick Insurance and Corpus Insurance companies?

Quick Sigorta started its operations in 2017 as the first
financial investment within Maher Holding. Afterwards, it
showed a rapid development and made a rapid entry into
the sector by completing its five-year plans in a short time in
its first year. Since the first day of our establishment, we set
out with the approach of the digital state of insurance and
the motto that we are not a new company. We established a
rapid organization by using technology all over Turkey. Quick
Sigorta has become one of the most widespread insurance
companies operating in 81 provinces of Turkey with over
4000 agencies. We have come to these days by ensuring
supply security as we promised to all our agencies, sector
regulators, regulators and insureds since the first year. There
is always a supply problem in traffic insurance in Turkey. We,




diger yatinmimiz da Anadolu grubundan eski adi AND Plaza
olarak bilinen ve yeni adiyla Quick Tower adini alan binay
2021 yilinda satin aldik ve Maher Holding Sigorta Grubu’nu
olusturan Quick Sigorta ve Corpus Sigorta’nin ylizde100 his-
sedarn oldugu MHR Gayrimenkul sirketine gevirdik. Ardindan
SPK'dan MHR Gayrimenkul Yatinm Ortaklidi'na déntsim
iznini aldik. Birkag ay icerisinde MHR Gayrimenkul Yatinm
Ortakligini halka agmis olacagiz. MHR Gayrimenkul Yatinm
Ortakligi, gayrimenkul gelistirme faaliyetlerini stirdlrecek.
Turkiye'de bir ilk olarak, bir sigorta sirketinin sahibi oldugu
halka arz ediimis ilk GYO olacak. Dolayisiyla Quick sigorta,
Quick Finans, QPAY, MHR Gayrimenkul Yatinm Ortakligi cok
yakinda yine SPK’dan izinlerini alacagimiz fon yonetim sirke-
timiz ile yatinmlanmiz devam ediyor. Aslinda kendi icinde tUm
bunlar birlestirip baktiginiz zaman banka olmus bir yapimiz
var diyebiliriz.

Sizce hizmet verdiginiz alanlarda ayricalikl calismalariniz
nelerdir ? Ozellikle nelere dikkat ediyorsunuz?

Co6zUm odakil, teknoloji ve insan glictini harmanlamayi
merkezine alan, hizli hareket edebilen bir yapimiz var. Bu da
degisen kosullar ve ihtiyaglara hemen ayak uydurma ka-
biliyeti getiriyor bize. Dijitallesme ve sigortaciidin dijital hali
vizyonumuzun énemli bir parcasi. Bu vizyonun diger dnemli
bir parcasi da acentelerimizin birer finansal markete dénus-
tUrbimesidir. Sigorta isi finansal bir is oldugundan acentele-
rinde bir finansal markete déntismesi konusunda bir caba
icerisindeyiz. Dolayisiyla acentelerimizi de finansal markete
doéndstlrecegiz. Bizim mottolarimizdan birisi de, “cepten
netten acenteden”. Biz hem mobilden hem web sitesinden

on the other hand, did not leave our policyholders without a
policy by staying out of this supply problem and even mak-
ing a great contribution to ensuring supply security, and we
kept our promise to ensure supply security. This, of course,
kept Quick Sigorta in the first place, without exception, espe-
cially in the field of traffic insurance. Today, we are one of the
insurance companies with the widest product range from
financial to health. Our insurance group also includes Corpus
Insurance. Corpus Sigorta, which we purchased in 2018, is
the second insurance company of our group. We included

a 33-year-old company, which was established in Turkey
under the name Goather Alman Sigorta, and later renamed
Goather Demir, Demir, Turkland and today Corpus Sigorta,

to Maher Holding.

From the very first day, we set off with the strategy of
creating a financial ecosystem and growing in non-bank
finance. We have taken important steps in our growth
strategy in non-bank finance. With the 100% participation of
Quick Sigorta, we obtained the establishment and operat-
ing permits of Quick Finans. Quick Finans will provide loans
for the purchase of all kinds of goods and services. We
are waiting for the operating license of our company, QPay
Electronic Money and Payment Services, which received its
establishment permission right after. In another investment,
we purchased the building, formerly known as AND Plaza
and renamed as Quick Tower, in 2021 and turned it into
MHR Gayrimenkul, which Quick Sigorta and Corpus Sig-
orta are 100% shareholders of, forming the Maher Holding
Insurance Group. Then we got the permission to transform
into MHR Real Estate Investment Trust from the CMB. In a

European Union |11
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few months, we will open MHR Real Estate Investment Trust
to the public. MHR Real Estate Investment Trust will continue
its real estate development activities. As a first in Turkey, it
will be the first publicly traded REIT owned by an insurance
company. Therefore, our investments continue with Quick
Insurance, Quick Finance, QPAY, MHR Real Estate Invest-
ment Trust, and our fund management company, which we
will soon obtain permission from the CMB. In fact, when you
combine all these in itself, we can say that we have a struc-
ture that has become a bank.

What do you think are your privileged works in the areas
you serve? What do you pay particular attention to?

We have a solution-oriented, fast-moving structure that
focuses on blending technology and manpower. This brings
us the ability to quickly adapt to changing conditions and
needs. Digitization and the digital form of insurance are an
important part of our vision. Another important part of this
vision is the transformation of our agencies into financial
markets. Since the insurance business is a financial busi-
ness, we are making an effort to turn it into a financial market
for agencies. Therefore, we will transform our agencies into
financial markets. One of our mottos is “from mobile, from
net, from agency”. We provide our customers with the con-
venience of purchasing insurance whenever and wherever
they want, both on the mobile, on the website and through
our agency channel. In some meetings we attended in Eu-
rope, we saw that this is now being described as a vision for
the future. Pinar Glzey, our Head of Communications, talked
about our “Agent degil Acente” project in a presentation she
made at the European Financial Management and Market-
ing Association (EFMA) meeting. The echo of the project
showed how well we are on the right track. With the “Agent
degdil Acente” application, our policyholders and agents meet
online. Not any call center agent, but the agency of their
choice finds solutions to the needs of the insured.

On the other hand, QPORT became a platform that
facilitated the work of our agencies by taking advantage
of the power of technology. Of course, we know that the
agency side is always much bigger when serving with hybrid
technologies and we already support this. In the new period,
we will continue our work with hybrid technologies.

As a company that provides supply guarantees for the
insured, we have never stopped responding to their needs,
as in traffic insurance, which has turned into a crisis in the
sector recently.

As another feature, regardless of the market conditions,
we are an insurance group that always continues to support
social responsibility projects, sports/art, and make useful
publications that will feed our followers and the industry. In
addition to all these, we invest in projects that touch every
aspect of life and focus on improving both the present and




hem de acente kanalmiz ile musterilerimize istedigi zaman,
istedigi her yerden sigorta satin alabilme kolayligi sagliyoruz.
Avrupa’da katildigimiz bazi toplantilarda bunun artik gelecek
vizyon olarak anlatiimaya baslandigini gérdik.

Bir baska ¢zellik olarak piyasa kosullar ne durumda
olursa olsun sosyal sorumluluk projelerine, spora/sanata
destege, takipcilerimizi ve sektdri besleyecek faydall ya-
yinlar yapmaya hep devam eden bir sigorta grubuyuz. Tim
bunlarin yaninda hayatin her alanina dokunan gerek bugtini
gerekse gelecegi gelistirmeye odaklanan projelere yatinmiar
yaplyoruz ki bu sirket vizyonu olarak giindin sonunda trin
gelistirme ve sigortalilarin ihtiyaclarini belirlemede bile katki
sunuyor. Bunlarin arasinda asi galismalari, otonom araglara

the future, which, as the vision of the company, even con-
tributes to product development and determining the needs
of the insured at the end of the day. Among them, there are
many examples such as vaccine studies, investments in
autonomous vehicles, space studies, artificial intelligence
investments.

Could you tell us about your plans to establish an insur-
ance company in Europe? Has the country where you will
make your investments be determined?

Our work on this issue continues; Austria, Romania and
Germany are among the countries we work with. We do not
have a finalized country decision yet.

“Quick Sigorta bugtin Tiirkiye’nin 81 ilinde 4000’in lizerinde acentesi
ile faaliyet gosteren en yaygin sigorta sirketlerinden biri oldu.”

“Quick Sigorta has
become one of the most
widespread insurance
companies operating in
81 provinces of Turkey
with over 4000 agencies.”
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yatinm, uzay ¢alismalari, yapay zeka yatirmiari gibi birgok
ornek mevcut.

Avrupa’da bir sigorta sirketi kurma planlarinizdan bahse-
der misiniz? Yatirimlarinizi yapacaginiz iilke belirlendi mi?

Bu konuda galismalarimiz surdyor, Avusturya, Romanya,
Almanya ¢alisma yaptigimiz Ulkelerden. Hentiz sonuglanmis
bir Ulke kararimiz yok.

Asi calismalarina yatirim yapmaya basladiginizi biliyoruz.
Sosyal teknolojik yatirimlar olarak gérdiigiiniiz bu calismala-
riniz baska hangi alanlarda devam edecek?

Evet, Bogazici Universitesi ile birlikte agi teknolojileri ile
ilgili Vaccizone ile stratejik bir yatinm gergeklestirdik. Bunun
detaylarini ilerleyen zamanlarda paylasacagiz ama bunun
sadece asl degil, asl teknolojilerini de gelistirecek bir proje
oldugunu soyleyebilirim.

Bunlarin disinda su anda tzerinde ¢alistigimiz ve hentiz
resmilesmedigi icin agiklamadigimiz uzay galismalari ile ilgili
kimi yatinmlarimiz olacak. Ug boyutlu haritalama tekniklerinin
bir sonraki asamasi olan diinyada heniz kullaniimayan yep-
yeni bir teknoloji ile ilgili yatinm Gzerinde ¢alisiyoruz, bu da bir
diger yatirm. Otonom arag yatinmini zaten duryurmustuk.

Arge calismalarina verdiginiz 6nemi biliyoruz. Kasko
sigortaciliginda Arge’nin 6nemi nedir?

Aslina bakarsaniz az 6nce saydigim tim bu yatinmilar
bir kismiyla sigortacilikla ilgili. Ornegdin asi saglikla, otonom
araclar KASKO ile sorumluluk ile ilgili, haritalama kiimdlasyon
ile ilgili... KASKO 6zelinde AR-GE énemli zira arag teknolojisi
hizla gelisiyor, hatta arag gesitliliginin artmaslyla trafik rejimi
bile degisiyor. Dolayisiyla bu sigorta GrlinUinin gelismesi ve
itiyaglara daha saglikli bir sekilde cevap verebiimesi igin
AR-GE sart.

2023 yilindaki bilyiime atagina devam edecek misiniz?
Oniimiizdeki donem hedef ve planlariniz nelerdir?

2023’te yapacagimiz ¢cok sey var. BlyUmeyi butinle-
sik olarak yorumluyoruz, yillk hedeflerin 6tesinde genel bir
stratejik hedefimiz, bir yol haritamiz, bir vizyonumuz var.
Dolayisiyla 0 alanda ilerlemeye devam edecegiz. Rakamlara
girmiyorum ¢unkt 2022 hedefimizi ayni yiin neredeyse ilk Gg
ayinda yakaladik. Bundan sonra teknoloji ve insan gucinu
kapsayan hibrit projelerle devam edecegiz. Neredeyse kurul-
dugumuz gunden beri bunun Uzerine ¢alisiyoruz. Avrupa’da
katildigimiz bazi toplantilarda bunun artik gelecek vizyon
olarak anlatildigini gérduk.

Ama 2023’te daha ¢ok finansal markete odaklanacagimi-
71 sByleyebilirim. Bu nedenle 2023, aslinda kendinden sonra-
ki yillarin blytme basamaklarinda bir sicrama tahtasi olacak
da diyebiliriz. Quick Finans ile birlikte bambaska bir evrene
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We know that you have started to invest in vaccine
studies. In what other areas will your work, which you see as
social technological investments, continue?

Yes, together with Bogazici University, we made a strate-
gic investment in vaccine technologies with Vaccizone. We
will share the details of this in the future, but | can say that
this is a project that will not only develop vaccines, but also
vaccine technologies.

Apart from these, we will have some investments related
to space studies that we are currently working on and have
not announced because they have not been formalized yet.
We are working on an investment in a brand new technology
that is not yet used in the world, which is the next stage of
three-dimensional mapping techniques, and this is another
investment. We have already announced the autonomous
vehicle investment.

We know the importance you give to R&D studies. What
is the importance of R&D in motor insurance?

As a matter of fact, all these investments I just mentioned
are partly related to insurance. For example, vaccination is
about health, autonomous vehicles are about motor insur-
ance and responsibility, mapping is about cumulation... R&D
is important in terms of motor insurance because vehicle
technology is developing rapidly, and even the traffic regime
is changing with the increase in vehicle diversity. Therefore,
R&D is essential for the development of this insurance prod-
uct and for it to respond to the needs in a healthier way.

Will you continue your growth spurt in 2023? What are
your goals and plans for the future?

We have a lot to do in 2023. We interpret growth in an
integrated way, we have a general strategic goal, a roadmap
and a vision beyond annual targets. Therefore, we will con-
tinue to progress in that area. I'm not mentioning numbers
because we met our 2022 target almost in the first three
months of the same year. From now on, we will continue
with hybrid projects involving technology and manpower.
We'’ve been working on it almost since we were founded. In
some meetings we attended in Europe, we saw that this is
now described as a vision for the future.

But I can say that in 2023 we will focus more on the
financial market. For this reason, we can say that 2023 will
actually be a springboard in the growth steps of the following
years. We will move to a completely different universe with
Quick Finans. We are very excited about this new period,
which will also benefit our agencies in 81 provinces and
strengthen their work. Therefore, a year in which you will
hear our name mostly in financial products awaits us.

As a group, we generally think positively. We can make
instant decisions very quickly, we have such an advantage

-.\




gececegiz zira. 81 ildeki acentelerimizin de faydalanacagi ve
calismalarini gliclendirecek bu yeni dénem bizi cok heye-
canlandinyor. Dolayisiyla adimizi daha ¢ok finansal Urlinlerde
duyacaginiz bir yil bizi bekliyor.

Grup olarak genellikle pozitif distntyoruz. Cok hizli anlik
kararlar alabiliyoruz, grup olarak dyle bir avantajimiz var.

Yerli bir grup oldugumuz igin TUrkiye gibi dinamik, her gin
yeni seylerin olabildigi, stireclerin gok hizll degisebildigi, anlik
krizlerin yasanabildigi bir Ulkede anlik ve hizl kararlar alabildi-
gimiz i¢in uyumlanmamiz zor olmuyor.

Ote yandan gizlilik gerekgesiyle agiklayamiyorum ama
gundemimizde yeni satin almalar da var. Ayrica éntimuzdeki
dénemde de yine sosyal sorumluluk projelerine devam ede-
cegiz. Ayak basmadik yer birakmamaya caligiyoruz.

as a group. Since we are a local group, it is not difficult for
us to adapt because we can make instant and quick deci-
sions in a dynamic country like Turkey, where new things can
happen every day, processes can change very quickly, and
instant crises are experienced.

On the other hand, | cannot disclose it for privacy
reasons, but there are new purchases on our agenda. In
addition, we will continue our social responsibility projects
in the upcoming period. We are trying not to leave a place
where we did not step.
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M&G Isletmeleri Yonetim Kurulu Baskani MUmin Guner:
Mdmin Guner, Chairman of the Board of M&G Enterprises:

le beraber
Sambil Bute'yiz

Siz musterilerimiz

Biz isimizi sevdigimiz ve saygl duydugumuz icin micadele ediyoruz. Bu dislnce ve viz-
yondayiz, musteri odakliyiz. Sloganimiz; masgteri is yerinden mutsuz ayrilmamal.

Sayin Miimin Giiner bize kendinizden bahseder misiniz?

1975 yilinda istanbul‘da dogdum. 5 kardesli bir aileyiz.
llkokul, ortaokul derken lise 1‘de sémestir tatilinden son-
ra okumay! distinmedim ve okul hayatimi sonlandirdim.
ilkokuldan beri yaz tatillerinde babam ile Bambi Biife’ye gidip
galisiyordum ve meslegi sevmistim . Hala daha ilk giinkd gibi
meslegimi ¢ok seviyorum. Bir de kuruyemis sektdrine girdik
sektorde de en lyisini yapmaya devam etmekteyiz. Evli ve iki
cocuk babasiyim,1 oglum ve 1 kizm var. Oglum da benim
gibi Bufecilik meslegini secti, kizim okuyor. Hanimim ev
hanimi. Hobim isim, fobim bufecilik mesledimi dmdr boyunca
yapabilcek miyim?

1974 yilinda degerli babaniz Mustafa Giiner‘in baslattigi
Bambi Biife 7 -24 acik zincirler olarak hizmet vermeye basla-

di. Bize bu basarinin sirrini anlatir misiniz?
Babamin birinci énceligi, en iyi marka ve Urenleri temiz ve

KARISIK TOST
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We are Bambi Buffet
with our customers

“We work a lot because we love and res-
pect our job. This is our opinion and visi-
on, we are customer-oriented. Our slogan
is; The customer should not leave the
workplace unsatisfied.”

Dear Miimin Giiner, could you please tell us about your-
self?

| was born in 1975 in Istanbul. We are a family of & sib-
lings. After the primary and secondary schools, | ended my
school life at the end of the semester break in the first year
of high school. Since primary school, | had been working at
Bambi Buffet with my father during the summer hol-
idays and | loved the profession. | still love my job as
much as the first day. We also entered the dried nuts
sector and we continue to do the best in the sector. |
am married and have two children. | have a son and a
daughter. Like me, my son chose the same profession
whereas my daughter is studying. My wife is a house-
wife. My hobby is my job;, my phobia is if | will be able
to continue my buffet business for the rest of my life?

Bambi Buffet, which was founded by your father
Mustafa Giiner in 1974 started serving as 7/24 open
chains. Could you tell us the secret of this success?

My father’s priority is serving the best brands and
products to the customer in the cleanest and the most
hygienic manner, considering each customer as a
member of our family and a guest, working day and
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hijyenli bir sekilde mUsteriye sunumu, gulerydzd, her musteri-
yi aileden bir birey ve misafir gibi gérmesi, azim ve kararlilikla
gece gundiz demeden galismasi. Bir de unutmadan perso-

nelini iyi egitip uzun yillar ayni ekip ile calismasi .

Ekonomi Dergisi olarak sizleri ziyaret ettigimizde hijyene
cok 6nem verdginizi gérdiik. Bundan dolayi sizleri kutluyoruz.
lyi bir miiessese olmanin en 6nemli sartlan sizce nelerdir?

lyi bir miessese olmak igin dnce is yerinizde calisan
personel huzurlu ve mutlu olmal, is yerini ve meslegini cok
sevmeli. Ardindan personel ve igyeri hilyene dikkat etmeli.
Olmazsa olmaz, birinci kalite ve marka Grtn kullanimi, samimi
ve gergekci gulerylz. MUsteri degil, aileden bir misafir gibi
karsilanmali boyle ugurlanmali. Kendi evinde hissetmeli
misterilerimiz.

Bambi Biife’yi diger biifelerden ayiran 6zellikler nelerdir?

Biz isimizi sevdigimiz ve saygl duydugumuz igin muica-
dele ediyoruz. Bu dustince ve vizyondayiz, musteri odakliyiz.
Sloganimiz; musteri is yerinden mutsuz ayrimamal.

Ozel meniileriniz varmi? Miisterilerinize hangi meniileri
sunuyorsunuz? Kullandiginiz iriinlerde en ¢ok nelere dikkat
ediyorsunuz?

TUm mend ve UrUnlerimizi 6zenle hazirlayip sunmaya
Ozen gosteriyoruz. Kaliteli ve TUrkiye’nin bir numarall marka-
lartyla galisiyoruz. Tum ekip sevgimizi katiyoruz. Ornek ola-
rak: Kasarll et doner durim0 dinyaya lezzet firtinasi olarak
tanistiran biziz. Biz derken bu UrlinG daimi musterilerimiz icat
etti. Biz mUsterilerimiz ile beraber Bambi Bufe'yiz.

“Kagarh et doner
diirimii diinyaya
lezzet firtinasi
olarak tanistiran
biziz.”

gl T

“IWe are the ones
who introduced
the meat doner
wrap with
cheddar to the
world as a storm
of flavor.”
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night with determination. In addition, training his personnel
well and working with the same team for a long time are of
importance.

We saw that you attach great importance to hygiene
when we visited you as the Economy Magazine. We’d like to
congratulate you for that. What do you think are the most
important conditions for having a good business?

To have a good business, the personnel should feel
peaceful and happy, they should love the workplace and
their profession. Moreover, everybody should be careful
about the hygiene. Us-ing the best quality brands and
products and sincere, smiling faces are indispensable. The
cus-tomer should be welcomed as a guest from our family
not like a customer. They should feel themselves at home.

What are the features that distinguish Bambi Buffet from
other buffets?

We work a lot because we love and respect our job.
This is our opinion and vision, we are cus-tomer-oriented.
Our slogan is; The customer should not leave the workplace
unsatisfied.

Do you have special menus? What menus do you offer
your customers? What do you pay at-tention to the most in
the products you use?

We pay attention to prepare and present all our menus
and products with care. We work with quality and Turkey's
number one brands. We add our love as the whole team. As
an example: We are the ones who introduced the meat don-




Bambi Cafe olarak vizyon ve misyonunuz nedir?
Bambi bife olarak vizyonumuz; TUrkiye‘de ve dinyada
insanlarin istanbul’da Bambi biife diye tarihi bir gida isletmesi
var, bir giin ben de gidip bu Urlnlerin tadina bakacagim diye
insanlara mutlu olabilcekleri ve istanbul’a gelip Bambi biifeye
ugramadan gitmemeleri geregini distindurmek. Misyonu-
muz; Dogru kalite ve fiyat Urlntn saglayarak musterilerimizin
beklentilerini en Ust diizeyde saglamak.

Franchise sistemine gegmeyi diisiiniiyor musunuz?

Franchise sistemi 100 yil yani 1 asri tamamlamadan tam
kurumsal ekibinizi egiteceginiz bir okul olmadan baslanma-
mall. Bir de bizde ki UrUnlerle uluslararasi fast food zincir-
leriyle ayni sektdrde de olsak biz farkl kulvarlarda sayiliriz.
Go6zden kagan durum onlar Fast food (hizli yemek) fakat
dondurulmus Urlnler agirikta. Bizde ise adimiz fast food
gecsede gercedi dogal fast food’uz. Bizim donuk ve hazir
UrlinUmUz yoktur. Patates vs. ve bir kac kalem disinda her
glin ev yemegi gibi gunlik taze, katiksiz dogal yapiimakta.
Franchise alacak kisi bu isi bilmeli ya da egitimini en az iki yil
almali ve franchise dikkaninin basinda olmali. Kisaca ek isi
degil tek isi olmalr .

Sizce miisteri memnuniyeti ne kadar 6nemli? Gelen sika-
yetleri nasil degerlendiriyorsunuz?

Masteri memnuniyeti olmazsa olmazimiz, kirmizi ¢izgimiz
diyelim. Surekli isyerlerimizin basinda oldugumuz igin birebir
musterilerimizin memnuniyeti, sikayeti ve dnerilerini dinleme
anlama ve uygulamada pratik, anlik ve strddrelebilir cozim-
leri mUsterilerimizin 6nerileri ile hep birlikte ¢ozUyoruz. Bir de

yazil formlar masalara birakip o sekilde de degerlendiriyoruz.

Bambi Biife olarak cocuklara yénelik projeleriniz var mi?

Bizler, gelecegimiz olan ¢ocuklari tabiki cok dnemsiyoruz.
Bir cok projemiz oldu cocuklar icin. Ornegdin boyama kitabi
hediye ettik Bambi Bufe olarak. Kitabl boyamayi bitirdiginde
basarisini ddullendirip ailesiyle birlikte misafir ettik. Ogrencile-
rimiz bizim gelecegimizdir.

Hobim isim, fobim biifecilik meslegimi
omiir boyunca yapabilcek miyim?

“My hobby is my job; my phobia is if
I will be able to continue my buffet
business for the rest of my life.”

er wrap with cheddar to the world as a storm of flavor. By
saying this, | mean this product was invented by our reqular
customers. We are Bambi Buffet with our customers.

What is your mission and mission as Bambi Buffet?

As Bambi Buffet, our vision is to make people in Turkey
and abroad think that they should come to Istanbul and visit
Bambi Buffet, which is a historical food business, and taste
our food. Our mission is to meet our customers’ needs at
the highest level by providing them with the best quality
product at an affordable price.

Are you considering switching to a franchise system?

The franchising system should not be applied up until
you have completed 100 years as a busi-ness or without a
school to train a corporate team. Moreover, even if we are
in the same sec-tor along with international fast-food chains
with our products, we are considered in different lanes. They
serve fast food, most of which consist of frozen products.
On the other hand, we serve natural fast food even though
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our name Is considered as a fast-food cafe. We do
not have frozen or ready-made products. Except for
a few items such as fries, our food is daily made just
like home-made. The person who will undertake the
franchise should know this job very well or should
have taken at least two years of training and be pres-
ent in the franchise workplace. In short, it should be
their only job, not a side one.

How important do you think customer satisfaction
is? How do you evaluate the complaints received?

Customer satisfaction is essential. Since we are
always present at our workplaces, we manage to
provide customer satisfaction and practical, instant,
sustainable solutions together with our customers’
suggestions. We also leave the written forms on
tables and evaluate the com-plaints that way as well.

As Bambi Buffet, do you have any projects for

children?
\ Sure, we care a lot about children, who are our fu-
Bambi Biife’nin sahibi Miimin Giiner, Beylikd(izii ture. We have conducted many projects for children.
Belediye Bagkani Mehmet Murat Calik’i yerinde ziyaret For instance, we gave a coloring book as a gift from Bambi
ederek cocuklar icin kumanya yardiminda bulundu. Buffet. When they fin-ished coloring the book, we rewarded
Ziyarete Emin Dora Ucarer’de eglik etti. their success and hosted them with their family. Our stu-

dents are our future.

Bambi Biife olarak ileriye doniik projeleriniz ve hedefleri- Could you tell us about your future projects and goals as
nizden bahseder misiniz? Bambi Buffet?

Gecmiste, bugtin ve gelecekte neysek cizgimizden We will not give up on what we were in the past or what
vazgecmeyecegiz. Kisaca 6zetlersek; her sey ilk guinki gibi we are now. To summarize briefly; everything will continue as
devam edecek . it was on the first day.

20 Avrupa Birligi Haber Ajansi




'HEP BiRLIKTE

_ PR —®
YILLARA
0~ ] - .\_' A -
. 50.YILIMIZDABiZiYALI\.IIZBIRA;(I\J.ADIGINI'Zi(;.iN. |
0 TESEKKUR EDERIZ ~
.'




(O DOIt aj interview

BeylikdUzU Belediye Baskani Mehmet Murat Calik:

Mehmet Murat Calik, Mayor of Beylikd(zi:

Bevlikduzu halkina danisarak
VOl yurumeyl tercin ec
pir belediye baskaniyi

“Beylikduzi’niin dogal ve kulttrel degerleri-
ne sahip ¢ikarak Beylikdlzi’'ni daha ya-
sanabilir bir kent haline getirmek icin var gu-
clmuzle ¢alismaya devam ediyoruz. Sehir
plancisi bir belediye bagkani olarak biliyo-
rum Ki salt kentsel projeler bir anlam ifade
etmez. Dolayisiyla Beylikdzi’ntn strdird-
lebilir, saglam bir gelecege sahip olabilmesi
icin kentsel projeler ile es guduimla bir sekil-
de altyapidan kultlrel yasama kadar kentsel
yasamin her detayi icin g¢alistik, ¢alisiyoruz.”

Sayin Calik okuyucularimiz i¢in sizi taniyabilir miyiz?

1972 yilinda Trabzon Magcka'da dogdum. ilk ve ortaokul
egitimimi Macka’da, lise egitimimi ise Trabzon Lisesi'nde
tamamladim. 1997 yilinda istanbul Teknik Universitesi Mimar-
lik Fakultesi Sehir ve Bolge Planlama badlimdnden mezun
oldum. 1998 yilinda sehir planlama sektérinde faaliyet gds-
teren bir sirketin kurucu ortagi oldum. 2008-2014 yillari arasi
Sehir Plancilarn Odasi istanbul Subesi’nde gesitli gérevierde
yoneticilik ve baskan yardmciligr yaptim. 1999 yilindan bu
yana Beylikdz(’'ne katkilarl bulunan biriyim. 2014-2018 ta-
rihlerinde BeylikdUzl Belediyesi’nde Teknik Koordinatorlik ve
Baskan Yardmciligi gérevlerinde yer aldim. Evli ve iki cocuk
babasiyim.

Beylikdiizii Belediye Baskanligi siirecinizi bir de sizden
ogrenebilir miyiz? Bu karari almanizdaki etkenler nelerdir?

1999 yilindan bu yana Beylikdizu igin pek ¢ok ¢alisma
ve hizmetin icinde bulundum. Ayni zamanda Beylikdtzd'nin
plan mdellifiyim. 2014 yilinda da Ekrem Bagkan ile ¢iktigimiz
yolda birlikte bircok proje ve galismaya imza attik. Benim
sansim; ¢ok vizyoner bir belediye bagkaniyla calisma imkani
yakalamis olmak. 2019 secimleri geldiginde Ekrem Bas-
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| am a kind of mayor who
prefers to make progress
in consultation with the
people of Beylikdlz(i

We continue to work with all our strength to
make Beylikd(zi a more livable city by protec-
ting its natural and cultural values. As an urban
planner, | know that purely urban projects do
not make sense. Therefore, in order for Bey-
likd(zii to have a sustainable and solid future,
we have worked and are working on every de-
tail of urban life, from infrastructure to cultural
life, in coordination with urban projects.

Can we get to know you for our readers?

| was born in Trabzon Macka in 1972. | completed my
primary and secondary education in Macka and my high
school education in Trabzon High School. | graduated from
Istanbul Technical University, Faculty of Architecture, De-
partment of Urban and Regional Planning in 1997. In 1998, |
became the founding partner of a company operating in the
urban planning sector. Between 2008 and 2014, | worked
as a manager and vice president in various positions at the
Istanbul Branch of the Chamber of Urban Planners. | have
been contributing to Beylikdizi since 1999. Between 2014-
2018, | took part in Beylikd(zi Municipality as Technical
Coordinator and Vice President. | am married and have two
children.

Can we learn about your Beylikd(izii Municipality Presi-

dency process from you? What are the factors in making this
decision?
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ZAFER BAYRAMI’NIN
100.YILI BEYLIKDUZ’NDE

kan’in BUyUksehir adayr olacagi giindeme geldiginde benim
de BeylikdlzU Belediye Baskan adayligim s6z konusu oldu.
Sonrasinda bayradi 2019 yilinda ben devraldim. istanbul’da
ilk kez bir sehir plancisi belediye bagkani oldu ve bu da
Beylikdlzi'ne nasip oldu diyelim. BeylikdizU, fark yaratan,
Istanbul’a nefes olan bir yer. Beylikdiizil igin hep Urettim ve
Uretmeye de devam edecegim.

Beylikdiizii’nii bize anlatacak olursaniz nasil tanimlarsi-
niz?

Beylikdiiz(l, istanbul’daki kisi basina diisen yesil alan
miktarinin en ytksek oldugu ilcelerin ilk siralarinda geliyor.
Genis caddeleri, bulvarlari, kaldinmlari ve yesil alanlar ile
Beylikdizl Istanbul’un planii kentlesmis yeni yiizini temsil
ediyor aslinda... Ayni zamanda ilcemiz kadin ve gocuk dostu
bir kent olarak da 6ne ¢ikiyor. Buraya gelip yerlesen tim
hemserilerimin sdyledigi gibi “Beylikdizi’nde yasamak bir
aynicalik.” Gunkl Beylikdtzi cografi konum ézelliklerini, sa-
nayi potansiyelini ve denize kiyisi olmasinin getirdigi avantaj-
lar ¢ok iyi harmanlayip kullanabilmis, modern kent yerlesimini
olusturabilmis, yesile dost bir ilce.
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Since 1999, | have been involved in many works for
Beylikdizi. At the same time, | was the urban planner who
was commissioned to implement urban plans for Beylikdtiz.
On the way we started with Ekrem Imamoglu in 2014, we
have our signatures on many projects and services together.
| consider myself lucky to have had the opportunity to work
with a very visionary mayor. When the 2019 elections came
to the agenda that Ekrem Mayor would be a candidate for
Istanbul Metropolitan Municipality, my candidacy for Bey-
likddzi Municipality was also in question. Then | took over
the flag in 2019. Let'’s say that an urban planner became
the mayor for the first time in Istanbul, and this happened
to Beylikdlizi. Beylikdizl is a place that makes a difference
and is a breath of fresh air for Istanbul. | have produced and
will continue to produce for Beylikdizd.

If you were to tell us about Beylikdiizii, how would you
describe it?

Beylikdtizti ranks first among the towns in Istanbul with
the highest amount of green space per capita. With its wide
streets, boulevards, pavements and green areas, Beylikdiz(




Sizce bir Belediye Baskani nasil olmalidir? Sosyal Beledi-
yeciligin dnemi nedir?

Bana gore bir belediye baskani; kent ve kentli ile bari-
sik, dogay! koruyan, yasam haklarina ve temel degerlere
saygili ve 6nemlisi dzellikle sosyal belediyeciligi siyaset Ustl
bir kavram olarak degerlendiren biri olmali. Dili, dini, irki ve
siyasi kimligi ne olursa olsun herkese esit mesafede hizmet
goturmeli. Belediyeciligi sadece binalar ve yollari dizenlemek
olarak goérmeyip, kentin ihtiyaglarini kent sakinleriyle birlikte
planlamali.

Yapilan anketlerde en basarili ilce Belediye Bagkanlar
arasinda birinci oluyorsunuz. Bu basarilarinizi neye bagliyor-
sunuz?

Yaptigimiz calismalarin halkimiz nezdinde karsiligi olmasi
ve neticesinde bu sekilde geri donusler almak bizler igin
blytk bir mutluluk. Projelerimizi olustururken vatandaslarnmi-
zin hayatini nasil kolaylastirabilir ve fayda saglayabiliriz diye
yola ¢ikiyoruz. Bunu yaparken de 6ncelikli olarak BeylikdizU
halkina danisarak yol yirimeyi tercih eden bir belediye bas-
kaniyim. Vatandasin isteklerine kulak vermek ve fikir aligverisi
saglamak adina hem ben hem de tUm baskan yardimcilari-
miz, meclis Uyelerimiz ve birim mudurlerimiz surekli sahada.
Projeler kimlerin hayatina dokunacaksa onlarin fikirlerini alma-
ya gayret ediyoruz. Ben ekip ruhuna inanan bir yoneticiyim.
Bu basar tim emekgi arkadaslanmin da basarisi. Birlikte
BeylikdlUzi’'nde glzel hizmetlere imza atiyoruz. Buradan
bir kez daha tim galisma arkadaslarima tesekkir etmek
istiyorum.

Kiiltiir ve Sanat faaliyetlerine 6nem verdiginizi biliyoruz.
Bu faaliyetlerinizden bahseder misiniz?
BeylikdUzi’'ndn dogal ve kultdrel degerlerine sahip cika-
rak BeylikdUzU’'nt daha yasanabilir bir kent haline getirmek
Yo7
BEYLiKp,

UZU BELEpjypci
oIl e,

represents the planned urbanized new face of Istanbul.

At the same time, our town stands out as a woman and
child-friendly city. As all my compatriots who have come
and settled here say, “It is a privilege to live in Beylikdiizi.”
Because Beylikdlizii is a green-friendly town that has been
able to blend and use its geographical location, industrial
potential and the advantages of being on the seashore very
well, creating a modern urban settlement.

How do you think a Mayor should be? What is the impor-
tance of Social Municipalism?

In my opinion, a mayor should be someone who is at
peace with the city and its inhabitants, protects nature,
respects the rights of life and basic values, and most im-
portantly, considers social municipality as a supra-political
concept. Regardless of their language, religion, race and
political identity, they should serve everyone equally. A mayor
also should not see municipalism merely arranging buildings
and roads, but should plan the needs of the city together
with the residents of the city.

You are ranked first among the most successful town
mayors in the surveys. To what do you attribute these suc-
cesses?

It is a great pleasure for us that our work has been
rewarded by our people and to receive such feedback as a
result. While creating our projects, we set out to see how we
can make the lives of our citizens easier and benefit them.
While doing this, I am a mayor who prefers to proceed by
consulting the people of Beylikdizi first. In order to listen to
the wishes of the citizens and exchange ideas, both myself
and all our vice presidents, council members and managers
are constantly on the field. We try to get the ideas of those
whose projects will touch their lives. | am a manager who
believes in team spirit. This success
is also the success of all my working
friends. Together, we are performing
good services in Beylikdizi. Once
again, | would like to thank all my
colleagues.

We know that you give importance
to cultural and artistic activities. Can
you tell us about these activities?

We continue to work with all our
strength to make Beylikdlizti a more
livable city by protecting the natural
and cultural values of Beylikdtizi. As
an urban planner, | know that purely
urban projects do not make sense.
Therefore, in order for Beylikdlizii to
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icin var glicimUzle calismaya devam ediyoruz. Sehir plancis
bir belediye baskani olarak biliyorum ki salt kentsel projeler
bir anlam ifade etmez. Dolayisiyla Beylikdiz{’ntn strddrUle-
bilir, saglam bir gelecege sahip olabilmesi icin kentsel projeler
ile es gudumlt bir sekilde altyapidan kulturel yasama kadar
kentsel yasamin her detayi icin calistik, ¢alisiyoruz. Spor,
kUltUr ve sanat bizim vazgeciimezimiz. Kultdrel, sosyal, spor-
tif, akademik ve online egitim etkinliklerimizle binlerce kisiye
nefes olduk. BeylikdizU’'nde beton yigini degil, ici yasam
dolu mekanlar insa ettik.

BeylikdizU Atatlrk Kiltlr ve Sanat Merkezi, Zibeyde
Ana Sosyal Yasam Merkezi, Ozgecan Aslan Kiiltir Merkezi,
Beylikdlzii Fatma Ana Cemevi ve KUltlir Merkezi, Kavakli
Kultdr ve Kurs Merkezi, Baris Mahallesi Sosyal Yasam Mer-
kezi gibi ilcemize kazandirdigimiz merkezlerde tiyatro, sergi,
konser, atdlye calismalari ve sdylesi gibi pek ¢cok etkinlikte
komsularimizi bir araya getiriyoruz. Bununla birlikte Beylikdu-
z0 Caz Mizik Gunleri, Baris ve Sevgi Bulusmalari, Beylikdizi
Klasik MUzik Gunleri ve Kirlangic Genglik Festivali gibi tim
Istanbul’'un merakila takip ettigi etkinliklerde kiiltiir ve sanatin
bin bir rengini vatandaslarimizla bulusturuyoruz.

Ayni zamanda Yakuplu Mahallesi’'nde insasi tamamlan-
mak Uzere olan Fatih Sultan Mehmet Kulttr Merkezi ve Ka-
pall Pazar Yeri projemiz var. igerisinde; Sehir Tiyatrolar salo-
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have a sustainable and solid future, we have worked and
are working on every detail of urban life, from infrastructure
to cultural life, in coordination with urban projects. Sports,
culture and art are indispensable for us. We have inspired
thousands of people with our cultural, social, sports, aca-
demic and online education activities. In Beylikddzu, we built
spaces full of life, not concrete piles.

In centers and venues we have brought such as Bey-
likddizdl Atatirk Culture and Art Center, Zlbeyde Ana Social
Life Center, Ozgecan Aslan Cultural Center, Beylikdiz(
Fatma Ana Cemevi and Culture Center, Kavakii Culture and
Course Center, Bang Mahallesi Social Life Center; we bring
our neighbors together in many activities such as theaters,
exhibitions, concerts, interviews and workshop activities.

In addition, we bring together diverse colors of culture
and art with our citizens at events that are followed with
interest by the whole of Istanbul, such as Beylikd(z( Jazz
Music Days, Peace ve Love Meetings, Beylikd(iz(i Classical
Music Days and the Kirlangi¢ Youth Festival. At the same
time, we have the Fatih Sultan Mehmet Cultural Center and
Covered Market Place project, which is about to be com-
pleted in Yakuplu District. Inside; there is Municipal Theater
hall, day nursery, indoor market area, library and study
center, multi-purpose hall, sports facility, youth center, chil-




nu, gunduz ¢cocuk bakimevi, kapall pazar alani, kitlphane ve
etlt merkezi, cok amagli salon, spor tesisi, genclik merkezi,
cocuk meclisi, ocuk sinemasi, danismanlik merkezi, ISMEK
kurs yerleri, otopark ve belediye ¢c6zim noktasi gibi bircok
islevin yer aldigi merkezimizi en kisa strede ilcemize kazan-
diracagiz. Bu proje kapsaminda 3 Koy 3 Meydan Projesinin
Yakuplu ayagi olan Yakuplu Meydan Dizenleme Projesi ile
ilcemize yakisir bir kBy meydanini da hayata gecirecegiz.

Beylikdiizii Yasam Vadisi’'ni acarak Beylikdiizii halkinin
hizmetine sundunuz. istanbul’da bu gibi yesil alanlarin 6nemi
nedir? Bize yasam vadisinden s6z eder misiniz?

Dlnyada ve Ulkemizde nufus hizla kentlere kaymaya
devam ederken, kentsel alanlari yasanabilir saglikli yerlere
déndstirmek biz yerel yoneticilerin baglica vazifelerinden biri.
Istanbulumuz ézellikle son 20 yilda rant kaygisiyla beton-
lasmaya teslim edilmisken, dogay! yeniden kentimizin igine
almak, énimuzdeki tek dogru secenek.

Beylikdizi’'ntin gegmisinden ilham alarak, Beylikdtzi
halki ile gelecek nesilleri saglikli bir ortak yasam alanina
kavusturmak icin Yasam Vadisi fikrini ortaya koymustuk.
Vadi'yi atil bir alan olmaktan ¢ikarip canlandirarak yemyesil
ve dayanikli bir parka donUstirmeye karar verdik. Ekrem
Baskan Yasam Vadisi'ni ilk giinden beri ‘Yildiz Eserim’ diye
tanimlar. Zira Yasam Vadisi sadece bir park degil, BeylikdizU
halkinin hayatina enerji, mutluluk ve 6zgUrldk hissini katan

dren’s council, children’s cinema, counseling center, ISMEK
course places, parking lot and municipality contact point.
We will bring this center to our district as soon as possible.

Within the scope of this project, with the Yakuplu Square
Project, which is part of the 3 Villages 3 Square Project, we
will also implement a village square worthy of our town.

You put the Beylikdiizii Valley of Life into service for the
people of Beylikdiizii. What is the importance of such green
areas in Istanbul? Can you tell us about the Valley of Life?

As the population continues to shift rapidly to cities
around the world and in our country, it is one of the main du-
ties of us, local administrators, to transform urban areas into
livable healthy places. While [stanbul has been handed over
to concrete, especially in the last 20 years, with the concern
of rent, taking nature back into our city is the only right op-
tion for us. Inspired by the past of Beylikdlizi, we came up
with the idea of the Valley of Life in order to bring the people
of Beylikdiz( and future generations to a healthy common
living space. We decided to transform the valley from an
idle area into a lush and durable park by revitalizing it. Ekrem
Imamogdiu, now Mayor of Istanbul Metropolitan Municipality
(IMM), has defined the Valley of Life as “my star artifact”
since the first day. Because Valley of Life is not just a park, it
is a common living space that adds energy, happiness and a
sense of freedom to the lives of the people of Beylikd(z. It
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bir ortak yasam alani. Genglerin bulusma yeri, istanbullularin
nefes aldigi 6rnek bir vaha.

Yasam Vadisi projesini yapmadan evvel, buraya en uygun
ve iyi projeyi secmek icin 2016 yilinda Uluslararasi Fikir
Yarismasi dizenledik. Danimarka’dan Kanada'ya, Guney
Kore'den Avustralya’ya kadar 22 Ulkeden onlarca ekip
yarismaya katildi. Hayata gecen projemiz, dinyanin dnde
gelen tasarim ve mimarlik ofislerinin katiimiyla uluslararasi jri
degerlendirmesi sonucunda secildi. Biz liyakate hep énem
verdik. Yasam Vadisi projesi de bu liyakat ilkesinin uygulandi-
g1 en iyi 6rneklerden biridir. Yasam Vadisi 8 etaptan olusuyor.
Vadi’'nin 1. etabini 2017’de; 2. etabini 2019 yiinda; 3, 4 ve
5. etaplarini da gegtigimiz giinlerde IBB ig birligi ile hizmete
acarak denizle bulusturduk. Tdm etaplar tamamladigimizda
toplam 7 km uzunlugunda, 1 milyon 200 bin metrekarelik
yesil alani kentimize katmis olacagiz. BeylikdizU Belediyesi
olarak, ilcemizde ortak akli ve ortak degerleri 6ne ¢ikartmaya,
ilcemize surekli olarak ortak yasami 6rgutlemeye, kamusal
alanlarimizi cogaltmaya devam edecegiz.

Beylikdiizii’ndeki okul cagindaki 6grencilere Beslenme
Projesi ile ¢cok biiyiik bir hizmet gerceklestiriyorsunuz. Bu
gibi calismalar nasil cogaltilir?

Ekonomik krizin iyice siddetlenmesiyle cocuklarin yeterli
beslenemedigini, ailelerin cocuklarin beslenme ¢antasina bir
sandvi¢ koyacak gucu bile olamadigini, hatta bu ytzden kimi
gocuklarin egitimden koptugunu gdérdik. Beylikdizi'nde
higbir cocugumuzun ne okulda a¢ olmasini ne de aksam
saatinde yataga ag¢ girmesini istemiyoruz. Bu aslinda ¢ocuk-
lara borclu oldugumuz ahlaki bir gérev. Bu sebeple Beylik-

is a meeting place for young people and an exemplary oasis
for Istanbulites to breathe.

Prior to the Valley of Life project, we organized an Inter-
national Competition in 2016 to choose the most suitable
and best project here. Dozens of project teams from 22
countries, from Denmark to Canada, from South Korea to
Australia, participated in the competition. Qur project, which
came to life, was selected by an international jury with the
participation of the world'’s leading design and architecture
offices. We have always given importance to merit. The
Valley of Life project is one of the best examples of this
principle.

The Valley of Life consists of 8 stages. The first phase of
the Valley was put into service in 2017; 2nd phase in 2019;
3rd, 4th and 5th phases in the past few days in cooperation
with the IMM and the valley has reached the sea. When we
complete all the stages, we will add a total of 7 km long, 1
million 200 thousand square meters of green space to our
city. As Beylikdiizi

Municipality, we will continue to emphasize common
sense and common values in our town, to organize a com-
mon life in our town, and to increase our public spaces.

You provide a great service to school-age students in
Beylikdiizii with the Nutrition Project. How are services like
this reproduced?

With the intensification of the economic crisis, we saw
that the children could not be fed adequately, that the fam-
ilies could not even put a sandwich in the children’s lunch-
box, and that some children were even cut off from educa-
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dizt’nde her gcocugun esit sartlara ulagsabilmesi i¢in hayata
gegcirdigimiz ve benim ¢cok 6nemsedigim “Beslenme Saati”
uygulamamiz var. Bu kapsamda gegtigimiz ddnem baslattigi-
miz ve yeni ddnemde de devam ettirdigimiz uygulamamiz ile
her guin bin 200 ¢ocugun beslenme ¢antalarini, BeylikdUzu
Mutfak'ta hazirliyoruz. Gocuklann gunltk bir 63dnind kar-
sllayacak yeterlilikte olan ve uzmanlar tarafindan hazirlanan
beslenme cantalari icin diyetisyen ve gida mihendislerinden
de yardim aliyoruz. Beslenme ¢antalarinin i¢erisinde sand-
vi¢, kuruyemis, meyve ve sit gibi temel ihtiyaglar yer aliyor.
Blylk hassasiyet gosterdigimiz projede ebeveynler, Uzerinde
Belediye’nin kurumsal logosunun bulunmadigi gantalari, on
mahallede olusturulan dagitm noktalarindan Ucretsiz teslim
alarak ¢cocuklarina ulastiryor.

Sunu da belirtmek istiyorum ki bu projede higbir zaman
daha ¢ok gocuga ulasmak gibi bir hedefimiz olmadi. Dile-
rim, her aile kendi evladina yetebilecek bir ekonomik dizeyi
saglar. Bu proje, yerelin imkanlaryla yapilmis bir sosyal adalet
projesidir. Umarim bu uygulama yayginlasir ve devlet projesi
haline gelir. Bir an 6énce gerekli adimlarin atiimasi gerektigini
dusUnuyorum. Hak ettigi degeri gocuklarimiza vermemiz
lazim. Bir cocugun kaderi yoksulluk olamaz, yoksunluk hi¢
olamaz. Yerel yoneticiler olarak giicimuz yettigi kadar destek
olmaya gayret etmeliyiz.

Uygulamamizin TUrkiye’deki yankilarini gértyoruz ve bu
bizi cok mutlu ediyor. Ulkemizin farkli noktalarinda beslenme
uygulamalari baslatildi. Dileriz bu katlanarak artar. Dedigim
gibi bu uygulama bir devlet projesi haline getirilirse daha da
yayginlasir ve daha ¢ok gocugun hayatina dokunuruz.

tion. In Beylikdtzu, we do not want any of our children to be
hungry at school or go to bed hungry in the evening. This

is actually a moral duty we owe to children. For this reason,
we have a “Nutrition Hour” practice, which we have imple-
mented in Beylikd(iz(i so that every child can reach equal
conditions and which I attach great importance to. In this
context, we prepare the lunchboxes of 1,075 children every
day in Beylikd(iz( Mutfak, with our practice that we started
in the previous period and continued in the current period.
We also get help from dieticians and food engineers for the
lunch bags prepared by experts, which are sufficient to meet
a daily meal for children.

Lunch boxes contain basic necessities such as sand-
wiches, nuts, fruit and milk. In the project, to which we show
great sensitivity, parents take the bags without the municipal-
ity’s corporate logo, free of charge, from distribution points
established in ten neighborhoods, and deliver them to their
children. | would also like to point out that we have never
aimed to reach more children in this project. | hope that
every family provides an economic level that can be sufficient
for its own child. This project is a social justice project made
with local resources. | hope this practice becomes wide-
spread and becomes a government project. | think neces-
sary steps should be taken as soon as possible. We need to
give our children what they deserve. A child’s destiny cannot
be poverty, there cannot be deprivation at all. As local ad-
ministrators, we should try to support as much as we can.
We see the echoes of our practice in Turkey and this makes
us very happy. Nutrition practices have been started in dif-
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Tiirkiye’deki Belediyecilik anlayisi ile diinyanin bircok ye-
rindeki Belediyecilik kavramini karsilastirirsak bulundugumuz
konum sizde nerede? Eksikliklerimizden bahseder misiniz?

Halka en yakin yonetim birimi yerel yénetimlerdir. Kisinin
ideolojisi ve gorusl ne olursa olsun her kesime esit mesafede
durup ortak masalarda bulusabilmeli. Demokratiklesmenin
OnUndeki temel sorun bu diye dustintyorum. Ben 2019 yilin-
da belediye baskani secildigimde ilk isim parti rozetini ¢cikarip
Turk bayragi rozetini takmak oldu. CUnkU bizler bu bayrak
altinda yasayan herkese esit hizmet gotirmek mecburiye-
tindeyiz. Yerel ydnetim kademelerinde bulunan herkesin bu
bakis acisiyla yaklasmasi gerektigini distuntyorum.

Oniimiizdeki donem hedef ve projeleriniz nelerdir?

Su siralar Uzerinde titizlikle calistdimiz ve beni oldukga
heyecanlandiran Cumhuriyet Caddesi Yayalastirma Pro-
jesi ve Belediye Binasi Kent Meydani Projesi var. Projenin
olusmasinda, planlara aktarimasinda ve hayata gegmesinde
emegim olan bir proje bu. 2007 yilinda yaptigim plani bugiin
uygulamaya gegirmek nasip olacak. 15 yillik bir hayalden
bahsediyorum. Cumhuriyet Caddesi’nin yayalasmasi ve bu
kentin merkezi olmasi sadece benim degil Beylikdizi'n-
de yasayan herkesin hayaliydi. Bu caddede hem kamusal
alanlar hem de 6zel proje alaninin getirmis oldugu bazi ticari
kapasiteler var. Biz o ticari kapasiteleri kullanarak kamusal
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ferent parts of our country. We hope this increases exponen-
tially. As | said, if this practice is turned into a state project, it
will become more widespread and we will touch the lives of

more children.

If we compare the concept of municipality in Turkey
with the concept of municipality in many parts of the world,
where is our position? Can you talk about our shortcomings?
The closest administrative unit to the public is the local
governments. Regardless of the ideology and opinion of the
person in charge, they should be able to stand at an equal
distance to all segments and meet at common points. | think
this is the main problem in front of democratization. When
| was elected mayor in 2019, my first job was to remove
the party badge and wear the Turkish flag badge. Because
we have to provide equal service to everyone living under
this flag. | think that every local government officer should
approach it from this point of view.

What are your goals and projects for the upcoming peri-
od?

There is the Cumhuriyet Street Pedestrianization Project
and the City Hall City Square Project, which we are working
on meticulously at the moment and which excites me. This
is a project that | contributed to the creation of the project,




alanlar bu kente kazandirmaya gayret edecegiz. Nihayetinde
insaat maliyetlerinin gok yUkseldigi bir dbnemden geciyoruz.
Bu da cok bulyuk bir proje. Yaklasik 250 bin metrekarelik bir
insaattan bahsediyorum.

Ote yandan Akilct Céziimlerle Akilli Beylikdiizi diye
ciktigimiz yolda 2019 yilindan bu yana BeylikdizU icin 181
kentsel ve mimari proje planladik. Bunlardan 48 proje ve 69
parki tamamladik, 26 projemiz ise insaat asamasinda. 38
projemizin ise projelendirme galismasini tamamladik.

TUm bu projelerimizi planlarken hedefimiz her zaman
insan hayatina dokunmak oldu. Kadinlar, cocuklar ve gencler
icin yaptigmiz galismalar ise dnceligimiz... Cocuklar ve
gencler hayal kurabilsin, kurduklar hayalleri yasayabilsin diye
durmadan galislyoruz. GUnumuz TUrkiye sartlanna baktigi-
mizda genclerimiz hayat pahallidi altinda ezilirken, genclikle-
rini yasayamadiklar igin kendilerini sikismis hissediyorlar. Bu
ortamda yerel yonetimlere dnemli gorevier dusuyor.

Dezavantajli gruplara yonelik hayata gecirdigimiz proje-
lerimizde ise hedefimiz; onlarin hayatlarini kolaylastirmak ve
taleplerini karsilamak oldu. Bu hedefimizi gergeklestirirken,
hayata gegirdigimiz tim sosyal alanlarin éncelikle erisilebili,
konforlu ve glivenli olmasina dnem verdik.

Sunu bilmenizi isterim ki ben ve tim ¢alisma arkadaslarm
hicbir detayr atlamadan, bu kent i¢in ¢calismaya ve bu kentin
gelecegini birlikte tasarlamaya devam edecegiz. Bundan hic
kimsenin suphesi olmasin.

planning and its implementation. | will be lucky to put the
plan | made in 2007 into practice today.This is a 15-year
dream for me. Making Cumhuriyet Street pedestrianized and
becoming the center of this city was not only my dream,

but the dream of everyone living in Beylikdiz(. This street
has both public spaces and some commercial capacities
brought by the private project area. We hope to bring public
spaces to this city by using those commercial capacities.
After all, we are going through a period in which construction
costs are very high and this is a very big project. | am talking
about a construction of approximately 250 thousand square
meters.

On the other hand, we have planned 181 urban and ar-
chitectural projects for Beylikdtizi since 2019 on the way we
started as Smart Beylikdiizii with Smart Solutions. Of these,
we have completed 48 projects and 69 parks, while 26 of
our projects are under construction. We have completed the
design work of 38 of our projects. While planning all of these
projects, our goal has always been to touch human life. The
work we do for women, children and youth is our priority. We
work non-stop so that children and young people can dream
and live their dreams. When we look at the conditions of
today’s Turkey, our young people are crushed under the cost
of living, and they feel stuck because they cannot live their
youth. In this environment, local governments have impor-
tant responsibilities. In projects that we have implemented
for disadvantaged groups, our target is to make their lives
easier and meet their demands. While realizing this goal,
we placed emphasis on ensuring that all social areas we
implement are accessible, comfortable and safe. | want you
to know that | and all my colleagues will continue to work for
this city and design the future of this city together, without
Skipping any details. Let no one doubt that.
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Sayer Sirketler Grubu Yonetim Kurulu Baskani Ecvet Sayer
Ecvet Sayer, Chairman of Sayer Group of Companies

Uc kitada faaliyet gdsteren,

dinamik, yenilikgl

GUNEY YILDIZI P

“Tarkiye’de yogun bir sekilde petrol ve
dogalgaz calismalar hem karada hem de
denizde devam ediyor ve sektorin gelis-
mesi agisindan cok énemli adimlar atili-
yor. GYP olarak Turkiye Petrolleri Anonim
Ortakhgrnin (TPAO) bircok projesinde yer
aliyor, bu calismalara katki sagliyoruz.”

Ecvet Bey sizi taniyabilir miyiz? Okuyucularimiz i¢in ken-
dinizden bahseder misiniz?

1966 yilinda Ankara’da dogdum. Aile olarak petrol ve
dogalgaz islerine baslama hikayemiz rahmetli babam Oyman
Sayer’in 1950'li yillarin sonunda ABD'li Aladdin Middle East
Ltd. (AME) sirketinde mali islerde baslamasiyla, zamanla da
Genel Mudur, Mimessil ve ortak olmasina dayanir. Aladdin
Middle East Ltd. 1970 ve 1980’lerde ¢ok UnlU bir sirketti,
petrol arama ve Uretimi, sondaj muteahhitligi yapiyordu.
Babam, Guneydogu’da uzun yillar boyunca calisti, bazen
onu 8-9 ay gérmedigimiz oluyordu. ilkokul bittikten sonra her
yaz sondaj kamplarina gider, babamizla kalirdik, bu ise de bu
sekilde basladim.

Ankara’daki Gazi Universitesi dgrenciligim déneminde
ilk girisimim ile is alma ve gelistirme deneyimini kazandim
ve daha sonra bir otomotiv firmasini kurarak, 24 yasimda ilk
milyonumu kazandim.

Aladdin Middle East Ltd.'de gelisen petrol endistrisi be-
cerilerimiz zamanla Guney Yildizi Petrol sirketimizin olusumu-
na dogru ilerledi. Bugin Guney Yildizi Petrol 1000’den fazla
calisani ile U¢ kitada faaliyet gosteren dinamik ve yenilikgi bir
petrol ve dogalgaz sirketidir.

Ayni zamanda Ersan Petrol Sanayi A.S.’nin Bagkanhgini
yUr(tayor, PETFORM (Petrol Platformu Dernegi) ve TABA
(Turk Amerikan isadamlari Dernegi) gibi sivil toplum kurulus-
larinin Gyesiyim.

- ROL

Operating on three
continents, dynamic

and innovative
GUNEY YILDIZI PETROL

Intensive oil and natural gas exploration con-
tinues in Turkiye, both onshore and offshore,
and very important steps are taken for the
development of the sector. As GYP, we take
part in many projects of the Turkish Petro-
leum Corporation (TPAQ) and give our cont-
ribution to those exploration activities.

Mr. Ecvet can we get to know you better? Could you tell
us some more about yourself for our readers?

| was born in 1966 in Ankara. Qur story about entering
into oil and natural gas business as a family started with
my father, Oyman Sayer, who started working in the Finan-
cial Department of the American company Aladdin Middle
East Ltd. (AME) in the late 1950s; over time he became the
General Manager, later on he became a seller and partner.
Aladdin Middle East Ltd. was a very famous oil exploration
and production, and drilling contractor company in the
1970s and 1980s. My father worked in southeast Turkey for
many years, there were times when we would not see him
for 8-9 months. After primary school, we would go to drilling
camps every summer and stay with our father and that is
how [ entered into this business.

When | was a student at Gazi University in Ankara, |
gained business development experience with my first ven-
ture and later on | founded an automotive company, earning
my first million at the age of 24.

Our oil industry skills that developed at Aladdin Mid-
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Tiirk ekonomisine biiyiik katkilari bulunan Sayer Sirketler
Grubu ‘nun kurulus dykiisiinii sizden dinliyebilir miyiz?

1998’de Aladdin Ltd. igin tageronluk isleri yaparken ‘riski
alan, sermayeyi koyan biziz' dedik ve kendimiz ayni alanda
Adiyaman’da Giiney Yildizi Petrol Uretim, Sondaj Miteahhit-
lik ve Ticaret A.S. (GYP)'yi kurduk. Bdylece, tamami yerli olan
yUzde yUz istirakli dikey entegre bir arama, Uretim ve mu-
teahhitlik hizmeti veren bagimsiz petrol ve dogal gaz sirketi
olustu. Kardesim Aladdin Ltd.’deki ortakligimizi strdtrtrken
ben bagimsiz bir yapi olarak devam ediyorum.

Sayer Sirketler Grubu icindeki diger yan kuruluslar ile
birlikte GYP’nin 50 yilli agkin endustri tecribesi vardir. Bu
engin gegmisimiz organizasyonumuzun dinamik ve girisimci
yetenekleri GYP’nin hem Ulkede hem de Ulke disinda hizla
genislemesini mumkun kilmig, tlkenin énde gelen petrol ve
dogal gaz arama, sondaj, Uretim ve petrol hizmetleri sunan
kuruluglarindan birisi yapmistir.

Halihazirda GYP, toplam 647 km2 arama ve Uretim
ruhsatlarini elinde bulundurmaktadir. Boylece, TUrkiye iginde
faaliyet gosteren yerli veya yabanci sirketler arasinda en
blyUk imtiyaz sahiplerinden birisidir. Ruhsatlarimizin blyuk
bir coguniugu Guneydodu Anadolu’da Suriye ve Irak sinirlari
yakinlarinda bulunmaktadir.

idari merkezimiz Ankara’da, ama Giineydogu Anadolu
Bolgesi'ndeki Uretim ruhsatlarinda yarttilen operasyonlara
destek saglamak amaciyla Ankara, Adana, Adiyaman ve
Diyarbakir'da da lojistik merkezlerimizi kurduk. Sirketimizin
ayrica bir Irak subesi vardir.

Bugaristan, Misir, Fas ve Irak’ta basarill uluslararasi
sondaj projelerini gergeklestirdik, gerceklestirmeye devam
ediyoruz.

Sayer Sirketler Grubu’nun biiyiime hedefleri dogrultu-
sunda yaptig yatinmlar nelerdir? Bu sene icin hedeflerinizi
anlatir misiniz?

Sayer Sirketler Grubu olarak hedefimiz, petrol sektdrlintin

dle East Ltd. later on progressed into the formation of our
company Guney Yildizi Petrol. Today, Guney Yildizi Petrol is
a dynamic and innovative oil and gas company operating on
three continents with more than 1000 employees.

At the same time, | am the Chairman of Ersan Petrol
Sanayi A.S. company and a member of NGOs such as PET-
FORM (Petroleum Platform Association) and TABA (Turkish
American Businessmen Association).

Can we hear from you the story about the establishment
of the Sayer Group of Companies, which has made great
contributions to the Turkish economy?

In 1998, while doing subcontracting work for Aladdin
Middle East Ltd., we said “We are the ones who take the risk
and put out the capital”, so we decided to establish Gliney
Yildizi Petrol, or GYR, in Adiyaman. GYP today is a fully-do-
mestic, wholly-owned, vertically-integrated, independent oil
and natural gas company providing exploration, production
and contracting services. While my brother continues our
partnership in Aladdin Middle East Ltd., | continue as an
independent entity.

Along with other subsidiaries within the Sayer Group of
Companies, GYP has over 50 years of industry experience.
This vast background of our organization’s dynamic and
entrepreneurial capabilities has made it possible for GYP to
expand rapidly, both in the country and abroad, making it
one of the country’s leading companies providing oil and gas
exploration, drilling, production and oil services.

Currently, GYP holds exploration and production licenses
for a total of 647 km2. Thus, it is one of the biggest conces-
sion holders among domestic or foreign companies oper-
ating in Turkey. The majority of our licenses are located in
Southeastern Anatolia, near the borders of Syria and Iraq.

Our administrative center is in Ankara, but we have also
established logistics centers in Ankara, Adana, Adlyaman
and Diyarbakir to support the operations carried out on pro-




Ust (upstream) ve orta (mid stream) segmentinde yer alan sir-
ketimizi alt (downstream) segmentte de yer almasini saglaya-
rak entegre bir sirket haline getirmek, teknik olarak Ustunlik
saglamis diinya capinda rekabete acik bir sirket olmak,
iddiall ve stratejik planlama ile blyUmeyi stratejik ittifaklar,
ortak girisimler ve ruhsat faaliyetleri ile hizlandirmak.

Ulke ekonomisi ve petrol/akaryakit sanayiine azami katk
saglayarak gelecek nesiller ve Ulkemiz igin yeni firsatlarin
olusturulmasini mdmkun kima gabalarmiz kapsaminda,
2017 yilinda EPDK’dan 49 yiligina Kahramanmaras'ta bulu-
nan 30.000 BPSD ham petrol isleme kapasiteli Ersan Rafineri
projemizi faaliyete gecirmek igin start verdik. ik kesif bedeli
889 Milyon USD olarak belirlenen Ersan Rafinerisi projemiz
icin Ersan Petrol Sanayi A.S olarak Proje Bazli Tesvik Sistemi
kapsaminda 2018 yilinda yaklasik 4 Milyar TL tutarinda Tes-
vik Belgesi aldik. Oniimiizdeki 3-4 yil boyunca bu projemizi
hayata gecirmek icin yatinmlarimizi yapacagiz, ayrica Turki-
ye’de ve cevre Ulkelerde petrol Uretim sahalarinin isletimi ve
sondaj muteahhitligi projelerine odaklanacagiz.

Son dénemlerde petrole yapilan zamlar icin goriislerinizi
alabilir miyiz? Sektdriin icinde bulunan sirket olarak sizi bu
durum nasil etkiledi?

Ham patroltin varil fiyatlar, GYP olarak bizim de faaliyet-
lerimizi etkileyen ©nemli bir unsurdur. Su anda varil fiyatlar
sektorde faaliyet gosteren firmalar agisindan iyi bir seviyede,
95 dolar bandinda. Ancak, kiresel arama-Uretim faaliyetleri,
sondaj kule sayilari ve Brent petrol fiyati incelendiginde, petrol
fiyatindaki degisimlerin kule sayisina ve aktivitelere yaklasik
Uc ay gecikmeyle yansidigi gortlmektedir.

2021 yilinda kuresel gapta toparlanma sz konusu olsa
da, yUksek seyreden kuyu bagi maliyetleri ve pandemi-
nin halen slren etkileri nedeniyle kule sayisi yatay bir seyir

duction licenses in the Southeastern Anatolia Region. Our
company also has a branch in Iraq.

We have carried out successful international drilling pro-
jects in Bulgaria, Egypt, Morocco and Iraq, and we continue
to do so.

What are the investments made by Sayer Group of Com-
panies in line with its growth targets? Can you tell us about
your goals for this year?

As Sayer Group of Companies, our goal is to make our
company, which is located in the upper (upstream) and
middle (mid stream) segment of the oil industry, an integrat-
ed company by ensuring that it is also in the lower (down-
stream) segment, to become a company that has technical
superiority and is open to competition worldwide and accel-
erates growth through strategic planning and growth through
Strategic alliances, joint ventures and licensing activities.

As part of our efforts to make possible the creation of
new opportunities for future generations and our country by
making a maximum contribution to the country’s economy
and oil/fuel industry, we started our Ersan Refinery project
with a crude oil processing capacity of 30,000 BPSD in
Kahramanmaras, for which we have obtained a license for
49 years from the Energy Market Regulatory Agency (EMRA)
in 2017. As Ersan Petrol Sanayi A.S, for our Ersan Refinery
project we received an incentive package with a total worth
of approximately 4 Billion TL in 2018, within the scope of the
Project-Based Incentive System. The initial estimated cost
of the Project was determined to be 889 Million USD. For
the next 3-4 years, we will make our investments to achieve
this project, while we will focus as well on the operation of oil
production fields and drilling contracting projects in Turkey
and the surrounding countries.
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izlemektedir. Yani, yUksek seyreden petrol fiyatlarina ragmen
aktif kule sayisinin ayni oranda artis gostermedi. Bunun
sebepleri arasinda Ureticilerinin Uretimi kisa vadede yukselt-
mek konusunda temkinli davranmalari ve Rusya- Ukrayna
savasinin sebep oldugu bdlgesel glivenlik risklerinin artmasi
olarak degerlendirilebilir.

Ayrica, petrol ve dogal gaz arama sektdrindeki major
sirketler yatrmlardan tasarruf etmek i¢cin hedeflenen kuyu
sayisini azaltmayi ve mevcut kuyularin gelistirilmesine yénelik
faaliyetleri tercih ettikleri trendi gdzlemleniyor.
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Can we get your views on the recent price hikes in petro-
leum? How did this affect you as a company in the sector?

Barrel prices of raw petroleum are an important factor
affecting our activities as GYR. Currently, barrel prices are at
a good level for companies operating in the sector. However,
if we analyse global exploration and production activities, the
number of drilling rigs and the Brent oil prices, it is seen that
the changes in the oil price are reflected in the number of
rigs and activities with a delay of about three months.

Although there was a global recovery in 2021, the num-
ber of rigs follows a flat course due to the high well-head
costs and the ongoing effects of the pandemic. In other
words, despite the high oil prices, the number of active
rigs did not increase at the same rate. Among the reasons
for this can be considered to be the cautious behavior of
producers regarding increasing production in the short term
and the increase in regional security risks caused by the
Russia-Ukraine war.

In addition, the observed trend is that major companies
in the oil and gas exploration sector prefer to reduce the
number of targeted wells and activities to develop existing
wells in order to save on investments.

Can you tell us about the point you have reached as Say-
er Group of Companies and your next goals? What are your
future projects?

As Sayer Group of Companies, we produce an average
of 1,500 barrels of crude oil per day under the licenses we
hold. We carry out the collection, separation, blending and
blending operations of the crude oil produced in various
fields at the Bulgurdag (Adana) and Zeynel (Adiyaman) and
Diyarbakir production facilities. After the crude oil is aged
and separated from the formation water, it is transported to
the refineries by the GYP tanker fleet.

We have 20 fully-equipped drilling and workover rigs,
with capacities ranging from 700 HP to 2000 HP, capable
of drilling up to 6000 meters depth, with the experience and
equipment to perform contracting in almost all oil field servic-
es, especially exploration, production and drilling services.
Thus, we both dig our own oil and natural gas wells and
provide contracting services to oil, natural gas and geother-
mal companies domestically and globally.

GYP has started to transfer its experience in oil and nat-
ural gas drilling to geothermal drilling since the second half
of 2008. We are the company that drills the most wells in the
sector with around 300 geothermal wells varying between
1000-4500 meters depth.

Our exploration activities continue in two (2) fields in Siirt
and Sirnak, and our production in twelve (12) fields (Altinakar,
Arpatepe, Bulgurdag, Basakl, Caybasi, Dirsekli, incebad,
Karakilise, Kahta, Petek, Zeynel-Nemrut). Depending on the
geological location of the fields, the quality of the oil also



Sayer Sirketler Grubu olarak geldiginiz noktayi ve hedef-
lerinizi anlatir misiniz? Projeleriniz nelerdir?

Sayer Sirketler Grubu olarak sahip oldugumuz ruhsat-
larda giinde ortalama 1.500 varil hampetrol Uretmekteyiz.
Cesitli sahalarda Uretilen ham petroliin toplama, ayristirma,
pacallama ve harmanlama islemlerini Bulgurdag (Adana) ve
Zeynel (Adiyaman) ve Diyarbakir Uretim tesislerinde yUrat-
mekteyiz, ardindan ham petrol dinlendirilerek formasyon
suyundan ayristiridiktan sonra GYP tanker filosuyla rafinerile-
re nakledilir.

Arama, Uretim ve sondaj basta olmak Uzere petrol sahasi
servislerinin hemen hepsinde miteahhitlik yapabilecek dene-
yim ve ekipmana sahip olarak kapasiteleri 700 HP - 2000 HP
arasinda degisen 6000 metre derinlige kadar sondaj yapabi-
len 20 adet tam donanimli sondaj ve workover kulemiz vardir.
Bdylece, hem kendi petrol ve dogalgaz kuyularini kazmakta
ve hem de petrol, dogalgaz ve jeotermal sirketlerine yurtici ve
yurtdisinda miteahhitlik hizmeti vermekteyiz.

GYP, petrol ve dogalgaz sondajlarindaki tecribesini 2008
yilinin ikinci yarisindan itibaren jeotermal sondajlarina aktar-
maya baglamistir. 1000-4500 metreler arasinda degisen 300
civarinda jeotermal kuyu ile sektérde en fazla kuyu kazan
sirket konumundayiz.

Arama faaliyetlerimiz Siirt ve Sirnak’ta 2 sahada, 12
sahada da (Altinakar, Arpatepe, Bulgurdag, Basakli, Caybasg,
Dirsekli, incebag, Karakilise, Kahta, Petek, Zeynel-Nemrut)
Uretimimiz devam ediyor. Sahalarin jeolojik konumuna goére
petroliin evsafi da degismekte olup, hem agdir (11 API gravi-
teli) hem de hafif (41 API graviteli) olarak nitelenen petrolleri
Uretebilmekteyiz. 800 metreden 2500 metreye kadar degisen
derinliklerden cikarilan petrolli kendi tesislerimizde depolayip
dinlendirerek suyundan ayristirdiktan sonra yine kendi tanker
filomuzla TUPRAS’a satisini yapiyoruz.

Hedefimiz, petrol sektoérindn Ust (upstream) ve orta (mid
stream) sekmentinde yer alan sirketimizi alt (downstream)
sekmentte de yer almasini saglayarak entegre bir sirket
haline getirmektir. Bu amagla, Ersan Petrol Sanayi A.S. ola-
rak Kahramanmaras’ta 30.000 varil/gin (1.4 Milyon ton/yil)
kapasiteli bir petrol rafinerisi kuracagiz.

Uluslararasi standartlara uygun petrol Urdnleri Uretmek
amacl ile kurulacak olan rafineri, cevreye duyarli ve ileri
proses teknolojileri kullanilarak tesis edilecektir. 2022 yilinin
sonuna kadar gerekli planlamalar yapilarak, dnimazdeki yil
ingaatini baslatacagiz ve 3 yilda tam kapasite ile devreye
almayi planlamaktayiz.

ingaat asamasinda 3000 kisi, isletme asamasinda ise 600
kisinin tam zamanl ¢alisacagdi 6ngdriimekte olan projenin;
yan hizmetleriyle birlikte 4000-5000 aileye is imkani yarataca-
g1, Ulkemiz ve bdlge ekonomisine dnemli katki saglayacagi ve
boélgede ciddi istihdam ve is alanlarn agacagi beklenmektedir.

Ulkemiz icin stratejik 6Sneme sahip petrol isleme kapasite-
sini artiracak olan Ersan Petrol Rafinerisi, Ulkemiz ekonomisi-

changes, and we can produce both heavy (11 API gravity)
and light (41 API gravity) crudes. After storing the oil extract-
ed from depths ranging from 800 meters to 2500 meters in
our own facilities, resting and separating it from the water,
we sell it to TUPRAS.

Our goal is to turn our company, which is located in the
upper (upstream) and middle (mid stream) segment of the
oil industry, into an integrated company by ensuring that it is
also in the lower (downstream) segment. For this purpose,
we plan to build and operate Ersan Petrol Sanayi A.S. oil re-
finery with a capacity of 30,000 barrels/day (1.4 million tons/
year) in Kahramanmarasg.

The refinery, which will be built with the aim of producing
petroleum products in accordance with international stand-
ards, will be established using environmentally friendly and
advanced process technologies. By the end of 2023 we plan
to finalize the financial requirement, starting the construction
process next year that will continue for the next 3 years.

During the construction phase of the project 3000 people
and during the operations phase 600 people will be em-
ployed and with its ancillary services it is expected that the
project will create employment opportunities for 4000-5000
families, making a significant contribution to the domestic
and regional economy and creating serious employment and
business fields in the region.

Ersan Petrol Refinery, is a very important and strategic
project that will create significant added value to our coun-
try’'s economy by increasing the oil processing capacity, re-
aucing dependency on imports and saving foreign currency.

Turkey continues to explore its oil and natural gas re-
serves. What are your views on this issue?

Correct, intensive oil and natural gas exploration contin-
ues in Turkiye, both onshore and offshore, and very impor-
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ne énemli mahiyette katma deger yaratacak, Uretim konusu
itibariyle ithalat bagimiiigini azaltacak ve doviz tasarrufu
saglayacak cok énemli bir projedir.

Tirkiye bir yandan petrol diger yandan dogalgaz aramala-
rini siirdiiriiyor sizin bu konudaki gériisleriniz nelerdir?

Evet, Turkiye’de yogun bir sekilde petrol ve dogalgaz
calismalar hem karada hem de denizde devam ediyor ve
sektorin gelismesi agisindan ¢cok dnemli adimlar atiliyor. GYP
olarak Turkiye Petrolleri Anonim Ortakligi’'nin (TPAO) birgok
projesinde yer aliyor, bu galismalara katki sagliyoruz.

Tabi, Turkiye genelinde petrol olma ihtimali yiksek yer-
lerin sadece yUzde 2'sinde arama yapilabilmis durumda. En
¢ok petrol oldugu tahmin edilen Gineydogu’da da arama
orani ylzde 20’de kaliyor. Arama konusunda bir sektdr yeni
yeni olusuyor ve son birkac yilda galismalar dnemli derece
ivme kazandi, tesvikler artiyor. Bu is cok masrafll ve ¢ok riskli.
Petrolli bulamazsaniz buttin harcama ¢dp oluyor. Cok petrol
bulmak icin cok arama ve tabii olarak da ¢ok blyUk serma-
yeler gerekiyor. Halihazirda, TUrkiye’de Uretilen petrol Ulke
tUketiminin sadece ylzde 7’sini karsiliyor.

2021 yilinda Turkiye'de petrol ve dogal gaz sektérine
baktigimizda, dnceki yillarda da oldugu gibi milli petrol sirketi
TPAO 6nderliginde sektdrdeki arama faaliyetleri bir dnceki
yila gére artis gostererek devam etmis ve 112'si kara, 7’si
deniz olmak Uzere 119 arama sondaji yapilmistir. Ayni sekilde
2B ve 3B sismik veri toplama faaliyetleri de yogun bir sekilde
devam etmistir.

Tiirkiye’ nin toplam petrol ithalati nedir?

Eneriji Piyasasi Diizenleme Kurumu’nun (EPDK) 2022 yili
Mart ayi Petrol Piyasasi Sektér Raporu’na gdre, Turkiye’nin
toplam petrol ithalati iginde en biytk kalemi olusturan ham
petrolde ithalat ylizde 11,2 artarak 2 milyon 668 bin 276
tona ciktl. Bu ddénemde motorin tdrleri ithalati ylzde 9 artisla
714 bin 768 ton seviyesinde gergeklesti. ithalatin kalan bélii-
munU havacilik ve denizcilik yakitlari, benzin ve fuel-oil tlrleri
ile diger UrUnler olusturdu. Boylece, toplam ithalat ocakta
gecen yilin ayni ayina gore ylzde 34,9 artarak 3 milyon 579
bin 639 ton oldu. ithalattaki artista salgin sonrasinda petrol
Urlnleri satiglarindaki bdytime etkili oldu.

En fazla ham petrol ve petrol Urdnleri ithalat 1 milyon
172 bin tonla Irak’tan yapilirken, bu Ulkeyi 969 bin 271 tonla
Rusya ve 518 bin 422 tonla Kazakistan izledi.

2021 yilinda tlkemizin petrolde ithalata bagmliidr %92,8
oldugunu gdrebiliyoruz.

Arge calismalarinizdan s6z eder misiniz?

Oncelikle personel egitimine buytik énem veriyoruz. Ve-
rimlik artisi konusunda galismalarimiz ve yatirmlarimiz devam
etmektedir.
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tant steps are taken for the development of the sector. As
GYPR we take part in many projects of the Turkish Petroleum
Corporation (TPAQO) and give our contribution to those explo-
ration activities.

Of course, only 2% of the locations where there is a high
probability of oil have been searched. In the southeastern
part of Turkiye, which is estimated to have the most oil, the
exploration rate remains at only 20 percent. An industry is
just emerging in the field of exploration and in the last few
years, studies have gained momentum and incentives are on
the rise. This business is very expensive and very risky. If you
cannot find the oil, all the spending is wasted. In order to find
a lot of oll, a lot of exploration and, of course, huge capital is
required. Currently, oil produced in Turkey meets only 8% of
the country’s consumption.

When we look at the oil and natural gas sector in Turkey
in 2021, as in previous years, the exploration activities in the
sector continued with an increase compared to the previous
year, under the leadership of the national oil company TPAO,
and 119 exploration drillings were carried out, 112 of which
were onshore and 7 offshore. Likewise, 2D and 3D seismic
data collection activities continued intensively.

What are the total oil imports of Turkiye?

According to the Petroleum Market Sector Report of the
Energy Market Regulatory Authority (EMRA) for March 2022,
the import of crude oil, which constitutes the largest item
in Turkey's total oil imports, increased by 11.2 percent and
reached 2,668,276 tons. In this period, the import of diesel
types increased by 9 percent to 714,768 tons. Aviation and
marine fuels, gasoline and fuel-oil types and other products
constituted the remaining part of the imports. Thus, total im-
ports increased by 34.9 percent in January compared to the
same month of the previous year and became 3,579,639
tons. The growth in sales of petroleum products after the
Covid pandemics affected the increase in imports.

While the largest exporter of crude oil and petroleum
products to Turkiye was Iraq with 1,172,000 tons, second
was Russia with 969,271 tons and third was Kazakhstan
with 518,422 tons.

In 2021, our country’s dependence on oil imports was
92.8%.

Can you tell us more about your R&D studies?

First of all, we attach great importance to personnel
training. We are continuously studying and investing into
increasing our company's productivity.

What are the working areas and job opportunities in this
sector in our country? What would be your advice to the
young people?



Ulkemizde bu sektdrde calisma alanlan ve is bulma ola-
naklan ne durumdadir? Genglerimize tavsiyeleriniz nelerdir?

Sirketimizde istihdam edilen 1000 ¢alisanin 800’0 teknik
personeldir. Sirketimizde 40 tane petrol mihendisini istihdam
etmekteyiz. Bu sektdr oldukga nis bir sektérdar ve Turki-
ye’deki belli bagl tniversitelerin teknik bélimlerinden (petrol
ve dogalgaz, jeoloji, ISG, elektrik elektronik, makine, jeofizik)
mezunlar icin oldukca fazla firsat sunmaktadir.

Genclere tavsiyem, yurtdisinda okuyabiliyorlarsa, okuyup
yabanci dil bilen, kaliteli editim almis bireyler olarak Ulkelerine
dénmeleri ve hizmet vermeleri yoniinde. Oyle bir imkanlari
yoksa da, kendilerini mimkin oldugunca standart egitim
disinda sektorel bazi egitimler alarak gelistirmeleri ve yabanci
dil ve teknoloji 6grenmeleridir, glnku yeni dinya dizeninde
teknik ve teknolojik bilgi ve beceri, ayrica yabanci dil bilgisinin
ileri seviyede olmasi aranan nitelikler arasindadir.

Diinya ¢ daki petrol kaynaklarini gelecekte neler bekliyor?

Petrol, 6zellikle ulastirma sektorindn temel enerji kaynagdi
olarak, dtnya birincil enerji tiketimi icinde en blyuk paya
sahiptir. Petroll takip eden kdmUr ve dogal gaz ise bulyuik
Olctde elektrik Uretiminde kullaniimaktadir. 2020 yili verileri
itibaryla petrol, diinya enerji talebinin %31,2’sini, dogal gaz
ise %24,7’sini karsilamistir. Bugtne kadar, ¢esitli uluslararasi
kurum ve kuruluglar tarafindan yapilan gesitli projeksiyonlara
gdre, petrol ve dogal gazin birincil enerji ttketimi icindeki
blytk paylarini uzun dénemde de koruyacaklar 6ngoérul-
mektedir.

Ornegin, 2050 yilinda, petrol talebinin toplamda yaklasik
91 milyon v/g olacagi tahmin edilirken, teknolojik gelismeler
ile birlikte dunya petrol rezerv miktar da yikselmektedir.

2020 yilt sonunda petrol igin kiresel rezerv dmrU yaklasik
olarak 54 yil olarak hesaplanmaktadir.

Petrol Ihrag Eden Ulkeler Orgiitl tarafindan yayinlanan
“Dunya Petrol Gorindmu 2045 isimli galismada petrol ve
fosil yakitlarin yasamaya devam edecegi, petrolin hala eneriji
karnsimindaki bir numaral konumunu korumasi ve kuresel
petrol talebinin su andan itibaren 2045’e kadar artacagdi
6ngorasu vardrr.

GYP is employing around 1000 personnel and 800 of
them are technical personnel. We employ 40 petroleum
engineers in our company. This sector s a very niche sector
and offers many opportunities for graduates from technical
departments (oil and natural gas, geology, OHS, electrical
electronics, machinery, geophysics) of major universities in
Turkey.

My advice to young people is that if they can study
abroad, they should, afterwards they can return to their
country and serve as individuals who can read and speak
a foreign language and have received a quality education.
Even if they do not have such opportunities, they should
develop themselves by taking some sectoral trainings other
than standard education as much as possible and learn for-
eign languages and technology, because technical and tech-
nological knowledge and skills, as well as advanced foreign
language knowledge are among the required qualifications in
the new world order.

What is the future of world’s oil resources?

Oil, especially as the main energy source of the trans-
portation sector, has the largest share in the world’s primary
energy consumption. After oil, coal and natural gas are
largely used in electricity generation. Based on 2020 data,
oil met 31.2% of the world’s energy demand and natural
gas met 24.7%. According to various projections made by
various international institutions and organizations to date, it
is predicted that oil and natural gas will maintain their large
share in primary energy consumption for the long term.

For example, while the total oil demand is estimated to
be around 91 million b/d in 2050, the amount of world oil
reserves Is increasing with technological developments.

At the end of 2020, the global reserve life for oil is esti-
mated to be approximately 54 years.

In the study titled “World Oil Outlook 2045” published by
the Organization of Petroleum Exporting Countries, there is a
prediction that oil and fossil fuels will continue to thrive, with
oil still maintaining its number one position in the energy mix
and global oil demand increasing from now until 2045.
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Ankara Ticaret Odas Yonetim Kurulu Baskani Gursel Baran:
Ankara Chamber Of Commerce Chairman Of The Board Of Directors Gursel Baran:

Yen! fabrikalar kurulmaya,
OSB'ler artmaya devam ediyor

“Tarkiye’nin lokomotiflerinden olan sanayii;
istihdam, blyume ve yasam standartlarinin
lyilestiriimesi bazinda ekonomimize onemli
katkilar sagliyor elbette. imalat sanayinde fa-
aliyet gosteren firmalarimizin ihtiyaclari dog-
rultusunda yeni yatinm, istindam, rekabet
guci artisi ve teknolojik Grtn Gretimini artir-
ma amaclyla devletimiz tarafindan destek ve
hibeler de sanayilesmeyi tegvik ediyor.”

Baskanim okuyucularimiz igin sizi taniyabilir miyiz?

1960 Siirt dogumluyum. Ailem ben iki yasindayken
Ankara’ya gelmis. Memur bir babanin gocuguyum. Dort
kardestik. Egitim hayatimi Ankara’da tamamladim. Profes-
yonel anlamda is hayatina, 1981 yilinda kurdugumuz ‘Dost
Boya insaat ve Otomotiv Sanayi Ticaret Limited Sirketi’
firmasi ile adim attim. Halen ayni sirket gatisi altinda insaat ve
boya malzemeleri sektdrlerinde faaliyet sirdirmeye devam
ediyorum.

1999 yilindan bu yana ATO Meclis Uyesi, Komite Uyesi,
Ozel intisas Komis-
yonu Uyesi, Fiyat
Tahmin Komisyonu
Uyeligi ve Hesaplari
inceleme Komisyon
Baskanligi gorev-
lerinde bulundum.
iki dénem Altindag
Belediyesi Meclis
Uyeligi gérevini yap-
tim. 2016 yili Aralik
ayindan bu yana
da Ankara Ticaret
Odasl Yonetim
Kurulu Bagkanligi
gorevini yUrittyo-
rum. Kredi Garanti
Fonu’'nda 2017-
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New factories continue being
established and the number
of OlZs keep increasing.

“Turkey’s industry, which is one of the lo-
comotives; Of course, it makes significant
contributions to our economy on the basis
of employment, growth and improvement of
living standards. In line with the needs of our
companies operating in the manufacturing
industry, support and grants by our gover-
nment also encourage industrialization in
order to increase new investment, employ-
ment, increase competitiveness and increase
the production of technological products.

Dear President, can we get to know you for our readers?

I was born in 1960 in Siirt. My family came to Ankara
when | was two years old. | am the son of a public serv-
ant father. We were four brothers/sisters. | completed my
education life in Ankara. | started my professional career with
the company “Dost Boya Insaat ve Otomotiv Sanayi Ticaret
Limited Sirketi”, which we established in 1981. I still continue
to operate in the construction and paint materials sectors
under the same company’s roof.

Since 1999, | have served as an ATO Assembly Member,
Committee Member, Special Expertise Commission Mem-
ber, Price Estimation Commission Member and Head of the
Account Inspection Commission.

| also served as Council Member for the Municipality of
Altindag for two terms. Since December 2016, | have been
serving as the Chairman of the Board of Ankara Chamber of
Commerce.

| served as a member of the board of directors of the
Credit Guarantee Fund between 2017-2018. Since 2017,
| have been a member of the board of directors of Ankara
Development Agency and “Ankara Fuarcilik Anonim Sirketi”,



2018 ddéneminde
yonetim kurulu
uyeligi gbrevinde
bulundum. 2017
yllindan bu yana
Ankara Kalkinma
Ajansi ile Ankara
Fuarcilik Anonim
Sirketinin yénetim
kurulu Uyeligi, 2018
yllindan bu yana da
GTI Bagkan Vekiligi
ile TOBB Ticaret
Odalar Konsey
Baskanligr gorev-
lerini yarattyorum.
2019 yilindan bu
yana TDV’'de MU-
tevelli Heyet Uyesi
olarak yer alirken,
2020 yil bagindan
bu yana da DEIK
Denetim Kurulu
Baskanligi gorevini
yerine getiriyorum.
Timkoder-Tesisat
insaat Sanayi Mal-
zemecileri Dernegi
ve Siirt Egitim
Kultdr ve Yardim-
lasma Vakfi'nda da
aktif olarak gorev ydrttiyorum. Evliyim, G¢ cocugum Ug¢ de
torunum var.

Sayin Giirsel Baran tekrar Bagkan secilmeniz bizi ¢cok
mutlu etti. Sizi kutluyoruz. Yeni donemde yapmay planladigi-
niz calismalarinizdan bahseder misiniz?

Gok tesekkilr ederim. Genis bir katiimla kardeslik ve hu-
zur icerisinde, Odamizin asirlik birikimine ve Ahilik gelenekle-
rine yakisir bir segim gegirdik. 24 bin 455 Uyenin oy kullandig
secimler Odamiz tarihinin en ylksek katlim oranli segimi
olarak tarihe gecti. 192’si meclis Uyesi olmak lzere toplam
452 organ Uyeligi icin 1628 aday yaristl. 78 meclis Uyesi
kardesimizin aramiza katiimasiyla birlikte meclisimizin yluzde
41’1 yenilendi, yas ortalamasli 49 oldu, kadin meclis Uyesi
sayimiz 7’ye yukseldi. Komite Uyelerimizle birlikte yenilenme
orani ytzde 58,6 oldu. Bu secimlerde Ankara’nin dort bir ya-
nindan kalkip gelen, demokratik hakkini kullanarak oy veren
tim Uyelerimize sizin vasitanizla tesekkir ediyorum. Ankara
Ticaret OdasI’nin 29’uncu Ddnem Meclisi olarak, Uyelerimiz,
sehrimiz ve Ulkemiz icin birlik ve beraberlik icinde daya-
nisma ve istisareyle galismalar ytritecegiz. Bundan sonra

and since 2018, |
have been serving
as GTI Deputy
Chairman and
TOBB Chamber
of Commerce
Council President.
While | have been
a Member of the
Board of Trustees
at TDV since 2019,
| have been also
serving as the
Chairman of the
DEIK Supervisory
Board since the
beginning of 2020.
| am also active in
Timkoder-Instal-
lation and Con-
struction Industry
Material Manufac-
turers Association
and Siirt Education
Culture and Soli-
darity Foundation. |
am married, | have
three children and
three grandchil-
dren.

Dear Mr. Giirsel Baran we are very happy that you were
re-elected as President. We congratulate you. Can you tell
us about the work you are planning to undertake in the new
term?

Thank you very much. With a wide participation, we had
an election in fellowship and peace, befitting our Chamber’s
centuries-old accumulation of experience and the traditions
of the Ahi-Order. The elections, in which 24,455 members
voted, went down in history as the election with the highest
participation rate in the history of our Chamber. 1628 can-
didates, 192 of which were council members competed for
a total of 452 organ memberships. With 78 council member
joining our ranks 41 percent of our Council was renewed,
the average age became 49 and the number of female
council members rose to 7. Together with our committee
members, the renewal rate was 58.6 percent. | would like
to take this opportunity to thank all our members who came
from all over Ankara and voted by using their democratic
rights in these elections. As the 29th Term Assembly of
the Ankara Chamber of Commerce, we will carry out our
endeavours in unity and solidarity for our members, our city

European Union | 44



(O DOIt 8j interview

tUm enerjimizi, Gyelerimiz icin, onlarin hak ve menfaatlerinin
korunmasi ve gelistirilmesi icin, ticaretimizin ve ihracatimizin
gelismesi icin, Ankara ekonomisinin ilerlemesi ve blylmesi
icin ve nihayetinde Ulke ekonomisi igin harcayacagiz.

Sektorlerimizin rekabet glicl ve istihdaminin artmasini
saglama hedefiyle, sektdrel istisare toplantilari dizenlemeye
devam edecegiz. Teknoloji ve ticari alandaki gelismelerin
sektorel etkilerinin izini sUrerken ayni zamanda Uyelerimizin is
birligi, bilgi aktarimi ve yeni pazar arayiglarinda basaril olabil-
meleri igin yurt ici ve yurt disi fuar ve organizasyonlarin takibi-
ni gerceklestirecegiz. Girisimciligin gelismesi, genc ve kadin
girisimci sayimizin artmasi ve yeni is kollarinin gelistirimesine
yonelik calismalara devam edecegiz. Uyelerimizi, isveren
desteklerinden faydalanarak, daha fazla istihdam saglamasi
icin tesvik edecegiz. Ticari uyusmazliklarin, ayrica is ve tiketi-
ci uyusmazliklan basta olmak Gzere sair hukuki ihtilaflarin
mahkemeye gidiimeden ¢dzUlmesini temin etmek amaciyla
hizmete aldigimiz “Ankara Ticaret Odasi Arabuluculuk ve
Alternatif Uyusmazlik C6zUm Merkezi” ile Uyelerimize hizmet
vermeyi stirdirecegiz. Uyelerimizin finansman ihtiyaclarini
karsllamaya yonelik girisimlerimiz devam edecek. ATO Idea
Sirketimizin bUnyesinde olusturdugumuz Mesleki Yeterlilik
Merkezi'nin “ulusal yeterlilik” ve “ulusal meslek standardi”
calismalari ile nitelikli isglctne katki saglamaya devam ede-
cegiz. “Aktarligin” belgeli meslek haline gelmesinin ardindan
“Cigekgilik”, “Kalite Yoneticisi” ve “Kalite Sistem Danismani”
icin baslattigmiz galismalar da devam edecek.

Mevzuat degisiklikleri, mesleki gelismeler, fuarlar, is birligi
olanaklar ve benzeri konularda Uyelerimize bilgilendirme
yapmay! surdirecegiz. Reel sektdrtin nabzini tutmaya yonelik
arastirma ve degerlendirme galismalarina devam edecegiz.

Odamizin kaynaklarini daha etkin ve verimli kullanmak,
hizmet kalitemizi daha da artirmak icin baglattigimiz “dijital
dénlistim” calismalarini gelistirerek stirdiirecegiz. Uyelerimizin
hizmetlerimize daha hizli ve kolay ulasabilmeleri amaciyla
hayata gecirdigimiz, bu alanda Turkiye'deki ilk ve tek dijital
uygulama olan, “ATONET Uye Hizmet Platformu’nu gelistir-
me ve iyilestirme calismalarina devam edecegiz.

Odamiz biinyesinde kurdugumuz “Dig Ticaret istinbarat
Merkezi” ile Uyelerimize kurumsallagsmalari, verimli calismalari,
rekabet dlzeylerini artirmalari, yeni pazarlara agilimalari konu-
sunda her tUrlU destedi vermeye devam ederek, sehrimizdeki
ihracatgl firma sayisini artiracagiz. Cagin gereklerine uygun
bir bicimde Uyelerimizi elektronik ticaret ile elektronik inracata
yonlendirerek gelismelerine, ilerlemelerine katkida bulunmayi
strdUrecegiz. Yabanci Ulkelerin sektérel ve diplomatik temsil-
cileri ile Gye firmalarimizi bire bir gértstirme ve ag olusturma
hedefimiz dogrultusunda eslestirme toplantilari, sektorel
calistaylar, yatinm, ticaret ve is birligi firsatlan toplantilar,
heyet ziyaretleri, Ulke gunleri ve is forumlan gibi etkinliklerimiz
devam edecek. Uyelerimizin ticari mekan ihtiyaglarini karsi-
lamak, Uretim ve ticaret hacimlerinin artinimasini saglamak
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and our country. From now on, we will spend all our energy
for our members, for the protection and development of their
rights and interests, for the development of our trade and
exports, for the progress and growth of Ankara’s economy
and ultimately for the country’s economy.

We will continue to organize sectoral consultation
meetings with the aim of increasing the competitiveness
and employment of our sectors. While we are following
the sectoral effects of the developments in technology and
commercial fields, we will also follow up the domestic and
international fairs and organizations so that our members
can be successful in cooperation, knowledge transfer and
search for new markets. We will continue to work towards
the development of entrepreneurship, increasing the number
of young and female entrepreneurs and developing new
business lines. We will encourage our members to provide
more employment by benefiting from employer supports.

We will continue to serve our members with the “Ankara
Chamber of Commerce Mediation and Alternative Dispute
Resolution Center”, which we have put into service to ensure
that commercial disputes and other legal disputes, especially
business and consumer disputes, are resolved without going
to court.

Our initiatives to meet the financing needs of our
members will continue. We will continue to contribute to
the qualified workforce with the “national qualification” and
“national occupational standard” provided from the Voca-
tional Competence Center, which we have established within
the body of our Company ATO Idea. After “Herbalist” has
become a certified profession, the works we have started for
professions such as “Florist”, “Quality Manager” and “Quality
System Consultant” will continue.

We will continue to inform our members about legislative
changes, professional developments, fairs, cooperation op-
portunities and similar issues. We will continue our research
and evaluation studies aimed at reading the pulse of the real
sector.

We will continue to develop and continue the “digital
transformation” efforts that we have started in order to use
the resources of our chamber more effectively and efficiently
and to further increase our service quality. We will continue
our efforts to develop and improve the "ATONET Member
Service Platform”, the first and only digital application in
Turkiye in this particular field, which we have implemented
to enable our members to access our services more quickly
and easily.

With the “Foreign Trade Intelligence Center” that we have
established within our Chamber, we will continue to provide
all kinds of support to our members for their institutionali-
zation, efficient work, increasing their level of competition,
and opening up to new markets and to also increase the
number of exporting companies in our city. We will continue




amaclyla Ankara’da yeni ticaret ve sanayi bolgelerinin, tekno-
loji gelistirme bdlgelerinin ve ticaret sitelerinin olusturulmasina
Oncllik edecegiz.

Uyelerimizin, Ankara Ticaret Odas! olarak ODTU is birli-
giyle hizmete sundugumuz “Ankara Ticaret Akademisi’nden
yararlanarak 7/24 uzaktan erisimle dijital pazarlamadan,
robotik programlamaya, musteri iligkilerinden, web tasarim
araclarina kadar bircok alanda Ucretsiz egitim alabilmelerine
imkan saglamaya devam edecegiz.

Is iliskilerinde driistligu, giveni, disiplini, mesleki ahlak
ve dayanismay! hakim kilmak Uzere yasal gorevlerinin ya-
ninda girisimci bireylere; Ulkenin ekonomik, sosyal, kulttrel
sorunlari karsinda “biz duygusu”ndan hareketle “Sen kazan,
Ulken kazansin” anlayisinin kazandinimasini misyon olarak
segmis bir Oda olarak, Turkiye’'nin kdltdrel degerlerini calisma
ve ticaret hayatinin merkezine alarak dengeli bir insan-tica-
ret-kultUr-ahlak etkilesimi ortaya koyan ve toplumun deger-
leriyle buttinlesen bir girisimcilik modeli ile i¢ ve dis ticarete
yonelik yatinm ve faaliyetleri destekleyerek Ulke kalkinmasina
katk saglayacagiz.

Ankara ekonomisinin ilerlemesi ve bliyiimesi i¢in Ticaret
odasi olarak hangi ¢calismalar icersindesiniz?

Oncelikle ifade etmeliyim ki bizim calismalarimiz (¢ ayak
Uzerine kuruludur. Bunlar Uyelerimiz, sehrimiz ve Ulkemizdir.
Bu Ucglnden hangi alan i¢in ¢alisirsak ¢alisalim bir digerine
mutlaka faydali olacaktir. Bu nedenle ¢alismalarmizda Anka-
ra’nin ilerlemesi ve buyldmesi de dnemli yer almaktadir.

to contribute to their development and progress by directing
our members to electronic commerce and electronic exports
in accordance with the requirements of our era. In line with
our goal of increasing one-on-one meetings and network-
ing between our member companies with the sectoral and
diplomatic representatives of foreign countries, our activities
such as twinning meetings, sectoral workshops, investment,
trade and cooperation opportunities meetings, delegation
visits and business forums will continue. We will lead the
creation of new commercial and industrial zones, technolo-
gy development zones and trade sites in Ankara in order to
meet the commercial space needs of our members and to
increase their production and trade volumes.

As Ankara Chamber of Commerce, we will continue to
provide our members with the opportunity to receive free
training with 24/7 remote access in many areas from digital
marketing to robotic programming, from customer relations
to web design tools, by making use of the “Ankara Com-
merce Academy”, which we have put into service in cooper-
ation with METU.

In addition to their legal duties of ensuring honesty,
trust, discipline, professional ethics and solidarity in their
personal business relations; as a Chamber that has chosen
its mission the understanding of “You win, your Country
wins” based on the “we-feeling” in the face of the country’s
economic, social and cultural problems, we will contribute to
the development of the country by putting Tdrkiye’s cultur-
al values at the center of working and commercial life and

Furopean Union ' 43



(O DOIt aj interview

Ankara’nin ihracatinin artmasi, firmalarin rekabet glicle-
rinin yukselmesi icin 2050 yilina ulasmak hedefiyle izlenmesi
gereken yol haritasini belirlemek amaciyla “2050’ye Dogru
Ankara ihracat Stratejisini belirleme Calistayr” gerceklestirdik.
Bu calistayin ciktilar sehrimizi gelistirme konusunda bizlere
rehberlik ediyor.

Ankara’nin gelisim alanlarini belirleyerek bu alanlara yéne-
lik galismalar yiriitiiyoruz. Ornegin saglik turizmi sehrimizin
rahatlikla gelisebilecegi bir alan. ligelerinde termal sular ve
tesisleri mevcut. Ticaret Bakanlidimizin da destegiyle kisa
adi HISER olan “Hizmet Sektoriiniin Rekabet Giciinin
Artinimasi Projesi’ni hayata gegcirdik. Bu projeyle sehrimizde
saglik turizmi yapan saglik kuruluslar ile seyahat acentelerinin
kapasitelerini ylikseltmeyi, sehrimizi belirlenen destinasyon-
larda tanitarak, saglik turisti sayimizi ve gelirimizi artirmayi
hedefliyoruz.

Bir diger turizm cesidi, kongre ve fuar turizmi. Ankara
Ticaret Odasl olarak Akyurt’ta yapimi devam eden “Ankara
Uluslararasi Kongre ve Fuar Merkezi’'nin ortagiyiz. Sehrimizde
faaliyete gececek olan bu merkezle hem fuar duzenleyerek
ekonomiye katki saglanmasini hem de sektérlerin gelisimini
desteklemeyi hedefliyoruz.

Sehrimizin dis ticaretinin gelismesi icin calismalar yarita-
yoruz. -Ankara Kalkinma Ajansimizin destegiyle hayata gecir-
digimiz “Dis Ticaret Istihbarat Merkezi” ile Gyelerimize pazar
arastirmasindan masteri bulmaya, musteri ile irtibata gecip
Oddeme sekillerinin kararlastinimasina, gumrik islemlerine ve
6demenin tamamlanmasina kadar gecen tim sUreclerde
danismanlik hizmeti sunarak ihracat yolunu actik.

-2010 yilindan bu yana Universitelerle birlikte Dis Ticaret
Egitimleri dUzenliyoruz. Yilda iki dénem halinde gercekles-
tirdigimiz bu egitim programlarinda Universite dgrencisi olan
genclerimizi dis ticaret uzmani yani dis ticaret neferi olarak
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by supporting investments and activities for domestic and
foreign trade with an entrepreneurship model that demon-
Strates a balanced human-trade-culture-ethics interaction
and integrates with the values of the society.

What kind of work are you doing as the Chamber of
Commerce for the progress and growth of the economy of
Ankara?

First of all, | must state that our work is based on three
pillars. These are our members, our city and our country.
Whichever field we work for from these three, it will definitely
be beneficial to the other. For this reason, Ankara’s progress
and growth are also important in our work.

In order to determine the road map to be followed with
the aim of reaching 2050 in order to increase Ankara's
exports and increase the competitiveness of companies,
we held the “Workshop on Determining the Ankara Export
Strategy Towards 2050”. The outputs of this workshop guide
us in developing our city.

We determine the development areas of Ankara to carry
out works on these particular areas. For example, health
tourism is an area where our city can easily develop. There
are thermal waters and facilities in its districts. With the sup-
port of the Ministry of Trade, we implemented the “Project
for Increasing the Competitiveness of the Service Sector”,
whose short name is HISER. With this project, we aim to in-
crease the capacity of health institutions/ travel agencies that
carry out health tourism in our city, thus growing the number
of health tourists as well as our income by promoting our city
in designated destinations.

Another type of tourism is congress and fair tourism. As
Ankara Chamber of Commerce, we are the partner of “An-
kara International Congress and Fair Center” which is under
construction in Akyurt. With this center that will become
operational in our city, we aim to both contribute to the
economy by organizing fairs and support the development of
sectors.

We are working on the development of foreign trade
in our city. With the “Foreign Trade Intelligence Center”,
which we have implemented with the support of the Ankara
Development Agency, we have opened the way for export
by providing consultancy services to our members on all as-
pects including from market research to finding customers,
contacting the customer and deciding on payment methods,
customs procedures and completing the payment.

Since 2010, we have been organizing Foreign Trade
Trainings with Universities. In these training programs, which
we carry out in two semesters a year, we train our young
people who are university students as foreign trade experts,
or to be more precise, foreign trade soldiers. Thanks to this
training, our young people can easily be employed in import
or export companies.
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yetistiriyoruz. Bu egitim sayesinde genclerimiz ithalat veya
ihracatci firmalarda kolaylikla istihdam edilebiliyor.

Ihracatta saglanan devlet yardimlari, Tirk Urlinlerinin
Yurtdisinda Markalasmasi, rekabetgiligin gelistiriimesinin des-
teklenmesi, Pazar arastirmasi, pazara giris destegi, e-ticaret
sitelerine Uyelik destegi, pazara giris belgelerinin destekleri,
yurt disinda gergeklestirilen fuar katilimlarinin desteklenmesi
gibi konularda Uyelerimize dis ticaret seminerleri veriyoruz.

Dijitallesme ¢ok dnemli ve dinya artik bu yéne evriliyor.
Pandemiyle birlikte ticari hayatta yasanan gelisime uygun ola-
rak “E- Ticaret ve E- ihracat Seferberligi” baslattik. Bu kez de
Uye firmalanmizin e-ticareti 6grenip, uygulayarak saat, ofis,
cografya sinirlarini asip tim dunya ile ticaret yapabilmesine
katkida bulunduk. Bu kapsamda Uyelerimize Ucretsiz yazilim
hizmeti sadlayarak e-ticaret ve e-ihracat altyapisi olusturduk.
Konuyla ilgili intiyag duyduklar tim egitimleri verdikten sonra,
danismanlik destegi de sagladik.

Hangi alanda sehri gelistirmeye ¢alisirsaniz galisin konu
hep yurtdisina direkt uguslara geliyor. Biz de bu nedenle An-
kara’dan Yurt Disina Direkt Uguslar konusunu calisma bagligi
yaparak glindemimizin strekli maddesi haline getirdik. Pan-
demi dncesine kadar 34 destinasyona kadar artirabilmistik
bu uguslari. Berlin, Frankfurt, Viyana, Paris, Londra, Roma,
Tiflis, Baku gibi blydk sehirlere ugus basladi. Simdi bu yerle-
re yeni destinasyonlar eklenmesi igin ¢alismalar ydritiyoruz.

Sehrimizin Urtinlerine cografi isaret kazandirmak igin ¢ca-
lismalar yaptik. ATO olarak “Ankara Déneri”, “Ankara Simidi”,
“Ankara Tavas!” , “Ankara Erke¢ Pastirmasi”, “Ankara Tiftigi”,
“Camlidere Hosmerim Tatlisi” ve “Ankara Andezit Tasi’na
cografi isaret tescili aldik. “Ankara Ball” igin de basvurumuz
devam ediyor.

Cografi Isaretli Urtinlere ait kavramlar, Uriin tescil asama-
lari, denetimi, markalasma, kooperatiflesme, cografi isaretli
UrUnlerin ticarilesmesi gibi cok sayida baslikla konunun

We provide foreign trade seminars to our members on
issues such as government supports/subsidies in exports,
Branding of Turkish Products Abroad, supporting the devel-
opment of competitiveness, market research, market entry
support, membership support to e-commerce sites, support
for market entry required documents, support for participa-
tion in fairs abroad.

Digitalization is very important and the world is now
evolving in this direction. In line with the development in
commercial life with the pandemic, we have started the
“E-Commerce and E-Export Mobilization”. This time, we
helped our member companies to learn and apply e-com-
merce and to transcend the limitations of hours, offices and
geography in trading with the whole worldin this context, we
created an e-commerce and e-export platform by providing
free software services to our members. After providing all
the training they needed on the subject, we also provided
consultancy support.

No matter what area you try to develop a city, it always
comes down to the subject of direct flights abroad. For
this reason, we have made the issue of Direct Flights from
Ankara to Abroad a major topic and taken it as a perma-
nent matter on our agenda. Before the pandemic, we were
able to increase these flights to 34 destinations. Flights to
major cities such as Berlin, Frankfurt, Vienna, Paris, London,
Rome, Thilisi and Baku have started. We are now working
on adding new destinations to these places.

We have worked to gain geographical indication rights to
the products of our city. As Ankara Chamber of Commerce,
we received geographical indication registration for the “An-
kara Déner”, “Ankara Simit”, “Ankara Tava”, “Ankara Erke¢
Pastrami”, “Ankara Mohair”, “Camlidere Hésmerim Dessert”
and "Ankara Andesite Stone”. Our application for the “Anka-
ra Honey” continues.
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tim detaylanyla ele alindig “Cografi isaretli Uriinler” kitabini
yayimladik.

Ankara Ticaret Odasi olarak cografi isaretli Grtinler ko-
nusunda farkindalik olusturmak ve bu Grlnlerin ekonomiye
kazandirimasi hedefiyle iki kez “Uluslararasi Cografi isaretli
Urtinler Zirvesi’ni diizenledik. Ayni sekilde markalasma
sehrimizin gelisimi agisindan giindemimizde. Marka bilinci-
ni gelistirmek, firmalarimizi markal Grinler Gretmeye tegvik
etmek, sehrimizde marka iklimi olusturmak, Ankara’dan
ulusal ve uluslararasi markalar glkmasini saglamak ve katma
deger saglayan isletmelerimizin tantimina katkida bulunmak
amaclyla Uluslararasi Ankara Marka Bulugsmalarinin dérdin-
clstnt 2019 yilinda duzenledik.

TUm bunlarin yani sira’ Sakarya Meydan Muharebesi’'nin
yasandigi Duatepe, Zafertepe ve Malikdy ile Gordion gibi
Ankara’nin dnemli tarihi ve turistik merkezlerinin tanitimina
yonelik egitim gezileri dizenliyoruz.

Daha anlatabilecegim ¢ok sayida galismamiz var ama
bu gidisle tim dergi sayfalarinizi kaplamam gerekecek bu
yUzden burada kesiyorum. Daha fazlasini merak edenleri
odamizin web sitesine bakmaya davet ediyorum.

Tirkiye’deki diger Ticaret odalar ile karsilikli fikir aligveri-
sinde bulunuyor musunuz?
Ust kurulusumuz olan Tirkiye Odalar ve Borsalar Bir-

‘4F

46 Avrupa Birligi Haber Ajansi

We have published the “Geographically Indicated Prod-
ucts” book, in which the subject is discussed in full detail
with many titles such as the concepts of Protected Geo-
graphical Indication, product registration stages, inspection,
branding, becoming a cooperative, commercialization of
geographical indications.

As Ankara Chamber of Commerce, we organized the
“International Geographical Indications Summit” twice with
the aim of raising awareness about geographically indicated
products and bringing these products to the economy. Like-
wise, branding is on our agenda in terms of the development
of our city. We have organized the fourth International Ankara
Brand Meetup in 2019, in order to develop brand aware-
ness, to encourage our companies to produce branded
products, to create a brand climate in our city, to ensure that
national and international brands emerge from Ankara and to
contribute to the promotion of our businesses that provide
added value,

In addition to all these, we are organizing educational
trips to promote the important historical and touristic centers
of Ankara, such as Zafertepe, Malikdy, Gordion and Duatepe
where the Battle of Sakarya took place.

| can still name a lot of work that we are undertaking, but
at this rate, | will have to cover all your magazine pages, So
I'm cutting it out here. | invite those who are curious about

Imaser~.
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ligi'ne bagli ticaret odalariyla dirsek temasini strdtrtyoruz
elbette. Ankara Ticaret Odasi olarak pek ¢ok odanin bizimle
iletisime gecmesiyle faaliyetlerinde yol gdsterici rol oynuyo-
ruz. Buna en iyi drnek aslinda cografi isaret tescili almak igin
bizimle temasta bulunan odalar icin verilebilir. ATO olarak
bizim hazirladigimiz tescil alma surecini detayl bir sekilde
anlatan Cografi isaretli Uriinler kitabimiz sayesinde de tescil
almak icin rehber arayan herkese yol gdstermeye devam
etmistik. Baslattigimiz projelere katki sunmak ya da projeyi
kendilerine uyarlamak isteyen odalara her daim geri déntste
bulunarak birlikte yol alma gayretine giriyoruz.

Bunun disinda kanunun éngdérdiigi sekilde Ankara ili
Odalar ve Borsalari olarak belirli periyotlarla misterek toplan-
tilar yaparak gundemimizdeki konulari ele aliyoruz.

Bildiginiz Uzere Ankara Ticaret Odasi Baskani olarak
Ticaret Odalar Konsey Bagkanligi gérevini de yarttdyorum.
Bu sebeple de ticaret odalarimizla sdrekli iletisim ve istisare
halindeyiz.

Ticaret odasi olarak miisterek calistiginiz kurumlar var
mi? Bu kurumlarla ortak yaptiginiz projeleriniz nelerdir?

Ankara Ticaret Odasi olarak sehrimizdeki Universiteler
basta olmak Uzere tim kurum ve kuruluslarla calismalar yu-
rUtlyoruz. TUm galismalarimizda Valimiz Sayin Vasip Sahin’in
destegini hissediyoruz. ilce kaymakamlarimizdan il middrle-
rimize kadar, Universite rektérlerimizden sivil toplum kurulus-
larina kadar tim kurum ve kuruluglarla Uyelerimizi ilgilendiren
hemen her konuda ortak ¢alismalar yUrtlyoruz. Buradan
hepsine ayri ayr tesekkurlerimi sunuyorum.

Sayin Baskanim OSB’deki fabrikalar ziyaret ediyor musu-

Sanayi de ticaretin icinde gelisimini strdlrddgu icin iliski-
lerimiz i¢ ice bir sekilde surtyor. Sanayicilerimizle tlccarlari-
mizin degisen ekonomide birlikte ayakta kalabilmesi igin Tur-
kiye’'de yeni fabrikalar kurulmaya, OSB’ler artmaya devam
ediyor. OSB’lere bakacak olursak 2002’de 138 olan OSB
sayisl, 2022’de 379’e yUkseldi. TUrkiye'nin lokomotiflerinden
olan sanayii; istihdam, blylme ve yasam standartlarinin

more to look at the website of our Chamber.

Do you exchange ideas and opinions with other Cham-
bers of Commerce in Tiirkiye?

Of course, we maintain close contact with the chambers
of commerce affiliated to the Union of Chambers and Com-
modity Exchanges of Turkiye, our parent organization. As
Ankara Chamber of Commerce, many chambers contact us
and we play a leading role in guiding them in their activities.
The best example of this can be given for the chambers that
contact us to obtain geographical indication registration. As
the Ankara Chamber of Commerce, we continue to quide
everyone who is looking for a guide to get a registration,
thanks to our Geographical Indications book, which explains
the registration process in detail. We always try to move
forward together by answering back without exception to
the chambers that want to contribute to the projects that we
have started or want to adapt a project to themselves.

Apart from this, we, as Ankara Provincial Chambers and
Commodity Exchanges, hold joint meetings periodically to
discuss the issues on our agenda, as stipulated by the law.

As you know, as the President of Ankara Chamber of
Commerce, | am also the Chairman of the Council of Cham-
bers of Commerce. For this reason, we are in constant state
of communication and consultation with our chambers of
commerce.

Are there any institutions that you work with as a cham-
ber of commerce? What are the joint projects undertaken
with these institutions?

As Ankara Chamber of Commerce, we work with all
institutions and organizations, especially universities in our
city. We feel the support of our Governor, Mr. Vasip Sahin,
in all our endeavours. From district governors to provin-
cial directors, from university rectors to non-governmental
organizations, we carry out joint studies with all institutions
and organizations on almost every issue that concerns our
members. | would like to take this opportunity to send my
appreciation for all of them.

Dear Chairman do you visit the factories at the Organ-
ized Industrial Zones? What is your relationship with busi-
nessmen like?

Our relations continue intertwined as industry continues
its development within the trade. In order for our industrial-
ists and traders to survive together in the changing econo-
my, new factories continue to be established in Turkiye and
OlZs continue to increase. If we have a look at OlZs, the
number of OlZs which was 138 in 2002, increased to 379 in
2022. Of course, the industry sector, which is one of the lo-
comotives of Tlrkiye; makes significant contributions to our
economy on the basis of employment, growth and improve-
ment of living standards.
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iyilestirilmesi bazinda ekonomimize dnemli katkilar saglyor
elbette. imalat sanayinde faaliyet gdsteren firmalarimizin
intiyaclar dogrultusunda yeni yatirm, istihdam, rekabet guict
artisl ve teknolojik Grin dretimini artirma amaciyla devletimiz
tarafindan destek ve hibeler de sanayilesmeyi tesvik ediyor.
Ulkemizde sanayinin istenilen diizeye ulasmasi igin ileri
teknoloji ylksek, katma degerli Grlnler Ureterek bu Grunleri
ihrac etmemiz gerekiyor. Cari acigin minimum dizeyde tutul-
masl, issizligin azaltimasl ancak uygun sanayilesme adimla-
rinin atlmasi ve bu alandaki yatinm tesviklerinin artinimasiyla
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In line with the needs of our companies operating in the
manufacturing industry, support and grants by our govern-
ment also encourage industrialization in order to increase
new investment, employment, increase competitiveness and
increase the production of technological products.

In order for the industry in our country to reach the
desired level, we need to produce high-tech, value-added
products and export these products. Minimizing the current
deficit and reducing unemployment can only be achieved by
taking appropriate industrialization steps and increasing in-
vestment incentives in this area. The increase figures in OlZs
show that the volume in the industrial sector has indeed
increased. This draws a positive portrait for the expectations
involving the industry branches for the future.

Mr. President, can you tell us about your social activities?
Do you conduct seminars, conferences? Do you have a pro-
ject to gather similar companies together?

Let me tell you this, even when we, as the manage-
ment, do not organize an organization, our professional
committees work non-stop like ants, they come together in
our service building and discuss current issues about their
sectors. The topics discussed here are discussed at the
sectoral consultation meetings held with us. We listen to
the demands and problems of the sectors by sitting at the
table with the sector representatives and we encourage the
members to take decisions together in creating solution pro-
posals. We focus on the problems of 68 professions with the
consultation meetings we organize and get together with the
given sectors as one, and then become a bridge between
the relevant institutions. We organize “Economic Consulta-
tion Meetings” with the participation of our council members
to evaluate the latest developments in the economy. By put-
ting public banks on the same table with our real sector, we
check the pulse of business people on their financing needs
and provide B2B meetings accordingly.

Mr. President, we will celebrate the 100th anniversary of
our Republic in 2023. Is there any message you want to give
to the people of Ankara?

As we leave behind a year in which important steps were
taken for Ankara and Tirkiye, we wish the new year to be a
leaping-forward year in terms of economy, investment and
production with dynamic and open-minded ideas. In 2022, it
was not only Turkiye but the whole World that was affected
by the wave of change that started. In 2022, we carried out
a series of missions to facilitate the commercial life of our
ATO members. As Ankara Chamber of Commerce, we are
completing the year 2022 with a full program. Throughout
the year, we made hundreds of contacts for the develop-
ment of Ankara with dozens of meetings, events and organi-



gerceklestirilebili. OSB’lerdeki artis rakamlari ise sanayi
sektorindeki hacmin arttigini gdsteriyor. Bu da gelecege
yonelik sanayi kollarindaki beklentiler icin olumlu yénde bir
portre ¢iziyor.

Sayin Baskanim yaptiginiz sosyal faaliyetlerden bahseder
misiniz? Seminerler, konferanslar yapiyor musunuz? Birbirine
benzeyen firmalari bir araya toplamak gibi bir projeniz var mi?

Size sdyle sdyleyeyim yonetim olarak bizim bir organizas-
yon dizenlemedigimiz zamanlarda bile meslek komitelerimiz
karinca gibi durmadan calisiyor, hizmet binamizda bir araya
gelerek sektorleri hakkinda glincel olarak konulari tartisiyorlar.
Burada konusulan ele alinmasi istenen basliklar bizlerle de
yapilan sektorel istisare toplantilarinda konusuluyor. Sektor-
lerin talep ve sorunlarini, sektdr temsilcileri ile birlikte masaya
oturarak dinliyor, ¢c6zim 6nerileri olusturuimasinda Gyelerin
birlikte karar alarak ilerlemesini tesvik ediyoruz. 68 meslek
alaninin sorunlarini, dizenledigimiz istisare toplantilaryla
mercek altina allyor, tek ses olan sektdrle bir araya gelerek
ilgili kurumlar arasinda kopru oluyoruz. Ekonomideki son ge-
lismeleri degerlendirmek Uzere meclis Uyelerimizin katilimiyla
“Ekonomik lstisare Toplantilar” diizenliyoruz. Kamu banka-
larini reel sektérimiizle ayni masaya oturtarak is insanlarinin
finansman ihtiyaclar konusundaki nabzini tutuyor, B2B
gorusmelerini saglyoruz.

Sayin Bagkanim 2023 yilinda Cumhuriyetimizin 100. yilini
kutlayacagiz. Ankara halkina vermek istediginiz mesaj var mi?

Ankara ve Turkiye icin dnemli adimlarin atildigi bir yili
geride birakirken yeni yilin dinamik ve gelisime acik fikirlerle
ekonomi, yatinm ve Uretim acisindan sicrama yili olmasini di-
liyoruz. 2022’de yalnizca Turkiye degil tim dinya, baslayan
degisim dalgasindan etkilendi. Biz de 2022 icinde ATO Uyele-
rimizin ticaret hayatini kolaylastirmak adina bir dizi calisma
gerceklestirdik. Ankara Ticaret Odasi olarak 2022 yilini dolu
bir programla tamamliyoruz. Tum yil boyunca onlarca toplan-
11, etkinlik ve organizasyonla Ankara’nin gelisimi igin yUzlerce
temasta bulunduk. Tek amacimiz bu yili tim Ankaralilarin
faydasina sekilde sonlandirmakti. Atilimlarimizin ve faaliyetleri-
mizin neticelerini 2023 yilinda gérmeye bagslayacagdiz insallah.

Cumhuriyetimizin 100. yilina girerken bircok umutla, ¢ca-
bayla ve birliktelikle giriyor olacagiz. Turkiye YUzyili vizyonuyla
ekonomimizde de inovatif fikirlerin dénemi olacagdina inani-
yorum. Turkiye YUzyill umuyoruz ki nitelikli Gretimin, yUksek
katma degerli ihracatin, gelismis beseri sermayenin dénemi
olacaktir. 100 yil &dnce bizleri zafere ulastiran micadele
ruhu bugin de sarsimaz varligiyla koca bir ulusu bir arada
yasatirken bizler de demokrasi ve guglt ekonomi igin TUrk is
dunyasl olarak daha ¢ok calisacak, gelecegimiz olan genc-
lerimize, ticarete atilan girisimcilerimize, ilk siftahini yapan tlic-
carimiza ilerleyebilecekleri bir yol gizme gayretinde olacagiz.

zationsOur only goal was to end this year for the benefit of all
Ankara residents. Hopefully, we will start to see the results of
our breakthroughs and activities in 2023.

As we enter the 100th anniversary of our Republic, we
will be entering with many hopes, efforts and togetherness.
| believe that with the vision of “Turkish Century”, there will
be a period of innovative ideas in our economy as well. We
hope that the Turkish Century will be the era of qualified pro-
duction, high value-added exports, and developed human
capital. While the spirit of struggle that led us to victory 100
years ago is still keeping a whole nation together with its
unshakable presence, we, as the Turkish business world, will
work harder for democracy and a strong economy, in an ef-
fort to chart a path for our young people, who are our future;
as well as for our entrepreneurs embarking into the trade
world and our merchants who have made their first handsel.
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Fiziksel T1p ve Rehabilitasyon
alaninda pagarlarla dolu bir kartyer
Prof, Dr. Meral Kozakgioglu Ozekic

“Fizik Tedavi gercekten tibbin dnemli alanlardan bir tanesi son yillarda benim dikkat etti-
gime gore herkes fizik tedavi ile ilgili caligmalar yapmak istiyor. Tabi burada énemli olan
tedavilerin sistemik yapilmasi. Yani biz Fizik Tedavi uzmanlari olan hekimler tarafindan has-
tanin degerlendirilip tedavi programlarinda fizyoterapistler tarafindan diizenlenmesi lazim.”

Meral Hoca, okuyucularimiz i¢in sizi taniyabilir miyiz?
Bize kendinizden bahseder misi-niz?

Ben Prof. Dr. Meral Kozakgioglu. Fizik tedavi ve Rehabi-
litasyon uzmaniyim. istanbul Cerrahpasa Tip Fakiiltesinden
mezun oldum daha sonra istanbul Tip Fakiiltesinde Fizik
tedavi ve Rehabilitas-yon alaninda ihtisada basladim. ihtisasa
basladiktan 6 ay sonra Hollanda’ya gittim. Hollanda ve
Almanya ‘da yaklasik bir yil stireyle gesitli Universite hastane-
lerinde galistm. Maastricht Univer-sity , Tilourg rehabilitasyon
merkezi, Roterdam Universitesi’'nde yaklasik 1 yil streyle
calistm daha sonra Amerika Birlesik Devletlerinde Miami
Universitesin’de (¢ ay, Cleveland Clinik’te yaklasik dokuz ay
ve Mayo Klinik'te bir ay ¢alistim.

Cleveland Klinikte Kardiyak Rehabilitasyon konusunda
itisas tezimi hazirladim. TUrkiye'ye dén-dum. TUrkiye'ye
déndukten sonra intisasimi bitirdim. Bitirdikten iki sene sonra
Istanbul Tip Fa-kiltesinde Dogent oldum. Bir stire galigtiktan
sonra kendi kliniklerimi agtim. Fizikom fizik tedavi merkezlerini
actim. Birkac kez sene sonra Maltepe Universitesine girdim.
Maltepe Universite-si'nde Profesrligimi aldim ve Anabilim
Dali Bagkanligi goérevinde bulundum. Birkag sene énce Mal-
tepe Universitesinden ayridim simdi kliniklerimde 6zel olarak
calismaktayim.

Fizikom fizik tedavi ve Rehabilitasyon merkezi olarak
hangi alanlarda hastalarimiza hizmet veriyorsunuz?

Fizikom Fizik Tedavi ve Rehabilitasyon Merkezinde kendi
alanimizda ¢ok genis bir gercevede hastalara tedavi hizmeti
veriyoruz. Bel fitiklari, boyun fitiklari, kireclenmeler,kemik
erimeleri, Ortopedik Rehabilitasyon yani kirik sonrasi rehabili-
tasyon, ndrolojik rehabilitasyon,inme tedavi-si, sellllit tedavisi,
ozon tedavisi, gesitli tedavi masajlari, seltlit mesajlari ve ¢e-
sitli egzersiz prog-ramlarimiz mevcut. Egzersiz programiari-
miz grup ya da kisiye 6zel olabiliyor ve yillardir Medikal pilates
programlar uygulamaktayiz.
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A career full of success in
the field of Physical
Medicine and
Rehabilitation Prof. Dr.
Meral Kozakgioglu Ozekici

“Physical therapy is really one of the impor-
tant fields of medicine, as | have noticed in
recent years, everyone wants to do studies
on physical therapy. Of course, the important
thing here is that the treatments are syste-
mic. In other words, the patient should be
evaluated by physicians, who are doctors in
physical medicine and rehabilitation, and the
treatment programs should be applied by
physiotherapists.”

Dear Professor Meral, can we get to know you for our
readers? Can you tell us about yourself?

I’'m Prof. Dr. Meral Kozakcioglu. | am a doctor in Physi-
cal medicine and Rehabilitation . | graduated from Istanbul
Cerrahpasa Faculty of Medicine, and then | started my spe-
cialization in the field of Physiotherapy and Rehabilitation at
Istanbul Medical Faculty. | went to the Netherlands 6 months
after | started my specialization. | worked in various univer-
sity hospitals in the Netherlands and Germany for about a
year. | worked at Maastricht University, Tilburg Rehabilitation
Center, University of Rotterdam for about 1 year, then three
months at the University of Miami, about nine months at the
Cleveland Clinic, and one month at the Mayo Clinic in the




“Eklem kikirdaginin

fazla aginmasinda
kireclenme ortaya cikar.
Eklem kikirdagini fazla

asindirmamak icin de
eklemin lizerine fazla yiik
bindirmemek gerekir.”

“Osteoarthrosis occurs
when the articular
cartilage is worn
excessively. In order
not to wear the joint
S cartilage too much, it,is
~necessary fiot to put too
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Fizik tedavinin romatizmaya etkisi nedir? Her hastaya
fizik tedavi yapilabilir mi?

Romatizmal hastaliklarda Fizik Tedavinin ¢cok édnemli rolU
vardir. Romatizmal hastaliklar ilti-hapli romatizmal hastaliklar
ya da kireglenme gibi yasla olusan romatizmal hastaliklar
olarak ayirabiliriz. Kireglenme fizyolojik bir olay olup kirkli
yaslarda bulgularini vermeye baslar. Yak-lasik bitin eklem-
lerde sikayetlerini gosterir boyun agrisi,diz agrisi boyunda,
sirtta, bel ek-lemlerinde, el parmaklarinda kireclenme
yogun olarak ortaya c¢ikar. Kireclenmelerde hem ila¢ tedavisi
hem de fizik tedavi uygulamalar ¢ok basarili sonuglar verir.
Fizik Tedavi uygu-lamalarinda algak yiksek frekansli akimlar
masaj yontemleri, egzersizler ve Medikal pilates programlari
uygulanir. iltihapli eklem romatizmalarinda da fizik Tedavinin
rol cok 6nemlidir. Sistemik ila¢ tedavisi yani sira bu tarz has-
taliklarda uzun sureli agrilar oldugundan uzun su-reli agrilar
hem eklemleri bozar hem de kaslarin gu¢stizlesmesine yol
acar. Eklem icinde reaksiyonlar olusur eklem igindeki reak-
siyonlari giderip eklem Gzerindeki kasi gglendirmek gerekir.
Bu sekilde eklemin bozulmasini kaslarin da gticsizlesmesine
engellememiz gerekir kisinin gunlik yasama devam edebil-
mesi acisindan bu sebeple iltihapl eklem romatizmala-rinda
da fizik tedavinin cok énemli bir rolt vardir.

Romatizmal hastaliklar ne dnler? Olmamak igin nelere
dikkat edilmesi gerekir?

Romatizmal hastaliklarin iki tipi var biri iltihapl eklem ro-
matizmalandir,birisi de zamanla olusan kireglenmedir. iltihapl
eklem romatizmalari zaten genetik yapida varsa ortaya cikar
ve streste bunu tetikler. Dolayisiyla iltihapli Ekrem romatiz-
malarini engellemek igin yapilacak ¢ok fazla bir sey yok ama
halk arasinda romatizma denilen kireglenmeyi tabi ki engelle-
yebiliriz. Elimizde olan bir sey birincisi ¢ok asin kilo almamak
lazim ¢ok asir kilo alindiginda bu kilolar eklemlere cok fazla
yUk bindirir. Cok sedentar yasam da iyi degil Yani ¢ok hare-
ketsiz olmak kaslar zayiflata-rak eklem saglgini bozar. Bazi
hastaliklar, bazi ila¢ alimlari, uzun sureli kortizon almak, tiroid
hastaliklar, tiroid problemleri, bazi bdbrek problemleri bunlar
da kireclenmenin daha fazla olusumunu ortaya cikartir. DU-
zensiz beslenme de kireclenmede dnemli, asir spor bir diger
et-ken sporu ¢ok duzenli yapmak gerekir. Eger cok fazla
agirliklarla calisirsak agirliklar hem eklem-lerde dejenerasyona
hem de kaslarin zayiflamasina yol acar. Eklem kikirdaginin
fazla asindiginda zaten eklemde kireglenme ortaya cikar.
Eklem kikirdagini fazla asindirmamak iginde eklemin Gzerine
asin yuk bindirmemek gerekir dolayisiyla merdiven inip ¢ikar-
ken kosarken dahi dikkat etmeliyiz. Bacak kaslarimiz guclu
mu? Degil mi? Bunlar kontrol ederek gitmemiz gere-kir.
Romatizmal hastaliklarda da fizik tedavinin rolt ¢ok fazladir.

Fizik tedavi gereken hastalarin tedavisi uzun mu siiriiyor?
Kesin tedavisi var mi?
Fizik Tedavide hastaligin durumuna gore tedavi suresi de
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United States. | prepared my thesis on Cardiac Rehabilitation
at the Cleveland Clinic. | returned to Turkey. After returning
to Turkey, | finished my degree. Two years after | graduated, |
became an Associate Professor at Istanbul Medical Faculty.
After working for a while, | opened my own clinics. | opened
Fizikom Physical Therapy Centers. A few years later, | en-
tered Maltepe University. | got my professorship at Maltepe
University and served as the Head of the Department. |
resigned Maltepe University a few years ago and now | work
privately in my clinics.

In which areas do you serve our patients as Fizikom
Physical Therapy and Rehabilitation center?

At the Fizikom Physical Therapy and Rehabilitation
Center, we provide treatment services to patients in a very
wide scope in our field. We have lumbar hernias, neck her-
nias, osteoarthrosis, osteoporosis, Orthopedic Rehabilitation,
which is post-fracture rehabilitation, neurological rehabili-
tation, stroke treatment, cellulite treatment, ozone therapy,
various treatment massages, cellulite messages and various
exercise programs. Qur exercise programs can be group or
individual and we have been implementing Medical Pilates
programs for years.

What is the effect of physical therapy on rheumatism?
Can physical therapy be given to every patient?

Physical therapy has a very important role in rheumatic
diseases. We can distinguish rheumatic diseases as in-
flammatory rheumatic diseases or rheumatic diseases that
occur with age, such as osteoarthrosis . Osteoarthrosis is
a physiological event and begins to show signs at the age
of forties. It shows its symptoms in almost all joints. Neck
pain, knee pain, osteoarthrosis in the neck, back, waist
joints, and fingers occur intensely. Both drug therapy and
physical therapy applications give very successful results in
osteoarthrosis. In Physiotherapy applications, low and high
frequency currents, massage methods, exercises and Medi-
cal pilates programs are applied. The role of physical therapy
is also very important in inflammatory joint rheumatism. In
addition to systemic drug therapy, there is long-term pain in
such diseases, and long-term pain both disrupts the joints
and causes weakness of the muscles. Reactions occur in
the joint. It is necessary to eliminate the reactions in the joint
and strengthen the muscle on the joint. In this way, we need
to prevent the deterioration of the joint and the weakening
of the muscles in order for the person to continue their daily
life. For this reason, physical therapy has a very important
role in inflammatory joint rheumatism.

What prevents rheumatic diseases? What should be con-
sidered in order not to be?
There are two types of rheumatic diseases, one is in-



degiskenlik gosterir Ornegin bel fi-tiklarinda, boyun fitiklarin-
da ortalama 15 seans fizik tedavi gok basarill sonuglar verir.
Bu da eger hasta haftada 5 gun geliyorsa, 3 haftalik gibi

bir sUredir. Bunun disinda Fibromiyalji gi-bi rahatsizliklarda
yaklasik 2-2,5 ay suren sistemik tedaviler olabilir. Ayrica kas
distrofi, pa-rapleji , inme, felg tedavilerinde bu sure bir 1-1,5
yilda olabilir.

Medikal ayak sagliginin viicudumuz i¢in 6nemi nedir? En
cok kimlerin yaptirmasi gere-kir?

Medikal Ayak Saglig viicudumuz icin tabii ki cok dnem-
lidir. CUnkU ayaklara binen vicut agirigida ayak sagligi icin
¢ok dnemlidi. Dolayisiyla hem ayak kaslar hem de bacak
kaslarinin gtictinin de ayak sagligr Uzerinde etkisi vardir
Medikal ayak saglidi her yasta yapilabilir. Eger ayaginizda
herhangi bir nasir gibi ya da farkli bir problem varsa de-
ger-lendirilip ona gdre tedavisi uygulanmasi gerekir. Biz
klinigimizde hem ayak kaslarini glic-lendirme, hem ayak
cevresindeki 6demi giderme, hemde nasir gibi problemlerin
tedavisini yapmaktayiz.

Ulkemizde fizik tedavinin dneminin anlasiimasi icin yapi-
lan caligmalari yeterli buluyor musunuz?

Fizik Tedavi gergekten tibbin dnemli alanlardan bir tanesi
son yillarda benim dikkat etti-gime gdre herkes fizik tedavi ile
ilgili calismalari yapmak istiyor. Tabi burada dnemli olan teda-

flammatory joint rheumatism, and one is osteoarthrosis that
occurs over time. Inflammatory joint rheumatism occurs if
there is already a genetic structure, and stress triggers it.
Therefore, there is not much to be done to prevent inflamma-
tory joint rheumatism, but we can of course prevent osteoar-
throsis, which is called rheumatism among the people. One
of the things we have is not to gain too much weight. When
too much weight is gained, the weight put too much strain
on the joints. A very sedentary life is also not good. In other
words, being too inactive weakens the muscles and impairs
joint health. Some diseases, certain drug intakes, long-term
cortisone taking, thyroid diseases, thyroid problems, some
kidney problems also cause further formation of osteoar-
throsis. Irregular nutrition is also important in osteoarthrosis,
excessive sports is another factor, it is necessary to do sports
very regularly. If we work with too much weight, the weight
leads to both degeneration of the joints and weakening of the
muscles. When the articular cartilage is worn too much, cal-
cification already occurs in the joint. In order not to wear the
joint cartilage too much, it is necessary not to put excessive
load on the joint, so we should be careful even when running
while going up and down the stairs. Are our leg muscles
strong? Aren’t they? We have to go check them out. The role
of physical therapy in rheumatic diseases is also very high.

Does the treatment of patients requiring physical therapy
take a long time? Is there a definitive treatment?

In physical therapy, the duration of treatment also varies
according to the condition of the disease. For example, 15
sessions of physical therapy in lumbar hernia and neck her-
nia give very successful results. This is a period of 3 weeks
if the patient comes 5 days a week. Apart from this, there
may be systemic treatments lasting about 2-2.5 months in
diseases such as Fibromyalgia. In addition, this period may
be 1-1.5 years in the treatments of muscular dystrophy,
paraplegia, stroke, and paralysis.

What is the importance of medical foot health for our
body? Who should receive it the most?

Medical Foot Health is of course very important for our
body. Because the body weight on the feet is very important
for foot health. Therefore, the strength of both foot muscles
and leg muscles also has an effect on foot health. Medical
foot health can be done at any age. If you have any calluses
or a different problem on your foot, it should be evaluated
and treated accordingly. In our clinic, we both strengthen
the foot muscles, eliminate edema around the feet, and treat
problems such as calluses.

Do you find the studies conducted in our country suffi-
cient to understand the importance of physical therapy?
Physical therapy is really one of the important fields of
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vilerin sistemik yapiimasi. Yani biz Fizik Tedavi uzmanlari olan
hekimler tarafindan hastanin degerlendirilip tedavi program-
larinda fizyoterapistler tarafindan diizenlenmesi lazm. Saglik
Bakanligi aslinda fizik tedavi muesseselerine ¢ok 6nem
veriyor ve gerekli dikkati gosteriyor. Bizler devamli cihazlari-
miz iyi calisiyor mu? akredite ediliyor mu? Te-rapistlerimizin
egitimleri nedir? Her acidan Saglik Bakanlidi tarafindan
kontrolU altindayiz bu konu ile ilgili herhangi bir problem yok
, fakat Saglik Bakanligi disinda bir takm degisik alanlarda
calismalar var kontrolstz yapilan galismalar herhangi bir kigi
kalkiyor iste 2 aylk 3 aylik kurs aliyor ve bizim kullandigimiz
tens cihazlarini aliyor. Bizim kullandigimiz fizik tedavi sistem-
lerini aliyor tedaviler uyguluyor veya bakiyorsunuz baska bir
hekim kendi alaninin disinda tens,compex gibi Fizik Tedavi
cihazlarini alip yanina da bir tera-pist alip kendi kendine teda-
vi programlari diizenliyor. Dolayisiyla normal sistemin disinda
uygulanan bir takim yéntemler var ve bu yontemler aslinda
fizik tedavi uzmani olmayan baska hekimler tarafindan mi
uygulaniyor? hi¢ egitim almayan Kisiler tarafindan da uy-
gu-laniyor? bunlarin bir sisteme girmesi gerekir. Fizik Tedavi
uygulamalaninin mutlaka fizik tedavi uzmaninin kontrolinde
ve fizyoterapist tarafindan yapilmasi gerekir bunlar bir mik-tar
daha duzenlenirse hasta sagligi agisindan daha faydali olur.

Tiirkiye’de basarili bir kadin doktor olarak kadinlarimizin
tip alanindaki ¢alismalarini ve katiimlarini nasil degerlendiri-
yorsunuz?

Tip fakUltelerinde egitime baktigimizda neredeyse
ogrencilerini yarisinin kadin oldugunu gériyoruz. Kadin
hekimlerin tiptaki sayilari bayagi fazla ve Turkiye’deki kadin
doktorlar ayni yurt disindaki kadin doktorlar gibi cok basarili
ve Turkiye’deki kadin doktorlarin te-davileride son derece
¢ok basarili. Ben kendi adima sadece sunu séylemek isterim
ki senelerdir Universite hocaligi yaptim. Arastirmalar yaptim
ogrenci yetistirdim ayni za-manda serbest calistim klinigim
oldu. Son yillardaki yasalarda Benim de fizik tedavi klini-gim
oldugu icin ve Fizik Tedavi kliniklerinde ruhsat hekimin Gzerine
ciktigi icin, baska bir yerde, Universitede ¢alismamasi kurall
var ben ayni zamanda aslinda Universitede ho-callk yapmak,
arastirmalarimi yapmak ve ayni zamanda serbest calismak
isterdim belki bundan sonraki senelerde bu sistem degisebi-
lir. O zaman Kendimi daha mutlu hissedebili-rim ¢inkd hem
halkimiza hizmet vermek istiyorum hem de Universitede de
hocalik yap-mak istiyorum.

Sizce basarili bir hekim olmak i¢in nelere dikkat edilmesi
gerekir?

Tip FakUltesi egitimi gergekten zor bir egitim 6 villik bir
Universite egitimi sonrasinda 4 ya da 6 yil intisas suresi
var. Sonrasinda devam etmek istiyorsaniz kariyer olarak
galismalari-nizda yogun bir ¢alisma dénemi var aslinda
bir insanin Hekim olmak igin ¢ok ¢alismasi ge-rekiyor ¢cok
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medicine, as | have noticed in recent years, everyone wants
to do studies on physical therapy. Of course, the impor-
tant thing here is that the treatments are systemic. In other
words, the patient should be evaluated by physicians, who
are physical therapists, and the treatment programs should
be arranged by physiotherapists. The Ministry of Health
actually attaches great importance to physical therapy
institutions and pays due attention. Do we always have our
devices working well? Is it accredited? What kinds of training
do our therapists receive? We are under the control of the
Ministry of Health in every aspect. In uncontrolled studies,
any person takes a 2-3 month course and gets the tens
devices we use. They take the physical therapy systems we
use and apply treatments. You see that another physician
buys physical therapy devices such as tens and compex
outside their field and organizes treatment programs by
taking a therapist with them. Therefore, there are a number
of methods applied outside the normal system. Are these
methods actually applied by other physicians who are not
physical therapists? Is it practiced by people with no train-
ing? They have to enter a system. Physiotherapy practices
must be done under the control of a physical therapist and
by a physiotherapist, and if they are arranged a little more, it
will be more beneficial for the health of the patient.

As a successful female doctor in Turkey, how do you
evaluate our women’s work and participation in the field of
medicine?

When we look at the education in medical faculties, we
see that almost half of their students are women. The num-
ber of female physicians in medicine is quite high and female
doctors in Turkey are very successful just like female doctors
abroad, and the treatments of female doctors in Turkey are
extremely successful. For myself, | just want to say that |
have been a university teacher for years. | did researches,
trained students, at the same time | worked freelance at my
own clinic. In recent years, there is a rule that the physician
should not work elsewhere, at a university either, and phys-
ical therapy clinics are licensed above the physician. Since
| also own a clinic I would like to teach at the university, do
my research and work freelance at the same time. Maybe
this system will change in the coming years. Then | can feel
happier because | want to serve our people and teach at the
university.

In your opinion, what should be considered in order to be
a successful physician?

Medical school education is really tough. After 6 years
of university education, there is a 4 or 6 year specialization
period. If you want to continue as a career afterward, an
intense working period awaits you. In fact, a person has
to work hard to be a doctor, he has to be a hardworking




caliskan bir insan olmasi gerekiyor basaril bir Hekim olmak
icinse ¢aliskan ol-manin disinda bagka vasiflarinizin olmasi
lazim. Birincisi i¢inizde insan sevgisi olmasi la-zim insanlari
sevmelisiniz onlarla ilgilenmeyi sevmelisiniz sosyal olmalisi-
niz. Bir doktorun sosyal olmasi da basarida énemli bir etken
isinizi cok sevmelisiniz alaninizi gok sevmelisi-niz. Aslinda
her alanda oldugu gibi tipta da isinizi cok severek yapmalisi-
niz. Bunun disinda yurt disini takip etmelisiniz Ben Ornegin
ihtisasimin neredeyse bitln sdresini yurt disinda gecirdim
dUnyanin en Unlt 18 rehabilitasyon merkezinde ihtisasimi
yaptim ve déndigum zaman yurda bakis agim insanlara,
tibba, olaylara gok degisti. Bakis gercevemi ¢cok genislet-ti
diger Ulkelerde Hollanda, Aimanya ve Amerika’da ihtisasi-
min bazi strelerini tamamlamak bilgimi ve ayni zamanda
gdrgima arttirdi. GArgu ve dinya bakis agisi, kendine giiven
agl-sindan ben bitin hekimlere ihtisas dénemi ve egitim
dénemleri igcinde muhakkak yurt disi egitimlerine gitmelerine
ve bu konuda arastirmalar yapmalarini tavsiye ediyorum.
Ben isimi ¢ok seven bir hekimim isime asik bir hekimim.
Isimi cok severek yapiyorum. Hasta bana muayeneye
geldiginde hastanin yerine kendimi koyarak distnlyorum o
sekilde tedavi-yi planliyorum. Titiz bir hekimim bunu herkes
cok iyi bilir kliniklerimde ve uyguladigim &zel tedavi yontem-
leri var sonuglarimiz basarill ama bunun igin ok micadele
ediyorum sadece kendim degil tim ekibimin iyi olmasi igin
mUcadele ediyorum. Ekibimde ¢ok iyi olmayan fizyo-terapist-
lerle calisamiyorum. Benimle galisan fizyoterapistlerin de ¢ok
caliskan, cok basarili olmasi gerekiyor ve isini ¢ok iyi yapmasi
gerekiyor ¢tnku fizik tedavide sadece benim ¢ok iyi olmam
yetmiyor. Onlarin da iyi olmasi gerekiyor ancak o zaman ba-
sarili olabiliyoruz dolayi-siyla basarili olmak igin de tim ekibim
adina mlcadele ediyorum ve gergekten fizik tedavi alaninin
tibbin diger alanlarindan da mesakkatli oldugunu disindyo-
rum.

Fizik tedavi olacak olan hastalara dnerileriniz neler olur?,

Fizik Tedavi olacak hastalarin 6ncelikle dizenli tedaviye
gelmelerini 6neriyorum. Yani fizik te-daviye gelecek olan has-
talarin dncelikle tedaviye baslamadan énce problemlerine iyi
Ogren-meleri gerekiyor ve problemlerini iyi 6grendikten sonra
da tedavilerini sistemik olarak gelip dizenli olarak da kendi-
lerine verilen ev ddevlerini yani egzersizlerini dizenli olarak
yapmalari bizim beklentimiz.

Tam okurlariniza saglikl ve gtizel gunler dilerim.

2 -' :- L
person, and to be a successful doctor, you need to have
other qualities besides being hardworking. First, you have to
love people, you have to like to take care of them, you have
to be social. A doctor’s being social is also an important
factor in success, you must love your job and your field. In
fact, as in every field, you should do your job with love in
medicine too. Apart from that, you should follow abroad. For
example, | spent almost the entire period of my education
abroad and received my degree in the world’s most famous
18 rehabilitation centers, and when | returned home, my
perspective on people, medicine and events changed a lot.
It has broadened my perspective a lot. Completing some
periods of my education in the Netherlands, Germany and
America United States in other countries has increased my
knowledge as well as my manners. In terms of manners, |
mean world perspective and self-confidence. | recommend
all physicians to go abroad for training and do research
on this subject during their specialization and education
periods. | am a doctor who loves her job. | love my job very
much. When the patient comes to me for examination, | put
myself in the patient’s place and | plan the treatment in that
way. | am a meticulous physician, everyone knows this very
well, and | have special treatment methods in my clinics, and
our results are successful. But | work hard for this, not only
for myself, but for the well-being of my entire team. | cannot
work with physiotherapists on my team who are not very
good. The physiotherapists who work with me also need
to be very hardworking, very successful and do their job
very well because it is not enough for me to be very good
at physical therapy alone. They have to be good, then we
can be successful, so I struggle on behalf of my whole team
to be successful, and | really think that the field of physical
therapy is more difficult than other fields of medicine.

What would be your recommendations to patients who
will undergo physical therapy?

| recommend that patients who will undergo physical
therapy to first come to regular treatment. In other words,
patients who will come to physical therapy should first learn
about their problems before starting the treatment, and it is
our expectation that after learning about their problems well,
they will come to their treatment systemically and do their
homework, that is, their exercises regularly.

' wish all of your readers a healthy and wonderfull life.
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Suna ve Inan Kirac Vakii Yénetim Kurulu ve Icra Komitesi Uyesi M. Ozalp Birol:
M. Ozalp Birol, Member of the Board and Executive Committee, Suna and Inan Kirag Foundation

Hedefimiz dunya sanatindan
seckin ormekler tlkemizin
sanatseverleryle bulusturmaktir

Vakif koleksiyonlarimizdan dizenledigi-
miz koleksiyon sergilerimiz ve 3’er aylik
dénemleri kapsayan sireli sergilerimiz,
stphesiz, muzemizin 6ncelikli etkinlikleri.
Bu sergilerle, dinyanin ve tlkemizin dnde
gelen sanatcilarinin eserlerini Glkemizin
sanatseverleriyle bulusturuyoruz.

Birol Bey, okuyucularimiz i¢in sizi taniyabilir miyiz? Kendi-
nizden bahseder misiniz?

1961 yilinda istanbul’da dogdum. 1983'te Bogazici Uni-
versitesi’nin Yoneticilik B&Iumi’nden mezun oldum. Askerlik
gorevimi yaptiktan sonra 1986 yilinda galismaya basladim.
1994 yilina kadar cesitli kuruluslarda satis, pazarlama,
pazarlama iletisimi alanlarinda gérev yaptim. 1994 yilinda
Yapi Kredi'ye gectim. Reklam, Halkla iligkiler ve Kiilt(ir-Sanat
Bolim Yoneticiligi, Yapr Kredi Kultir Sanat Yayincilik Genel
MUidirligu, Kurumsal lletisim Direktorligi gorevierinde bu-
lundum. 2000-2004 yillan arasinda Kog¢ Kulttr Sanat Genel
Mudirt ve Yénetim Kurulu Uyesi, Kog Finansal Hizmetler
Kurumsal lletisim Direktérii olarak calistim. Daha sonra Suna
ve inan Kirag Vakfi'nda galismaya basladim. Halen Suna ve
inan Kirag Vakfi Yénetim Kurulu ve icra Komitesi Uyesi ve
Vakfin Killtiir ve Sanat isletmesi’nin Genel Miid(irti olarak gé-
rev yaptyorum. Vakfin kiltr ve sanat alanindaki girisimlerini
yonetmekteyim. Pera MUzesi de bunlarin basinda geliyor.

Pera miizesi’nin kurulus amacini ve ana hedeflerini sizden
ogrenebilir miyiz?

Kirag Ailesi'nin Oryantalist Resim, Kutahya Cini ve Se-
ramikleri, Anadolu Agirlik ve Olgtileri koleksiyonlarinin, kendi
adlarina kurulacak bir vakfa bagislanarak dinya standartlari-
na uygun olarak hazirlanmis, nitelikli bir miizede ziyaretgilere
sunulmasi fikri kurucularimizdan Suna Kirag’indir.

Bu cercevede, deneyimli profesyonellerden olusan bir
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“Our goal is to bring select
examples of world art and
introduce them to art
enthusiasts in Turkiye.”

“The main activities of the museum are
the exhibitions featuring artwork from
the Foundation’s collections, as well as
temporary exhibitions that run for three-
month periods. With these, we bring the
works of renowned international and
local artists together with art enthusiasts
in our country.”

Mr. Birol, could you tell our readers about yourself?

[ was born in Istanbul in 1961. | graduated from the Man-
agement Department of Bogazi¢i University in 1983. After
completing my military service, | began my career in 1986.
Until 1994, | served in various organizations in sales, market-
ing, and marketing communications. In 1994, | joined Yapi
Kredi. | served as Manager of Advertising, Public Relations
and Culture & Arts, General Manager of Yapi Kredi Culture
Arts and Publishing, and Director of Corporate Communica-
tions. From 2000 to 2004, | worked as the General Manager
and Board Member of Ko¢ Culture and Arts and the Director
of Corporate Communications at Ko¢ Financial Services.
Afterwards, | joined the Suna and Inan Kiragc Foundation.
Currently, | serve as a Member of the Board and Executive
Committee of the Foundation and as the General Manager
of the Foundation’s Culture and Arts Enterprises. | manage
the foundation’s cultural and artistic initiatives, including the
Pera Museum.



ekiple ve kurucula-
nmiz Suna, inan ve
Ipek Kirag'in deste-
giyle bu projenin ana
stratejisi olusturuimus,
vakif kurulmus, uygun
bina satin alinmis ve
muzenin ingaatl basla-
timistir. 2004 — 2005
déneminde insaat
tamamlanmig, Suna
ve Inan Kirag Vakfrna
ait koleksiyonlar, sureli
sergilerimizle birlikte,
8 Haziran 2005’ten
baslayarak Pera
MUzesi'nde ziyarete
sunulmustur.

Pera miizesi’nin
vermis oldugu hizmet-
ler nelerdir? Sanatse-
verlere ve sanatcilara
katkilar1 nasil oluyor?

Suna ve inan Kirag
Vakfi Pera MUze-
Si'nin vermis oldugu
hizmetler, hedefi
dogrultusundadir,
bunlar; vakfin sahip
oldugu koleksiyonlari
korumak, gelistirmek, o, El
bu koleksiyonlardan
dizenledigi sergilerle, gerceklestirdigi s6zIU etkinliklerle, bilim-
sel arastirmalarla ve yaymladidi kitaplarla, kataloglarla vakif
koleksiyonlarinin temsil ettigi kultdrel ve sanatsal degerleri
yasatmak, bu degerleri halkimizla, gelecek kusaklarla pay-
lasmak; dinyanin dnde gelen kultlr ve sanat kurumlariyla is
birlikleri gerceklestirerek diinya sanatindan secgkin 6rnekleri
Ulkemizin sanatseverleriyle bulusturmaktir. Bunlarin yaninda,
farkl yas gruplarina yonelik 6grenme programlarimiz, muzik
etkinliklerimiz ve film g&sterimlerimiz var.

Pera miizesi’nin cok eski tarihlere dayanan Beyoglu
Tepebasi’ndaki binasini bize tanitir misiniz ? Boyle tarihi bir
binada sanata hizmet etmenin ayricaliklari nedir?

Pera MUzesi binasinin orijinali, 1893 yiinda mimar Achille
Manoussos tarafindan insa edilen Bristol Oteli’dir. Otel 1896
yilinda hizmete girmis, isletmesi 1918 yiinda Yani Ciras ve
Yorgo Hacaro’ya gegmistir. Daha sonra Omer Litf(i Bengli
tarafindan alinan bina, Omer Litfli Beng’'niin vefatindan

Could you tell us
about the purpose
and main goals of the
Pera Museum?

The idea of donat-
ing the Kirac Family’s
collection of Oriental-
ist Paintings, Kitahya
Tiles and Ceramics,
and Anatolian Weights
and Measures to a
dedicated founda-
tion and presenting
these to visitors in a
world-class muse-
um belongs to our
founder, Suna Kirag.
Accordingly, a team of
experienced profes-
sionals, supported
by our founders
Suna, Inan, and pek
Kirag, laid down the
main strategy of the
project, established a
foundation, bought a
Suitable building, and
started construction
of the museum. The
construction was
completed in the
2004-2005 period,
and the Pera Muse-
um was opened to visitors on June 8, 2005, with Suna and
Inan Kirac Foundation’s collections, along with temporary
exhibitions.

What services does the Pera Museum provide? How does
it contribute to art enthusiasts and artists?

The services provided by the Suna and Inan Kirag Foun-
dation Pera Museum are in line with its objectives, which
are to preserve and expand the Foundation’s collections,
promote the cultural and artistic values represented by
Foundation’s collections through exhibitions, conferences,
scientific studies, books and catalogues, and share these
values to the public for posterity. The museum also aims
to collaborate with leading cultural and artistic institutions
around the globe to bring select examples of world art and
introduce them to art enthusiasts in Tlrkiye. We also carry
out learning programs, music events, and film screenings for
various age groups.
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sonra Esbank’a satimistir. Bu ddnemde binanin orijinal
cephesi muhafaza edilmis, otel olarak kullanilan balumu ise
yikilarak yerine Esbank Genel Mudurligu ofislerinin yer aldig
yeni bir bina insa edilmistir.

Bina, 2002 yilinda, Kirac Ailesi tarafindan satin alinmigtir.
Bristol Oteli’nden kalan orijinal cephesi korunan binanin statik
sorunlari olan arka bélimu tamamen yikiimig, yerine Mimar
Sinan Genim yonetimindeki bir ekip tarafindan yeni bir bina
insa ediimigtir.

Pera MUzesi, iki bodrum, bir giris ve bes sergi kati olmak
Uzere, toplam 3700 m2 yUzolcimiine sahip sekiz kattan
olusmaktadir. Mizenin, Café’si, Perakende adini verdigimiz
bir hediyelik esya satis kdsesi, 160 kisilik ve en yeni ses, 1sik
ve goruntu sistemleriyle donatiimig bir oditoryumu da bulun-
maktadir.

Sanat eserlerini , biriktirip muhafaza etmek kadar sergile-
mek de dnemli . Miizeniz, sergilere ulusal ya da uluslararasi
sanatgilara ne gibi avantajlar sunuyor?

Vakif koleksiyonlarimizdan duizenledigimiz koleksiyon
sergilerimiz ve 3’er aylik dénemleri kapsayan sureli sergileri-
miz, sUphesiz, mizemizin éncelikli etkinlikleri. Bu sergilerle,
ddnyanin ve tlkemizin énde gelen sanatgilarinin eserlerini
Ulkemizin sanatseverleriyle bulusturuyoruz.

Uzun mesafeler s6z konusu oldugunda eserlerin glimriik
islemleri,sigortasi korunmasi agisindan koleksiyonerlere ne
gibi avantajlar sunuyorsunuz?

Bunlar avantajdan ziyade kiresel dlgekte olmayi hedef-
leyen her mizenin zaten saglamasi gereken kosullar. Streli
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Could you tell us about the historic building in Beyoglu,
Tepebasi that houses the Pera Museum today? What are the
benefits of using such a building in the service of art?

The building that houses the Pera Museum today was
originally built in 1893 as the Bristol Hotel by architect Achille
Manoussos. The hotel opened in 1896 and in 1918, it was
sold to Yani Ciras and Yorgo Hagaro. In time, it was bought
by Omer LLitfli Bengti and eventually by Esbank after his
death. The original facade of the building was preserved, but
the hotel portion was demolished and replaced with a new
building to serve as the head office of Esbank. In 2002, the
building was acquired by the Kirag Family. While the original
facade of the Bristol Hotel was maintained, the structure
behind it suffered from static problems, which led to it being
demolished and replaced by a new building designed by
architect Sinan Genim and his team. The museum has eight
floors, including two basements, one entrance, and five
exhibition floors, with a total area of 3,700 square meters. In
addition to exhibition spaces, the museum also includes a
café, a gift shop, and a 160-seat auditorium equipped with
the latest sound, light, and video systems.

Displaying works of art is as important as collecting and
preserving them. What advantages does your museum offer
to exhibitions of national and international artists?

The main activities of the museum are the exhibitions fea-
turing artwork from the Foundation’s collections, as well as
temporary exhibitions that run for three-month periods. With
these, we bring the works of renowned international and
local artists together with art enthusiasts in our country.

When it comes to international artwork, what advantages
do you offer to collectors in terms of customs procedures
and insurance for protecting their works of art?

These are not advantages but rather services that every
museum aspiring to achieve global recognition should offer
by default. We employ the services of internationally recog-
nized organizations in the transportation and customs proce-
dures of all artwork, foreign or local, which will be featured in
our temporary exhibitions. The same goes for insurance as
well,

Culture and arts hold a significant place in countries with
a well-established culture industry, and museums there re-
ceive a lot more attention. What should be done to increase
interest in museums and contemporary art in our country?

From the 2000s onwards, museology has reached a
new dimension on a global scale with the investments made
by leading business enterprises and individuals, and we
believe that this trend will continue. We see investments
made not only in facilities and collections but also in people




sergilerimiz i¢in yurt disindan ya da iginden gelen btdn
eserlerin nakliyesi sanat eserleri nakliyeciliginde ve gimrik
islemlerinde uzman ve uluslararasi kabul gérmts kurumlar
tarafindan yapiliyor. Sigortalar da éyle...

Kiiltiir endiistrisi’nin yerlesik oldugu tilkelerde kiiltiir ve
sanat ¢cok dnemli bir yer tutuyor ve miizeler de ¢ok ilgi gé6-
riiyor. Ulkemizde miizelere ve cagdas sanata ilginin artmasi
icin sizce neler yapiimalidir?

Muzecilik, is dinyasinin éncd kisi ve kuruluslarinin ézel-
likle 2000’li yillardan bagslayarak bu alana yaptiklari ve devam
edecegini disUndugumduz yatinmlariyla, kiresel lgekte yeni
bir boyuta ge¢cmistir. Tesislere ve koleksiyonlara yapilan
yatinmin insana ve yeni teknolojilere de yapildigini gériyoruz.
Muzeciligimizin, geride biraktigimiz 20 yillik stre i¢inde, en
azindan belli noktalarda diinya élcegini yakaladigi distnce-
sindeyim. Bu alanda, halen, egitimli, nitelikli, yerel ve global
bakis acilarina sahip, uzmanlasmig :
insan acigi vardir. Devlet, yatirmci kisi
ve kurumlar, STK’lar ve ilgili egitim
kurumlarinin is birligiyle bu elemanlarin
yetistirimesi ve istihdami gerekmekte-
dir. Ozel miizelerin gerceklestirdigi ser-
giler, 6zel sektdrin duzenledigi fuarlar
ve Ozellikle istanbul Bienali, Istanbul’u

and new technologies. | believe that museology in Turkiye
has caught up with the world in several aspects in the last
20 years. However, there is still a shortage of educated,
competent, and specialized human resources with local and
global expertise. The government, investors, NGOs, and
relevant educational institutions must collaborate to train
and employ this talent. The exhibitions of private museums,
expos organized by the private sector, and particularly the
Istanbul Biennial have made Istanbul one of the world’s
leading destinations for contemporary art. The great interest
received by the 17th edition of the Istanbul Biennial, hosted
by the Pera Museum in 12 different locations across the city,
is a testament to this fact.

What rules should be followed in a museum?
It is essential that visitors experience the museum's
events and facilities without disturbing other visitors or
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¢agdas sanat alaninda dinyanin en énemli sehirlerinden biri
haline getirmistir. Pera MUzesi olarak ev sahipligi yaptigimiz
ve sehrin 12 ayrn mekaninda sanatseverlerle bulugan 17.
Istanbul Bienali’nin gérdiigi genis ilgi bunu kanitlayan unsur-
lardan biridlir.

Miizelerde uyulmasi gereken kurallar nelerdir?

Ziyaretcilerin, mtzenin etkinliklerini ve ziyaretcilerine
sagladigi olanaklari, diger ziyaretcileri rahatsiz etmeden ve
mUzede sergilenen eserlere zarar vermeden deneyimlemesi
yeterlidir. MUze, kati kurallarla ziyaretcileri sikan bir kurum
degil, insanlarin icinde keyifli vakit gecirdikleri, ziyaretcilerine
blyUklenmeden 6grenme olanaklari sunan, farkliliklar bir
araya getiren, kucaklayici bir platformdur bizim igin.

Genclere yonelik kiiltiir ve sanata daha ¢ok yer verilmesi
icin calismalariniz oluyor mu?

Zaten Gyle yapiyoruz. Kadromuzun bayUk bir bélumu
geng insanlardan olusuyor. Ayrica agildigimiz tarihten gind-
mUze, sanat egitimi veren okullara sergi olanaklar saglaya-
rak, bu kurumlari, sanati ve geng sanatgilar destekliyoruz.

Baska lilkelerdeki miizelerle isbirligi yapiyor musunuz?
Pera miizesi’nin Diinya’daki yeri nedir?

Elbette. Pera MUzesi olarak, simdiye kadar, aralarinda
Tate Britain, Victoria ve Albert Mizesi, St. Petersburg Rus
Devlet Muzesi, JP Morgan Chase Koleksiyonu, New York
School of Visual Arts, Maeght Vakfi, La Caixa Vakfi gibi din-
yanin énde gelen sanat kurumlariyla ortak projeler Urettik.

Duzenledigimiz sureli sergilerle, Jean Dubuffet, Henri Car-
tier-Bresson, Rembrandt, Niko Pirosmani, Josef Koudelka,
Joan Mir6, Akira Kurosawa, Marc Chagall, Pablo Picasso,
Fernando Botero, Frida Kahlo, Diego Rivera, Goya, Mano-
lo Valdés, Andy Warhol, Cecil Beaton, Alberto Giacometti,
Grayson Perry, Giorgio de Chirico, Sergey Parajanov, Etel
Adnan gibi dinyanin usta sanatgcilarinin eserlerini tlkemiz
sanatseverleriyle bulusturduk. Aglldigimizdan bugtne her yil
ulusal ve uluslararasl egitim ve sanat kurumlariyla is birligi
yaparak genc¢ sanatcilar destekleyen sergiler dizenledik.
Sergilerimizi, kataloglar, kitaplar, sézel etkinlikler ve 6grenme
programlariyla destekliyoruz, zenginlestiriyoruz. Pera Film
programimizla, ziyaretcilerimize ve sinema meraklilaring,
klasiklerden bagimsiz filmlere, animasyon ve belgesellere
uzanan, kimi zaman sergilere paralel kapsamli gdsterimler
dazenliyoruz. 17 yildir sGrdUrdigumuUz bu calismalar bizi
gerek Ulkemizde gerek dinyada taninan, bilinen ve sayilan bir
kurum haline getirdi.

Oniimiizdeki donem hedef ve planlariniz nedir ?

2020-2022 déneminde Covid 19 kiresel salgini nedeniy-
le hepimiz ¢cok zor zamanlar yasadik. Nitelikli dijital arsivimiz,
web tabanli calismalanmiz, 2008 yilinda kurdugumuz sosyal
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damaging the works of art on display. A museum is not an
institution that enforces strict rules on its visitors but rather
a welcoming platform that cherishes diversity and provides
opportunities for learning in an enjoyable atmosphere.

Do you have any efforts to promote culture and art for
young people?

Yes, we already do. Most of our staff consists of young
people. Additionally, since our opening, we have supported
art schools and young artists by providing them with oppor-
tunities to showcase their art.

Do you collaborate with foreign museums? What is the
position of the Pera Museum in the world?

Of course, we do. To date, we have created joint projects
with leading art institutions around the globe, such as Tate
Britain, the Victoria and Albert Museum, the St. Petersburg
Russian State Museum, the JP Morgan Chase Collection,
the New York School of Visual Arts, the Maeght Foun-
dation, and the La Caixa Foundation, among others. We
have organized temporary exhibitions featuring the works
of renowned artists from around the world, including Jean
Dubuffet, Henri Cartier-Bresson, Rembrandt, Niko Pirosmani,
Josef Koudelka, Joan Mir6, Akira Kurosawa, Marc Chagall,
Pablo Picasso, Fernando Botero, Frida Kahlo, Diego Rivera,
Goya, Manolo Valdés, Andy Warhol, Cecil Beaton, Alberto
Giacometti, Grayson Perry, Giorgio de Chirico, Sergey Para-
janov, and Etel Adnan. Since our inception, we have collabo-
rated with educational and art institutions inside and outside
Turkiye to organize exhibitions supporting young artists. We
support our exhibitions with catalogues, books, discussions,
and learning programs. With our Pera Film program, we offer
our visitors and film enthusiasts comprehensive screenings
that include classics, independent films, animations, and
documentaries, often in themes that parallel current exhibi-
tions. Our 17 years of effort have made us a recognized and
respected institution both nationally and internationally.

What are your goals and plans for the upcoming period?

The COVID-19 pandemic was a significant challenge
for us between 2020 and 2022. Yet, we had a great ad-
vantage during this time, thanks to our extensive digital
archive, web-based projects, the social media and public
access programs unit we established in 2008, our collabo-
ration with Google Arts & Culture that started in 2012, the
virtual reality experience “A Journey to the World of Osman
Hamdi Bey” that we launched in 2019, and the hologram,
mapping, digital game, and virtual reality applications that
have complemented several of our exhibitions in the last
decade. | think it essential to ensure that the relationship we
have established with our visitors becomes long-lasting. We
are an innovative, hard-working team that gets things done




medya ve kamusal erisim programlar birimimiz, 2012’de
Google Arts & Culture’in davetiyle basladigimiz is birligi,
2019 yilinda baslatigmiz “Osman Hamdi Bey’in Dinyasina
Yolculuk” sanal gerceklik deneyimi ve son 10 yildir gesitli
sergilerimizde kullandigimiz hologram, mapping, dijital oyun
ve sanal gerceklik uygulamalari, bizi, bu dénemde olduk¢a
glclu ve avantajli kildl.

Bu suregte ziyaretgilerimizle kurdugumuz iliskiyi saglam
ve kalicl kilmanin ¢ok dnemli oldugu dustncesindeyim. Yeni-
liklere acik, hizll ve dogru is Ureten, galiskan bir ekibiz, nitelikli
paydaslarimiz var. Bu suregte, dijital teknolojilerin mizelere
ve ziyaretcilerine sunabilecegi firsatlari, dijital mecralarin
dinamiklerini daha da iyi anlamaya galistik ve buna uygun
¢OzUmler Urettik. Bu slre¢ halen devam ediyor, 3 boyutlu
dijital sergi turlanmizla, film gdsterimlerimizle, web tabanl 6g-
renme programlarimizla, sanatsal ve bilimsel etkinliklerimizle,
yolumuza devam edecegiz. Oyle gdziikilyor ki hem fiziksel
erisimi hem de web tabanl dijital gbztmleri birlikte ylritmek
durumunda oldugumuz hibrit programlar ddnemine girdik.

Ayrica, ginimizde gerek dinyada gerekse Ulkemizde
yasanan politik ve ekonomik sorunlar, yukselen fiyatlar ve
enerji maliyeti hepimizi zorluyor. Ornegin; Aralik 2021 — Eylil
2022 déneminde, yani 9 ayda; elektrikte %372, dogalgazda
%7148 artis yasadik. Kontrol edebildigimiz kalemlerde elbette
tasarrufa gidiyoruz ama enerji maliyetindeki bu buyUk artislar
bizim kontrolimuzde degil. Bu sikintil dénemden yara aima-
dan ¢cikmayi planlyoruz.

quickly and correctly, and we benefit from having competent
Stakeholders. During the pandemic, we tried to get a better
understanding of the opportunities that digital technologies
present to museums and visitors, as well as the dynamics of
digital media, and we have produced solutions accordingly.
This is an ongoing process, and we are looking forward to
introducing 3D digital tours of exhibitions, film screenings,
web-based learning programs, and artistic and scientific
events. It seems that we have entered an era of hybrid
programs, where physical access to our services has to be
enhanced by web-based digital solutions.

On the other hand, we have several global and local
challenges to overcome, such as political and economic
problems, rising prices, and energy costs. For instance, in
the span of nine months between December 2021 and Sep-
tember 2022, we saw a 346% increase in electricity and a
326% increase in natural gas costs. While we make sure we
act with prudence in prices that we can control, the majority
of these expenditures are not. Yet, we hope to come out of
this challenging period unscathed.
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TED UskUdar Koleji Kurucu MudUrti Nevzat Kulaberogiu:
TED Usktidar College Founding Principal Nevzat Kulaberodilu:

94 yillik TED kulturd ve aeneyiminin
veni adl =D Uskudar Kolgjl

“Bir okulu okul yapan en énemli 6zelliklerden biri okulun tarihi ve kltGrudar. Yani markasidir.
TED Uskiidar Koleji, tilkemizde 94 yillik TED kiiltiiriiniin ve ailesinin istanbul’daki bir mesalesi-
dir. TED Ulkemizde kolej kulttirl ve kolej egitiminin dnclsi ve alandaki en basarili kurumudur.
TED ailesi mensubu ve TED mezunu olmakla égrencilerimiz, bilinen, elit ve entelektiel, basa-
rili ve Ulkemiz, insanimiz ve insanlik icin katma deger Ureten bir toplumun mensubu olurlar”

Sayin Nevzat Kulaberoglu okuyucularimiz icin sizi taniya-
bilir miyiz?

1971 yilinda Ardesen’de dogdum. ilk orta ve lise &gre-
nimimi burada tamamladiktan sonra 1994 yilinda Bogazici
Universitesi Egitim Fakdltesi Fizik Ogretmenligi balimiin-
de Universite egitimimi tamamladim. Ardindan bir yandan
Kolejde Fizik ve Fen Bilgisi 6gretmenligi yaparken bir yandan
da Marmara Universitesi Fen Bilimleri Enstitlisii Fizik Egitimi
Anabilim Dalinda yUksek lisansimi tamamladim. Yine ayni
universitede Fen Bilimleri egitimi alaninda doktora galismasi
yaptim. Yine ¢gretmenlik yaparken Bogazici Universitesinde
yarl zamanli 6gretim gorevlisi olarak dersler verdim.

Yurt icinde ve yurt disinda ¢esitli projeler yurattim,
seminerler konferanslar verdim. Uluslararasi programlar ve
kalite yonetim sistemleri Uzerine ¢alistm, bu programlarin ve
sistemlerin Ulkemizdeki okullarda kurulmasi ve yayginlasmasi
icin calismalar yaptim. Ogretmenlik ve yéneticilikte 28 il
geride biraktim. TED Uskiidar koleji bu stire icerisindeki dor-
diincl kurumum. idealist ve motivasyonu yiiksek bir egitimci
ve egitim yoneticisi olarak binlerce 6grenciye dokundum,
binlerce iyi insanin Ulkemize ve insanliga yararl bireyler olarak
topluma kazandirimasini sagladim demeliyim. Ka¢ égrenci
okuttugumu tam olarak bilmiyorum ama dokundugum top-
lam 6grenci sayisi on binlerin Uzerindedir.

TED Uskiidar Koleji ‘ nin kurulus amacini ve dykiisiinii
bize anlatir misiniz?

TED Uskiidar Koleji'nin amaci ve dykiistinden énce Tiirk
Egitim Dernegi TED’in kurulug amaci ve dykusunu anlatmam
lazim.

Turkiye'nin modernlesmesi icin egitimin vazgegilmez ne-
mine inanmis olan Blyilk Onder Atatirk, 1 Kasim 1925'te
Tarkiye BuyUk Millet Meclisinin agilisinda yaptid konusmada,
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TED Uskiidar College is
the new chapter in 94
years of TED culture
and experience.

One of the most important aspects that
distinguish a school is its history and culture.
That is to say, its brand. TED Uskiidar Col-
lege in Istanbul is a torch of the 94 year old
TED culture and family in our country. TED
is the pioneer of college culture and college
education in our country and the most suc-
cessful institution in this domain. By beco-
ming members of the TED family and TED
alumni, our students join a community that is
reputable, elite, intellectual, successful, and
productive for the good of our country, our
people, and humanity.

Mr. Nevzat Kulaberoglu, could you introduce yourself for
our readers?

I was born in Ardesen in 1971, where | received my
elementary, middle, and high school education, and then
moved on to graduate from Bogazici University, Faculty of
Education, Department of Physics Education. Subsequently,
| obtained my master’s degree from Marmara University, In-
stitute of Science, Department of Physics Education; all the
while teaching Physics and Science at private schools. | also




egitimde hedeflenen seviyeye ulasmak igin 6zel girisimin ¢a-
lismalarina ihtiyag oldugunu dile getirmis ve topluma ¢agrida
bulunmustur. Turk Egitim Dernegi, bu temel vizyon dogrul-
tusunda, Atatlrk’dn ve Turkiye Cumhuriyeti'ni kuran kadro-
larin &ncultigtinde 31 Ocak 1928 tarihinde dogmus ve 12
Aralik 1939 tarihli Bakanlar Kurulu Karari ile Kamuya Yararli
Dernek stattisti edinmistir. ilk adi “Ttrk Maarif Cemiyeti” olan
dernegimiz, 1946 yilindan itibaren, “Turk Egitim Dernegi” adi
altinda galismalarini basariyla surdtrmektedir.

Dernegimiz, koklU bir sivil toplum kurulusu olarak ku-
ruldugu ginden beri egditim alaninda faaliyet gdstermekte;
ayni zamanda yeterli maddi olanaga sahip olmayan basaril
cocuklarin egitimlerini desteklemekte ve Turk egitim sistemi-
ne maddi ve bilimsel katkilar saglamaktadir.

Dernegin ilk tizigdnde yer alan “Cemiyet, siyasi higbir
gaye gutmeyip, sadece memleket gencliginin tahsil ve terbi-
yesine yardim ile istigal eyler” olarak ifade edilen temel amag,
bugin de gecerliligini korumaktadir. Turk Egitim Dernegi, din
de bugtin de bu ilkeye sadik kalarak ¢alismalarini yaritmek-
tedir.

TED Uskuidar Koleji’de Tiirk Egitim Dernedi’nin catisi
altinda bu misyonu yerine getirmek icin 2022-2023 dgretim
yilinda faaliyete basladi. Ulkemizdeki 45. TED Koleji olarak
gelecegin aydinlik TUrkiyesi icin galisacak, ¢agdas, dona-
nimli, vatanini ve milletini seven, yurt iginde ve yurt disinda
Ustln basarilara imza atacak 21. Ylzyil dinya vatandaslari
yetistirecek.

TED Uskiidar Koleji Dog.Dr. Ahmet Cetinsaya’nin kurucu-
lugunda Mimar Bahadir Cetinsaya tarafindan Uskiidar Cen-
gelkdy’de projesi, mimari dzellikleri okul olarak tasarlanmis
ve insaatl da okul olarak yapilimis modern ve donanimli bir

did doctorate work at the same university in Science Educa-
tion. Moreover, | taught classes as a part time faculty instruc-
tor at Bogazici University while still working as a teacher.

| conducted various projects at home and abroad, and

gave seminars and conferences. | worked on international
programs and quality management systems, and performed
studies on the establishing and spreading of these programs
and systems at schools in our country. | have worked for 28
years in teaching and administration. TED Usk(idar College
is the fourth institution | have been at in that span. | must
say that as an idealist and a highly motivated educator and
education administrator, | have had the privilege to inspire
thousands of students and to help raise thousands of good
people as contributing members to society who serve our
country and humanity at large. | do not know the exact num-
ber of students | have taught, but | must have crossed paths
with over ten thousand of them as a rough estimate.

Can you tell us about the founding purpose and story of
TED Uskiidar College?

Before getting to the purpose and story of TED Usktidar
College, I must talk about the founding purpose and story of
Turkish Education Association (TED).

In his opening speech on 1 November 1925 at Turkish
Grand National Assembly, the great leader Atatuirk, in ac-
cordance with his belief in the indispensible role of educa-
tion in the modernization of Turkey, expressed the need for
private enterprise to reach the intended level at education
and called upon the people to achieve this end. With this
fundamental vision, Turkish Education Association was born
on 31 January 1928 under the leadership of Atattirk and the
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kampuse sahip. 2018 yilinda insaatina baslanmis ve 2022’de
insaatl tamamlanmis.

icerisinde modern laboratuvarlar, kapali spor salonlari,
konferans salonlari, kapall yizme havuzu, kitiphaneler,
bilisim laboratuvarlar, modern derslikler ve 6grenci ve
ogretmenlerin fiziksel, teknolojik, sosyal, sportif, sanatsal ve
her tUrld ihtiyaglarini en iyi sekilde karsilayacak donanimlara
sahip.

Ted Uskiidar Kolejini diger okullardan ayiran zellikler
nelerdir ? Ogrenciler egitim gérmek icin neden sizin okulunu-
zu tercih etmeli?

Bir okulu okul yapan en énemli dzelliklerden biri okulun
tarihi ve kiltdridir. Yani markasidir. TED Uskidar Koleji,
Ulkemizde 94 yillik TED kdiltiriiniin ve ailesinin istanbul’daki
bir mesalesidir. TED Ulkemizde kolej kultlrl ve kolej egiti-
minin dncusu ve alandaki en basaril kurumudur. TED ailesi
mensubu ve TED mezunu olmakla 6¢grencilerimiz, bilinen,
elit ve entelektUel, basaril ve Ulkemiz, insanimiz ve insanlik
icin katma deger Ureten bir toplumun mensubu olurlar. Bu
mensubiyet insanin hayatinda elde edebilecedi en 6nemli
degerlerden biridir. Veliler ve 6grenciler TED'li olma aynicaligini
elde etmek icin TED Uskiidar Koleji’ni tercih ediyorlar.

Tabi tarihsel olarak 1928’den gundmuze boyle bir ailenin
meydana gelmesi ve bu aile bireylerinin toplumda 6ncu roller
almasi, basarill calismalar yapmalari tesaduf degildir. Bu ba-
sarl TED egitiminin bir Grintddr. Yani TED Uskdar Kolejinde
Ogrenciler TED deneyiminin ortaya koydugu basari hikayesi-
nin 6znesi olan egitimi aliyorlar. Milli Egitim Bakanlidi prensip
ve mevzuatlar cercevesinde Turk EQitim Dernegi tarafindan
yapilan arastirma ve gelistirme ¢alismalari ile TED Kolejlerinde
yillar icerisinde ortaya konan deneyimler, igerikler ve uygu-
lamalar TED Uskiidar Kolejinin idealist, deneyimli ve maha-
retli 6gretmenleri tarafindan basaril bir sekilde uygulanarak
ogrencilerimizi bir Ust sinifa ve hayata hazirliyoruz.

TED Uskidar Koleji’'nin egitimci kadrosundan da biraz
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founding members of the Turkish Republic, and assumed the
status of a Public Benefit Association in a Ministerial Council
Decree. TED adopted its modern name “Turkish Education
Association” in 1946 and has been successfully working to
fulfill its mission ever since.

Our association has been actively working in the field of
education as a well-established non-governmental organi-
zation since the day it was founded, supporting the educa-
tion of successful children without the financial means and
making financial and scientific contributions to the Turkish
education system.

The fundamental purpose, found in the association’s
original regulations and expressed with the words “[T]he
association harbors no political concern, but exclusively
engages in helping the education and edification of the
country’s youth,” is still valid today. Turkish Education As-
sociation remains loyal to this principle, as it did in the past,
while conducting its affairs.

TED Uskiidar College started its operations in the 2022-
2023 academic year to fulfill the said mission under the
umbrella of Turkish Education Association. As the 45th TED
College in our country, it will raise the 21st century’s world
citizens who work hard for the enlightened Turkey of the fu-
ture; who are forward-thinking, proficient, and patriotic; and
who will achieve great success at home and abroad.

Founded by Associate Professor Ahmet Cetinsaya, TED
Uskudar College boasts a modern and fully-equipped cam-
pus in Uskiidar Cengelkdy designed by the architect Bahadir
Cetinsaya who envisioned the project and its architectural
features with a school campus in mind and led the construc-
tion accordingly. The construction started in 2018 and was
completed in 2022.

The campus boasts facilities to meet the highest stand-
ards when it comes to the physical, technological, social,
athletic, and artistic accomodation of students as well as
teachers, including modern laboratories, indoor sports halls,
conference halls, indoor swimming pools, libraries, computer
labs, and modern classrooms.

What qualities set TED Uskiidar College apart from other
schools? Why should students choose your school for their
education?

One of the most important aspects that distinguish a
school is its history and culture. That is to say, its brand. TED
Uskudar College in Istanbul is a torch of the 94 year old TED
culture and family in our country. By becoming members of
the TED family and TED alumni, our students join a com-
munity that is reputable, elite, intellectual, successful, and
productive for the good of humankind. A membership such
as this is an invaluable asset one can obtain in life. Parents
and students choose TED Uskiidar College for the privilege
of becoming a part of TED.
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bahsetmek lazim. 2022-2023 6gretim yilinda yas ortalamasi
41, 6gretmenlikte ortalama 15 yil iyi okullarda deneyim, %42
si yUksek lisans ve doktora diizeyinde egitime sahip, idealist,
deneyimli, motivasyonu ylksek bir 6gretmen kadrosuna
sahip. Bu kadro, yil ve villar icerisinde kurum olarak sagla-
digimiz ve saglamaya devam edecegimiz kisisel ve mesleki
gelisim egitimleri ile de 6gretmenlerimiz glinU yakaliyor.
Malum, 6grenci blyUk oranda 6gretmenin, sinifin ve okulun
yansimasidir. Ne kadar 6gretmen, o kadar sinif ve o kadar
dgrenci deriz. TED Uskidar Koleji dgretmenleri bu bakim-
dan bir okulda toplanabilecek en iyi 6gretmen gurubu olarak
ogrencilerine egitim veriyor.

TED Uskiidar Koleji olarak kisa vadede istanbul’un en
iyi ve en ¢ok tercih edilen okulu olmak vizyonu ile hareket
ediyoruz. Bu vizyona erisimin de yine kisa vadede ve bagarili
bir sekilde gerceklesecegini simdiye kadarki verilere bakarak
goriiyoruz. Bu vizyonda yer almak isteyenlerin de TED Usku-
dar Kolejini tercih etmeleri dogaldir.

Egitim sektériindeki tecriibeli calismalarinizda 6zgiin, ye-
nilik¢i projelere dnem verdiginizi biliyoruz . Bu projelerinizin
6nemini anlatir misiniz ?

Okul, sadece 6gretim yapilan yerler degildir. Okul aileden
sonra insan hayatindaki en dnemli yasam alanidir. Okullar
ogrencilerine bilgi edindirmelerinin yaninda tutum, davranis,
bakis acisi, zgtven, motivasyon, beseri iliskiler ve sosyal
sermayeyi de kazandirrlar. Hatta ginimtzde bu kazanimlar
bilgiden daha dnemli hale gelmistir. Artik bilgi her yerde, hatta
avucumun igindeki telefonda her tarll bilgi var. Artik dnemli
olan bireyin bilgiyi zihninde tasimasi degil, hangi bilgiye inti-
yaci oldugunu belirleyebilmesi, bu bilgiyi nereden alacagina
karar vermesi, aldidi bilginin dogrulugunu test edebilmesi,
bu bilgiyi derleyip, ihtiyaci oldugu sekle sokmasi, sunmasi
ve kullanmasidir. Okullar gelecege insan yetistirirler. Su anda

o

Of course it is no coincidence that a family such as this,
ever since its founding in 1928, has raised members who
have assumed pioneering roles in society and achieved great
success. This success is a product of TED education. So the
students at TED Uskiidar College receive the education that
is at the core of the success story that the TED experience
has brought about. We prepare our students for the next
stage of education and of life by the agency of the idealistic,
experienced, and adept teachers of TED Uskiidar College
through their successful implementation of the practices,
content, and applications that have been developed at TED
Colleges over many years, all within the framework of the
National Ministry of Education’s principles and regulations
that have been studied in the research and development
activities of Turkish Education Association.

At this point we also need to mention the faculty staff
at TED Uskudar College. The average age of the roster
of teachers in the 2022-2023 academic year is 41, and
the average years of experience amount to 15. With oth-
er distinguished schools in their career background, and
a master’s or doctorate degree under the belt of 42% of
them, our teachers are all idealistic, accomplished, and
highly motivated. And this roster of teachers constantly keep
themselves updated with the times through the personal and
professional development programs that we provide and will
keep providing over the years as an institution. Obviously,
students for the most part present a reflection of teachers,
classes, and the school. The better the teacher, the better
the class and the students. In this respect, the teachers at
TED Uskiidar College provide education for their students
as the best group of professionals that could be gathered in
a school.

As TED Uskuidar College, we work with the vision of be-
coming the best and most preferred school in [stanbul very

Furopean Union | 65



(O DOIt aj interview

okullanimizda égrenim goérmekte olan ilkokul cocuklart en
erken 2040 yilinda is hayatina baslayacak. 2024 yiinda su
anda kullanmakta oldugumuz telefonlarin, araglarin nasil
olacagini bilmiyoruz. Teknolojinin diinyayr ve hayati nereye
gbtlrecegini kestiremiyoruz. 2030 yilinda su anda var olan
mesleklerin %70 inin ortadan kalkacag konusuluyor. Makine
6grenme ( Machine Learning ) kavrami artik makine distn-
mesi ( machine thinking ) kavramina evriliyor. Robot psikolog-
lugu gibi bir meslekten bahsediliyor. Yapay organlar, artirnimig
gerceklik, yapay zeka hayatimizin her yerine girmis durumda.
Bu nedenle egitim 6gretim sUreci icerisinde ders icerisindeki
Ogretim boyutu kadar ders disi proje ve etkinlikler de 6grenci-
nin akademik, sosyal, sportif, duygusal, entelektlel ve fiziksel
gelisimini saglyor. lyi 6gretmen sinifta dersini iyi anlatan
dgretmen olmaktan cikti. lyi dgretmen, bransini iyi dgretmek-
le birlikte 6grencisine ilham verebilen, yénlendirebilen ders
disinda ve okul disinda dgrencisini arastirmaya, projelere ve
etkinliklere yonlendiren ve destekleyen 6gretmendir.

Sizce Ulkemizdeki egitim sisteminin eksikleri var mi ?
Varsa nelerdir ? Egitim sistemimizin daha iyi olmasi i¢in neler
yapilmalidir ?

Ulkemizdeki egitim sistemine baktigimizda yilksek 6gre-
tim sistemi hari¢, k12 dizeyinde yaklasik 18 milyon 6grenci
ve 2 milyon égretmen ile bircok dinya Ulkesinden ¢ok daha
bUyUk bir sistem. Ayrica Ulkemizin cografi, demografik ve
sosyoekonomik durumuna baktigimizda da heterojen bir yapi
var. Bdylesi bir yapinin sorunsuz, eksiksiz olmasi dogal olarak
mumkdn degildir.

Bana goére en énemli sorunlardan biri sinav sistemimiz,
yani sinav sistemine bagimli olmak durumunda olmamiz.
(Gag nufusumuz yaklasik 1,3 milyon, yani her sinif diizeyinde
1,3 milyon dgrenci var. Bu ddrencilerin biri Ust kademeye
gecis strecinde, yani ortaokuldan liseye, liseden Universiteye
gegcis sUrecinde okullarimizin denk nitelikte olamamasi, ndfus
yogunlugu, ve herkesin de normal lise ve fakulte okumak
istemesinde dolayi sistem yerlestirme yapmak igin bir sira-
lama yapmak zorunda kaliyor. Bu sirlamayi da LGS ve YKS
sinavlari ile yapabiliyor. Hal béyle olunca veliler okulun basari
kriterini sinav sonucu olarak gérdyor. Bir veli gocugunu ilko-
kula kayit yaptirnrken okula Universite sinaviarindaki basariy
soruyor. Bu nedenle de okullar ve 6gretmenler 6grencilerini
sinavlara hazirlamay en dnemli ve dncelikli is olarak goruyor.
Bu durum, sinif igindeki ve okuldaki stiregleri sinava endeksli
hale getiriyor. Dolayisiyla 6grencilerde spor, sanat, arastir-
ma kuUltGry, proje gelistirme klturd, iletisim becerisi, grupla
calisma, karbon ayak izi ile ilgili biling, evrensel bakis agisi
gelistirme, liderlik becerileri gibi bir stirl alanda eksik kallyor-
lar. Bu bence en énemli sorun.

Bir diger sorun da bence veli ve toplum olarak egitimden
ve okuldan ne beklememiz gerektigini tam olarak bilmeme-
miz. Her veli okuldan, dgretmenden ve egitim sisteminden
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soon. And we can see this vision shortly and successfully
becoming a reality when we look at the data we have so far.
Therefore, it is only natural that people who want to be part
of this vision choose TED Usktidar College.

We know that in your experience in the education sector
you find it important to have original and innovative projects.
Can you tell us about the significance of such projects?

Schools are not merely places of instruction. After family,
school is the most important living space in a person’s life.
Apart from providing knowledge, schools equip students
with the right attitude, behavior, and perspective as well
as confidence, motivation, social relationships, and social
capital. We can even say that in today’s world, acquisitions
such as these have become more important than knowl-
edge. Knowledge is omnipresent now; | can even access all
sorts of it over my phone. What is important now is not the
individual storing it in her brain, but that she is able to assess
what kind of information she needs, where to obtain it from,
how to verify its truth, and how to sort it, mold it into the
wanted form, present it, and use it. Schools raise individuals
for the future. Primary school children currently attending
our schools will start their careers in the year 2040. Right
now we don’t know what shape the phones and gadgets
we use at the moment will take in 2024. We can’t make out
where technology will lead the world and our lives. It is said
that by 2030, 70% of the professions in place now will have
become obsolete. The concept of machine learning is now
evolving into machine thinking. People mention professions
like robot psychologist. Artificial organs, augmented reality,
and artificial intelligence have permeated our lives. Which is
why in the process of education and instruction, extracur-
ricular projects and activities help students just as much as
the aspect of learning in the classroom in terms of fostering
their academic, social, athletic, emotional, intellectual, and
physical development. A good teacher is no longer solely a
good lecturer. A good teacher doesn’t only teach her subject
well, but also inspires her students, leads them toward and
supports them in pursuits like extracurricular research, pro-
jects, and activities.

In your opinion, is the education system in our country
lacking in any way? What could be done to improve it?

The education system in our country is of a far larger
scale than in many countries in the world, with 18 million
students and 2 million teachers in the k12 level alone, not to
mention higher education. Besides that, there is a heteroge-
neous quality to our country’s geographical, demographic,
and socioeconomic status. It is not naturally possible that
such a structure would be free of problems or deficiencies.

In my opinion, one of the major problems we face is the
examination system, or rather that we are bound by an ex-



TED'in 94 yillik tecribesi ile, gelecekten bize emanet

olan ¢cocuklarnimizin akademik gelisimlerinin yaninda,

al, duygusal, sportif, s entellektiel ve f

olarak da gelisimlerinin Ust dUzeyde gerceklestirecet

hemen hemen ayni seyi bekliyor; cocugum Universite oku-
sun, muhendis, doktor, 8gretmen, avukat vs olsun. Acaba
cocugun ilgisi ve yetenedi nedir, Universite okumasi yerine
meslek edinip erken yasta iyi bir meslek erbabi olsa daha iyi
olur mu diye ¢cogu zaman dusunulmayor. Hal bdyle olunca
da okuldaki egitim 6gretim sUreglerinin nitelidi degisiyor.
So6zin 6zU, egitim sistemimizdeki en dnemli sorun nitelik
sorunudur. Ulkemizde okul, derslik, teknoloji, egitim égretim
materyali sorunu yok. Bu konuda gelismis Ulkelerden bile iyi
oldugumuzu sdyleyebiliriz. Ancak nitelikli egitim saglamak,
Ulke sathinda yaygin ve herkesin erisebildigi nitelikli egitimi
saglamak konusunda yapilacak ¢ok sey var. Bu konuda
Ogretmene, yoneticiye, veliye, yerel yonetim ve merkezi yone-
timlere disen bir gok sorumluluk var.

Egitimde yabanci dilin yeri ve 6neminde , 6grencilerinizin
iyi bir yabanci dil egitimi almalar i¢in yaptiginiz calismalar-
dan s6z eder misiniz?

Yabanci dil edinmek, gelecek nesiller icin en dnemli kaza-
nimlardan biridir. Bugtin okul siralarindaki gocuklar gelecekte
kiresellesmis, cografi sinirar disinda ekonomik, politik, bi-
limsel sinirlarin olmadigi bir dinyada yasayacaklar. Bu dinya
iletisime, teknoloji okuryazarligina ve kiresel bilince dayal bir
dinya. Bu nedenle de artik her bireyin en az bir yabanci dilde
Ust duzey yetkinlige sahip olmasi gerekir. Bu yetkinligin de
erken yaslarda ve okullarda saglanmasi kiymetlidir.

TED yabanci dil egitiminde Glkemizdeki en iyi drnek.
Gelistirmis oldugu mufredati cok basarill sonuglar veriyor. Bu
mUfredatl okullanmizda idealist ve deneyimli dgretmenlerimiz-
le uyguluyoruz.

Yabanci dili konularinin 6drenilecegi bir ders olarak degil,

Drawing on 94 years of TED experien-
ce, we will facilitate the development
of our children, who really are entrus-
ted to us from the future, not only in
terms of academics, but also with re-
gard to their social, emotional, athletic,
artistic, intellectual, and physical traits
to the highest degree.

amination system. Our age population is around 1.3 million,
meaning there are 1.3 million students, on average, at each
grade level. In order for students at one of these levels to
proceed to the next division, that is from middle school to
high school, and high school to university, the system has no
choice but to rank them for placement for reasons like the
uneven quality among schools, population density, and the
popularity of certain types of high schools and faculties. The
placement in question is carried out by the LGS and YKS ex-
ams. So all things considered, parents evaluate the success
of a school based on its students’ performance in these ex-
ams, and you have parents coming in to enroll their children
into primary school and asking about the school’s success
at the university entrance exam. This causes schools and
teachers to make it their top priority to prepare their students
for the exams, which in turn renders everything that happens
in the classroom and the school exam-dependent. There-
fore, students are left lacking in a variety of crucial areas
such as sports, the arts, research culture, project devel-
opment, communication skills, teamwork, carbon footprint
awareness, developing a global perspective, and leadership
Skills. That to me is the most important problem.

Another problem that | see is that as parents, and in a
wider sense as a society, we are not exactly aware of what
we should expect from schools and education. Just about
every parent expects more or less the same thing from
school, teachers, and the education system - that their child
go to university and become an engineer, a doctor, a teach-
er, a lawyer, and so on. People don’t usually stop to think
where a child’s interests and abilities may lie, or if it would be
better if she acquired a trade and started practising it from
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bir yasam bigimi ve gtnlik hayatin bir rutini olarak gértp,
gerek ders igerisinde gerekse ders digi faaliyetlerde ingilizceyi
kullanarak 6grenmelerini sagliyoruz.

Okul hayatinda ve yagsaminda basarili olmalari icin 6gren-
cilere ne gibi tavsiyelerde bulunabilirsiniz ?

Ogrencilerimizin her konuda basarili olmalari igin yapma-
lari gereken en 6nemli iyi okuyucu olmalaridir. Cok okumak,
okudugunu anlayarak okumak, anladigini yorumlamak,
yorumladigini da yazili ve s6zIU olarak ifade etmek en énemli
beceridir.

ikinci olarak yabanci dil égrenimine 6zen gdstermeleri ve
dnem vermeleridir. Gelecekte en ¢ok ihtiyaglar olacak olan
yetkinliklerdendir.

Uglinclst Matematige farkl baksinlar. Matematik sayilar-
dan ve formdullerden ibaret degildir. Matematik bilimin, hayatin
ve doganin dilidir. Hayatimizin ve ¢evremizin her unsurunda
matematik var. Bunu gérmeye ve kullanmaya ¢alismalarin
Oneririm.

DérdincUsu teknolojinin nerede, kimler tarafindan, nicin,

68 Avrupa Birligi Haber Ajansi

an early age. As a result of that, the quality of the processes
of education and instruction undergo a transformation. In
short, the most important problem in our education system
is the problem of quality. There isn’t a problem in our country
when it comes to school buildings, classrooms, technology,
or instruction material. One can even say that we are doing
better than the developed countries in that regard. But there
is a lot of room for improvement in providing quality educa-
tion throughout the entire country in a way that everyone has
access to it. A large amount of responsibility in this respect
falls on teachers, administrators, parents, local governments,
and the central government.

Can you say a few words about the work you are doing
for your students to get a good foreign language education
and the general significance of a foreign language program
in education?

Acquiring a foreign language is a major benefit for future
generations. The children attending school today will live
in a future world that is globalized and without economic,
political, or scientific borders. That world will rest on commu-
nication, technological literacy, and global awareness. That
is why every individual today should be proficient in at least
one foreign language, and it is paramount that such profi-
ciency be attained from an early age and at schools.

TED is the perfect model for foreign language education
in our country. The curriculum it has developed has yielded
great success. We implement this program in our schools
with our experienced and idealistic teachers.

We view foreign languages not as subjects to be taught,
but as part of a way of life and daily routine, and ensure that
our students learn English by practising it in activities in and
outside the classroom.

What advice can you give students for success at school
and in life?

The most crucial thing for students to succeed in every
area is to be a good reader. Reading extensively, under-
standing what you have read, interpreting what you have
understood, and expressing your interpretation verbally and
in writing constitute as a whole the cardinal skill.

Secondly, | would advise diigence and care in language
learning. It is one of the proficiencies they will need most in
the future.

Third would be a different approach toward Mathemat-
ics. Math is not solely about numbers and formulas; it is the
language of science, life, and nature. Math exists in every
facet of our lives and environment. | advise them to see and
try the make the most of this.

Fourth, do research on where, by whom, why, and how
technology is produced,; how we ought to use technology,
and the effects of it on our biology, social lives, psychology,




nasll Uretildigini arastirsinlar. Bu teknolojiyi nasil kullanmallyiz,
bu kullanimin biyolojimize, sosyal hayatimiza, psikolojimize,
kisisel ve Ulke ekonomisine etkileri nelerdir bunu arastirsinlar.
Besincisi iyi insan olmanin yollarini grensinler. lyi insan
demek, yukarida anlattigim akademik yetkinliklere ek olarak;
merhametli, farkli ortamlara cabuk adapte olabilen, ulusal
ve evrensel degerleri 6zUmsemis, empati kuran, arastirma
becerisine sahip, veri analitigini bilen, kuvvetli iletisim beceri-
sine sahip, dzguvenli, inisiyatif ve risk alabilen, cevre bilincine
sahip,... bir strd meziyet var. Okullar bu meziyetleri 6grenci-
lerine ders igerisinde ve ders disindaki faaliyetlerle kazandir-
maya galigirlar. Bu faaliyetlerde yer almalarini &neriyoruz.
Ayrica her 8grencinin en az bir spor ve bir de sanat ala-
ninda mesgale veya hobi edinmesini éneririm

Iyi bir 6§renim icin , iyi bir egitim kadrosu olmasi gerekti-
gini biliyoruz . Siz , bu konuda nelere dikkat ediyorsunuz?

TED Uskiidar Kolejinde égretmenlerin ise alimi (i asamall
suregten olusur. Biri okulda, biri TED Genel Merkezi tarafin-
dan yapilan iki mdlakat ve bir de yazill sinav.

Biz TED Uskiidar Koleji olarak ¢gretmenlerimizi basvu-
ruda bulunan en deneyimli adaylar arasindan bu streclerle
ise alinz. Tabii bir de sonrasinda bu 6gretmenlerimizin okul
ve kurum kultdrtine adapte edilmesi icin hem okulda hem de
TED Genel Merkezi tarafindan yapilan egitimler de var. Ayrica
Ogretmenlerimize strekli mesleki ve kisisel gelisim egitimleri
de saglanz.

Ted Uskiidar Koleji olarak dniimiiz deki donem hedef ve
projeleriniz nelerdir?

TED Uskiidar Koleji olarak kisa vadede istanbul’daki en
basarili ve en ¢ok tercih edilen okullardan biri olmak gibi bir
hedefimiz var. Buna erismek i¢in de her ayrintiyt TED Genel
Merkezi ve ekimizle titiz bir sekilde calisiyoruz.

Nicel olarak dnumuUzdeki 4 yil icerisinde okulumuzun tam
kapasite doluluk oranina eristirecegiz. 4 yil diyorum ¢unku
Lise’ye 6grenci kaydi yapmadik. Lisemize bu yil sadece ha-
zirik sinifina 6grenci aldik, bu édrencilerimiz kademeli olarak
yillar icerisinde ylkselecekler ve besinci yilda lise son sinifa
gelecekler. Bu nedenle o tarihte tam kapasiteye ulasacagiz.
Su ana kadar gérdigumuz ragbet, bu hedefimize rahatlikla
erisecegimizi gosteriyor.

liginize ve desteginize tesekkir ediyorum. Tim okuyucu-
lanmiza saglikli gtnler diliyorum.

and personal and national economy.

Fifth, learn the ways to be a good human being. A good
person needs, on top of the academic proficiencies | stated
earlier, compassion, ease in adapting to different environ-
ments, belief in national and universal values, empathy,
capability of research, knowledge of analysis, strong com-
munication skills, confidence, taking initiative and risks, envi-
ronmental consciousness, and many other virtues. Schools
work to instill these values in their students during lessons
and with extracurricular activities. | advise them to participate
in these processes.

Finally, I recommend every student to take up a sport or
pursue an art form.

We know that a quality education requires a quality facul-
ty staff. What are your criteria for selecting them?

TED Uskiidar College follows a three-step process for
signing teachers: two interviews, one of them at school and
the other conducted by TED headquarters, and a written
exam.

We as TED Uskudar College hire the most experienced
candidates who successfully complete this process. Of
course, there are also the trainings conducted by TED
headquarters to better adapt these teachers to the school’s
and institution’s culture after they are signed. Additionally,
we provide ongoing professional and personal development
trainings to our teachers.

As TED Uskiidar College, what are your objectives and
projects in the years to come?

As TED Uskudar College, our short-term objective is to
be one of the most successful and most preferred schools in
[stanbul. Our team and TED headquarters are collaborating
to meticulously work on every detail to achieve this goal.

Quantitatively speaking, we will reach the maximum
capacity of our school in 4 years. It is 4 years because we
haven’t enrolled any students in high school. This year we
only have the preparatory grade for high school, and these
students will incrementally move up the grades and will be
high school seniors in the fifth year. So our full capacity will
be reached then. The appreciation we have received so far
shows that we will be able to easily complete our objective.

Thank you for your interest and support. | wish all your
readers happy and healthy days.
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Turk Egitim Demegi Genel Baskani Selcuk Pehlivanogiu

YOnetim Kurulu Baskani

—_— N |

TURK

“GITIM D

Selcuk Bey okuyucularimiz i¢in sizi taniyabilir miyiz?

1963 yilinda Rize Findikl'da dinyaya geldim. Babam
Sadi Pehlivanoglu’nun tahsilini yapmak Uzere Kizilay Sefkat
Yurdu’na gelmesi ile bagliyor aslinda hik&yem. Onun azmi ve
genis vizyonu agabeyime de bana da buytk drnek teskil etti.
TED Ankara Koleji’'nin ardindan ODTU ingaat Miihendisligini
bitirdim. Bir stire Almanya’da ¢alistim ve kendi sirketimi kur-
dum. Turkiye, hep sevdam oldu ve Ulkenin gelisiminde s¢z
sahibi olmak isteyerek siyasete girdim. 1993 yilinda Anavatan
Partisi Gonulliler Grubu’nu kurdum. Sonra ardi sira Teskilat
Baskan Yardmailigi, M.K.Y.K Uyeligi geldi. 1999-2001 yillar
arasinda Genel Baskan Yardimcilidi ve Yardimer Kuruluslar
Bagskanligi ve Genel Bagkan Yardmailigl, Secim isleri Bas-
kanligi ve Gonulliler Grubu Baskanlidr goérevierini Ustlen-
dim. Tdm bunlar ilerlerken, 2003 yilinda Turkiye’nin egitim
alanindaki ilk sivil toplum kurulusu olan benim de kiymetlim
Turk Egitim Dernedi’nin kongresi sonrasi Genel Bagkanlik
sorumlulugunu tstlendim. O giinden bu yana genel bagkan-
lik gdrevimin yani sira TED YUksekdgrenim Vakfi Kurucusu ve
TED Universitesi Miitevelli Heyet Baskanligi ve 2018 yilinda
yapilan tevdi ile Cumhurbaskanhgr Egitim ve Ogretim Politika-
lan Kurulu Uyesi olarak gérev aliyorum.

Atatiirk’iin dnciiliigiinde kurulmus cok degerli calismalar
yapan Tiirk Egitim Dernegi’nin (TED) kurulus amacini ve asa-
masini bize anlatir misiniz? Faaliyetleriniz nelerdir?

Turk Egitim Dernegi, Mustafa Kemal Atatlrk ve Cumhu-
riyet’i ilan eden kadrolarin yol géstericiliginde kuruimus, ilk
genel baskani ismet inéni olan Turkiye’nin egitim alanindaki
ilk sivil toplum kurulusudur. 1928 yilindan bugltine kadar U¢
temel ilke Uzerinde ilerler.

e TUrkiye'nin uygun olan her ilinde milli, diinya insani
yetistirmek Uzere yabanci dilde egitim veren okullar agmak.
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“Neredeyse Cumhuriyetle yasit bir kurumdan bahsediyoruz. Kigiler gelip gecer, esas olan
eqitimi, kalttrd, yasam felsefesini baki kilmaktir. Bugtin TUrkiye’de hangi alana bakarsa-
niz bir TED’li gbrirsiniz. Siyaset, sanat, saglik, hukuk, kiltdr, bilim, spor, diplomasi,
nice alanlara bakin. Bugin TED sénmeyen mesalesinin aydinligini diinyaya tagimistir. O
zaman gururla bir kez daha séyleyebilirim ki TED’li olmak bir ayricaliktir.”

95 years dedicated

to education

TURKISH EDUCATIONAL
ASSOCIATION

“We are talking about an institution almost
as old as the Republic. People come and
go, the main thing is to keep the education,
culture and philosophy of life. If you look at
any field in Turkey today, you will see a TED
person. Politics, art, health, law, culture,
science, sports, diplomacy, ... look at many
fields. Today, TED has brought the light of
its everlasting torch to the world. Then | can
proudly say once again that being a TED
Fellow is a privilege.”

Mr. Pehlivanoglu, can you introduce yourself to our read-
ers?

| was born in Findikli, Rize in 1963. Infact my story starts
from the day when my father Sadi Peh-livanoglu, arrived in
Kizilay, Sefkat Yurdu, to carry on with his education. He set
a great example to both my older brother and me with his
perseverance and wide perspectives.

Graduating from TED Ankara College, | enrolled at METU
Civil Engineering. After | graduated from the University | went
to Germany, worked there for a period of time, and estab-
lished my own firm.

Turkiye, my home country, has always been my most



¢ Maddi olanaksizliklar iginde ancak basaril gocuklar
kesfederek onlara nitelikli egitim sunmak.

e Ulkenin egitim sistemi icin politikalar Gretmek.

Bu noktada gok énem verdigim bir konuya dikkat ¢cek-
mek isterim. Bizim tlzUgumuzde kiymetli bir cimle var; “Bu
dernek siyaset yapmaz.” Yaptigimiz her iste, odak noktamiz
sadece ¢ocuklarin nitelikli egitimidir. Bunun igin inadina sesi-
mizi yUkseltir, inadina proje Uretir ve hayata gegciririz. Amaci-
miz dogrultusunda bu yil 95. yasimizi kutlayarak, ilerliyoruz.

Faaliyetlerimizi burada bir ¢irpida saymak elbet mimkiin
degil ancak son dénem icin yaptigimiz ve Turkiye’de goru-
nUrlik sagdlayan kadin kdy 6gretmenlerine yonelik ¢alisma-
mizi basa ¢ekmek isterim. Milli Egitim Bakanhgdi, Ttrk Egitim
Dernegi ve Zurich Vakif ortakliginda yurattigtimuz calismada
mesleginin ik yillarinda kdylere atanan kadin kdy 6gretmenle-
rini egitime aliyoruz. Onlari sosyal ve kisisel gelisim yéntnden
desteklerken, akademisyenler tarafindan merkezdeki 6gret-
menlerden geri kalmamalari icin yénlendirmeler yapiyoruz.
50 kadin kdy 6gretmeni ile basladigimiz projemizde bugtin
938 6gretmenimiz var. Hedef yil sonuna kadar 1000 ogret-
mene ve boylelikle 30 bin 6grenciye ve 150 bin aile bireyine
ulasmak.

2020’den 2022'ye dlUnyayi etkisine alan pandemi krizine
karsi “Okullar Agin Okul Sokaktan Daha Guvenli” kampan-
yasini yirittik. Gunkd gerekli saglik tedbirleri alinarak egitim
mutlaka yUz yUze yapilmaliydi. Basarili da olduk. Kisa bir slre
sonra kampanyanin etkisi ile okullarimiz belli oranda da olsa
aclldi, cocuklarimiz siniflarina ve yUz ylize egitime dondu.

favourite endearment and to be able to have a say in her de-
velopment | entered in politics. In 1991 | set up the Anavatan
Party Volunteers Group. Following that | became the Party
Organization Council President and then a member of the
Party Organization and Executive Board.

Between 1999-2001 | actively worked in the party as the
Party Council President, The President of the Subsidiary In-
stitutions, The Head of the Election Affairs and The President
of Volunteers Group. In this process, as | carried on, in the
TED Convention, | was elected as the president of Turkish
Ed-ucation Association , the first non-governmental edu-
cational institution in Turkey, which is so dear to me. Since
then | have been working as the president of the association
besides as The Founder of TED High Education Association
and as TED University Chairman of the Board. | am also a
member of the Presidential Education and Teaching Policies
Council.

Can you enlighten us about the establishment process,
objectives and valuable activities of TED which was built
under Atatiirk’s leadership?

TED, the first non-governmental educational institution,
the first president of which was Ismet Pa-sha, was estab-
lished under the leadership of Atatlirk together with the
quidance of the deputies who worked together with Atattrk
in the establishment of the Turkish Republic. Since 1928 the
association bases its progressive activities on three princi-
ples:
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Gectigimiz yil ise salgin kadar énemli buldugumuz Dijital
Obezite konusunu Uluslararasi Egitim Formumuzun baglig
olarak sectik. Bunun icin dinyanin en énemli futUristlerinden
Gerd Leonhard basta olmak lzere alaninda uzman tim
isimler bir araya geldi. Dijitallesmenin artilari eksileri ortaya
koyulurken, ¢ocuklarin dijitallesme konusunda nasil yonlendi-
riimesi gerektigine dair gérusler sunuldu.

Hemen ardindan Konda ile birlikte bir ilki gerceklestirdik
ve TUrkiye’'nin siyasi hafizasinda egitim vaatlerini ¢ikardik
ve vatandasa “Sec¢imin Kaderi Egitimin Vaatlerine mi Bagl”
sorusunu sorduk. Béylece segmen egitim sisteminden ne
istiyor ne bekliyor sorusunun yanitini TUrkiye’de ilk kez biz
ortaya koyduk.

Anlayacaginiz sivil toplum sorumlulugunu sirtimiza aldik,
gdrevimiz ne ise yapmaya devam ediyoruz.

Tiirk Egitim Dernegi 2003-2004 yilindan itibaren tam egi-
tim bursu uygulamaktadir. Bu bursu almak icin hangi sartlar
gerekmektedir?

Tam Egitim Bursu ¢ok kiymet verdigimiz burslarimizdan
biri. Maddi olanaksizliklar icindeki gocuklarimiz, Turk Egitim
Dernegi’nin Olgme Degerlendirme Midurligi’niin yaptig
sinava giriyor. Burada basar kazanan ¢ocuklar mulakat-
lar sonrasi sistem icine dahil ediliyorlar. Temel sartlarmiz
vatanini, bayragini, topragini sevmek. Biz “Ben basarill olmak
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-To establish schools which are entitled to graduate
global citizens with nationalistic fervour in all the provinces of
the country.

-To discover the smart and hardworking students who
live in unpromising circumstances and to give them a
high-quality education.

-To produce and help progress policies for the education
system throughout the country.

At this point | have to underscore an issue | have always
valued’ “TED is not involved in politics.” Every single attempt
the association focuses on is always for the qualified educa-
tion children are to be given. Regarding this TED consistently
speaks up, produces new projects and implements them.
This year we are celebrating the 95th anniversary of TED and
will be carrying on with our duties progressively.

It is virtually not possible to be able to point to all our
activities at the moment but on the top of all | can pinpoint
the project about Female Village-School Teachers, which
has lately brought up the concerns about their education. As
a joint project among Turkish Ministry of Education, TED and
Zurich Foundation , we aim to improve and educate female
village-school teachers. Not only do we keep supporting
those teachers for social and personal improvement, but
also offer them guidance by our academicians so as to
maintain their standard with the teachers in the centres. In



istiyorum, sesimi duyun” diyen hor cocugun elinden tutma
gayretindeyiz.

Bir de Tam Destek Bursumuz var. Ona da ¢ok kiymet
veriyoruz. Bu bursumuzu da devlet okullarinda okuyan, lise
gecis sinavinda basari kazanmis gocuklarimizi hafta sonu
egitimlerimize dahil ediyoruz. Cocuklarimiz burada hem
yabanci dil agirlikli akademik egitim aliyorlar hem de sanat ve
spor faaliyetlerine katiliyorlar. Bu bursumuzu da Turkiye'de 8
ilde (Ankara, Istanbul, izmir, Diyarbakir, Corlu, Malatya, Edir-
ne, Kayseri) 109 okulda 505 6grenciyi icine aliyor. Kapsami
ilerleyen yillarda genisleyecek. Ozetlemek gerekirse bugiin
nitelikli burs verdigimiz 2 bin 673 evladimiz var.

Okullarinizdan burslu olarak mezun olan dgrencilerinize
mezun olduktan sonra ne gibi destekler vermektesiniz?

TED catisi altina giren her ¢ocuk, ailenin bir pargasi. O
nedenle badimiz Kisiler kendlileri ayrimak istemedigi stirece
kopmaz. Tam destek ve tam egitim burslarimiz genclerimiz
Universiteyi bitirene kadar strlyor. Bundan sonra staj yon-
lendirmelerinde ve is yasamina adaptasyonda, bizi ne zaman
yanlarinda isterlerse onlarla hep omuz omuzayiz.

Kac okulunuz bulunmaktadir?
Su anda 45 okulumuz var. Bazi illerde de projelendirdi-
gimiz okullarimiz mevcut. Ancak TED sadece 45 okuldan

S — ——————— - - —

the pro-ject which we started with 50 female village-school
teachers, we now offer education to 938 teachers. Our
goal is to involve 1000 teachers in the project and thus to
reach out to 30 thousand students and 150 thousand family
members.

During the crises of the pandemic which took hold of the
entire world, from 2020 to 2022, we car-ried out the cam-
paign ‘Open Schools, Schools Are Safer Than Streets’. De-
spite all odds, taking the necessary precautions, education
should have been given face to face. We were quite suc-
cessful at this, and even though to a certain extent, schools
were soon reopened and students resumed studying in their
class-rooms.

Last year we chose ‘Digital Obesity’, an overriding
issue, which we think is as crucial as the pandem-ic, for our
International Education Forum where one of the renowned
futurists, Gerd Leonhard and distinguished guests acclaimed
in their area of study came together. In the forum pros and
cones of digitalism and how children should be guided
about the matter in question were discussed.

Soon after this Forum, in partnership with Konda, we
conducted a public survey and depicted the political party
promises about education in the Turkish political memory
and asked * Do promises about education determine the re-
sults of elections?’, with which we came up with the answer

——
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of what publicity expects from the education system, the first
time in Turkiye.

As is obvious, we have taken the full responsibility of
a non-governmental institution and we are continuing to
perform our duty.

Turkish Education Association offers full scholarship for
education since 2003-2004. What are the requirements to be
able to receive this scholarship?

Full scholarship in education is one of the issues we really
value. Students with unpromising finan-cial circumstances
are given an exam by the TED Assessment and Evaluation
Department and those who are successful in this exam are
interviewed. Finally, they become a part of the group. Save
for the exam and the interview, our principal requirements to
endow the scholarship are: to love the Turkish home-land,
the country and Turkish flag. We put in effort to give a hand
to all students who call out °l want to be successful. Hear
me.’

Besides these TED has a full-support scholarship which
we primarily value. With this scholarship we reach out to stu-
dents, who have been successful in lycée entrance exams,
in state schools and give them week-end courses. These
students not only take intensive foreign language courses
but par-take in art and sports activities. This scholarship is
given to 505 students from 109 schools in Anka-ra, Istan-
bul, [zmir, Diyarbakir, Corlu, Malatya, Edirne and Kayseri, all
together in 8 provinces. We intend to enhance and improve
the coverage of the scholarship in time. To sum up TED has
2.673 students who receives qualified scholarships.

What kind of support do you give to your scholarship
students after their graduation?

All students who study under the roof of TED is a part of
the family; that’s why no individual stu-dent is out of the fam-
ily as long as they do not choose to leave. TED's full schol-
arship of education and full-support scholarship are given
throughout the students’ education years until they graduate
from the university. After their graduation when ever they
need us, in their internships or adapta-tion to professional
life, we give full support to our graduates.

How many schools does TED have?

Now, we have 45 schools. In some provinces we have
been planning on opening schools. The cru-cial point is
TED is not all schools. As | mentioned in answer to the
first question, our mission is ‘To establish schools which
give bilingual education across Turkiye and graduate global
citizens with qualified education from these schools.” To be
able to make this possible what TED does is to in-spect
some schools thoroughly and accredit those which comply
with the expected standards and criteria that we expect. If




ibaret degil. llk soruda séyledigim bir ifade var. “Tiirkiye’nin
uygun olan her ilinde dinya insani yetistirmek Gzere yaban-
cl dilde egitim veren okullar agmak.” Iste bunu mimkin
kilabilmek icin biz TED'in kriterlerine uygun olan, ¢ok iyi bir
denetimden gecen bazi okullara akreditasyon veriyoruz. “Bu
ne demek?” derseniz. TED bir kitlrdUr, bir hayat felsefesi
sunar, bizim sartlanmizi kabul edip, kriterleri saglayan okullara
akademik ve yonetsel destek vermeye haziriz.

TED’li olmak ayricaliktir sloganiyla egitim veriyorsunuz.
Bu ayricaliklariniz nelerdir?

Bu sorunun yanitini su ctmle ile verebiliim, EGITIME
ADANMIS 95 YIL. DUsUnsenize, neredeyse Cumhuriyetle
yasit bir kurumdan bahsediyoruz. Kisiler gelip geger, esas
olan egitimi, kulttrt, yasam felsefesini baki kilmaktir. Bugin
TUrkiye'de hangi alana bakarsaniz bir TED’li gorirsiniz.
Siyaset, sanat, saglik, hukuk, kdltdr, bilim, spor, diplomasi,
... nice alanlara bakin. Bugin TED sénmeyen mesalesinin
aydini@ini diinyaya tasimistir. O zaman gururla bir kez daha
soyleyebilirim ki TED'li olmak bir ayricaliktir.

Cagdas, ilerici bir toplum olmak i¢in Egitimin 6nemi
nedir? Ulkemizdeki egitim sisteminde daha iyi olabilmek igin
neler yapilmaldir?

EQitim, toplumun temel tagidir. Ekonomiyi, siyaseti, liyaka-
ti, nezaketi, bilimi, akliniza ne geliyorsa, degerlerin temelinde
nitelikli egitim yoksa, bu bahsettigimiz alanlarin yiprandigini
goreceksiniz. Biz, meydanda savas surerken egitim surasi
toplamis bir liderin evlatlanyiz. Oncelik egitim mi? sorusunun
yaniti bu olmalr.

you ask what this means, TED is a culture itself, it presents a
philosophy of life and in this respect schools which comply
with our terms and which have the necessary edu-cation-

al criteria will always be administratively and academically
supported by TED.

TED’s slogan is ‘Being from TED is a privilege.’. What are
these privileges?

The answer to this question is the 95 years dedicated
to education. Can you think of it, we are talk-ing about an
institution almost as old as The Turkish Republic. People are
temporary but the consti-tutional attitude is to preserve the
educational perspective, the culture and philosophy TED has
inherited and will pass on. Today, whichever domain of study
you may consider, you will see TED there. Politics, arts,
health, law, culture, science, sports, diplomacy.... and many
other areas. TED has manifested the light of its everlasting
torch over the entire world. In the view of all these | can
proudly say that it is a privilege to be from TED.

What is the importance of education to be a modern and
progressive society? What has to be done to enhance and
improve the education system in our country?

Education is the fundamental of a society. Consider
economy, politics, meritocracy, tactfulness, sci-ence, what
ever you may think of..... you will find out that unless there is
qualified education in the roots of these, all these fields will
lose from their seriousness and importance. We are the chil-
dren of a leader who called for a National Education Council
when war was continuing on the battle-field. This should
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Ulkemizdeki egitim sistemini degistirmek icin ise 6nce
egitim ve sistemi bulmak gerek. Her bakan degistiginde, her
YOK baskani, OSYM bagkani degistiginde en bastan basla-
mamak, gidenin yaptidi iyi bir sey elbet vardir ben Uzerine ne
koymallym diye distnmek gerek.

Baglik baglik sayacak olursam, egitim politikalarinin
surdurdlebilir olmasi, egitimde esitlikten 6nce adaletli egitim
kavraminin dBnemsenmesi, okullarin sinaviara giris bileti veren
binalar olmaktan gikarimasi, nicelik salginindan kurutulup
niteligin dne alinmasi, kaynaklarin verimli kullanimasi, egitimin
istihdama gecise hizmet eden gucli bir yapiya kavusturulma-
sI, 6gretmen yetistirme sureglerinin ¢agin ihtiyaglarina gére
duzenlenmesi gerekiyor.

Tiirk cocuklarinin sosyal, kiiltiirel ve sportif egitimlerini
yikseltmeye calismak icin ne gibi ¢calismalar yapiyorsunuz?

Bizim sistemimize dahil olan her ¢ocuk sanat, kultir ve
spor alanlarinda kendisine en uygun brangla bulusur. Kendini
dogru ifade etmek insan yasamini sekillendiren en kiymetli
degerlerden biri. Bu nedenle mutlaka diksiyon egitimleri
alirlar.

Spor kulUplerimiz vasitasiyla kultUrel ve sanatsal brans-
larda ulusal ve uluslararasi organizasyonlarda tlkemizi temsil
eden 6gdrencilerimizi gérmek bizim agimizdan gurur verici.

Bunlarin yani sira Genclik ve Spor Bakanlidi ile TUrkiye
Olimpiyat Hazirlik Merkezlerinden (TOHM) yararlanan sporcu-
larin dil egitimine katki saglamak amaciyla bir proje yurutlyo-
ruz. 9. sinif diizeyindeki tim milli sporcularmizi kapsayan bu
proje ile onlara yabanci dil destedi sunuyoruz.

Basarili egitimciler yetistirmenin 6nemi nedir? Bunun i¢in
neler yapiimaldir?

Basarili egitimci, ne istedigini bilen hevesli, merakli
agrenciler, gencler demektir. Ulkenin cag) yakalayabilmesi
icin de bu ¢ok dnemlidir. Ancak bugiin egitim fakultelerinin
gelecege uygun bir programlamaya intiyaci bulunuyor. 21.
ylzyil TUrkiye'sinde “Nasil bir 6gretmen yetistirmek istiyoruz?”
sorusunun cevabi net olarak ortaya konmus degil. Bu da
etkili 6gretmen yetistirme modelinin olusturulmasinin éniin-
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be considered as the answer of the question if education
should be priori-tized.

To be able to change the education system in our coun-
try, first education and the education sys-tem should be
clearly defined. The answer to this question should not be
reconsidered each time the minister of Ministry of Education,
the head of YOK and the head of OSYM are replaced. There
must be favourable attempts each minister or head does
in their area, so the newly appointed per-son to the place
should not start from the beginning but should acknowledge
that what is there has to be enhanced.

Should I give sub-headings about the subject: education
policies have to be sustainable, in educa-tion, rather than
attaining equality, fairness should be prioritized, schools
should no more be build-ings which only provide tickets for
exams; overcoming the attitude of ‘quantity in essence’, ed-
uca-tors should prioritize quality, resources should be used
efficiently, education has to be constructed as a well-built
door opening to employment and the progression of teacher
education has to be reconsidered in terms of contemporary
necessities.

What do you do to improve the Turkish students socially,
culturally and in terms of sports?

All students that partake in our system meet the stud-
ies in arts, culture and sports which they feel is the most
convenient to them. “To be able to express oneself correctly’
is one of the most valua-ble attributes which shapes one's
life. That's why it is an obligation for students to take diction
COoUrses.

We are also proud to see that we have students who
have represented TED in areas of culture and sports in na-
tional and international organizations.

In addition to these we are running a project with the
Ministry of Youth and Sports with the sports students who
are from the Turkish Olympics Preparation Centre to con-
tribute to the students’ sec-ond language education. We
support all the national team 9th grade students in learning a
second language.

What is the importance of educating successful educa-
tors? What should be done to achieve this?

A successful educator can be defined as one zealous,
curious, and young. This is crucial for the country to be
able to cope with the contemporary trends. However, today
Faculties of Educa-tion all need new programs to comply
with the future obligations. In the 21st century, in Turki-ye,
the question ‘How should the teachers be educated?’ does
not have a clear answer, which is a concrete obstacle in
front of educating efficient educators. That’s why we can
neither dis-cuss the recommendations of the international
education policies nor the national necessities and strategies



de buyuk engel teskil ediyor. Bu sebeple, Turkiye’de hem
uluslararasi egitim politika 6nerilerini hem de ulusal ihtiyaclar
g6z dninde bulundurarak olusturulmus dgretmen yetistirme
programlarindan s6z edemiyoruz

Bugun 6gretmenlik meslegi teknik sinav hazirlayiciligi ve
mekanik bilgi aktariciigina indirgendi. Ogretmenlere atfedilen
deger ne yazik ki branslarindan ¢ikan soru sayislyla dogru-
dan iligkili hale geldi. Ogretmenler kisa zamanda daha gok
icerigin aktarilabilecegi 6gretim yontemlerine yonelmek zo-
runda kalmis, égrenciler igin bilgiyi anlamlandirmak ve 6gren-
mekten keyif almak geri plana atildi. Ogretmenlik mesleginin
statlistnun ve itibarinin yeniden tesis ediimesine ihtiyac var.

Tirk Egitim Dernegi olarak hedef ve projeleriniz nelerdir?

Hedef cok... Oncelikli olarak Tekirdag ve Ganakkale
okullanmiz agacagiz. Sinav baronlarina karsi yillardir strdur-
digumUz mucadeleyi yeniden hareketlendiriyoruz. Dinyada
egitim sistemleri bu kadar degismisken, Turkiye’de okullarin
kiymetsizlestirilerek cocuklanmizin merdiven alti dershane-
lerde harcanmasina dur demek gerekiyor. O ylzden sesimizi
yUkseltip YENI BIR EGITIM ANLAYISI SART diyecegiz.

of educating educators.

Unfortunately, today, teaching has been downgraded to
preparing exams and mechanical trans-fer of knowledge. So
far the credibility attributed to teachers has been determined
by the number of university exam questions on the paper
in an university exam. Teachers have had to take up meth-
odologies which help transfer a big content in a short time
but have ignored mak-ing knowledge meaningful for their
students and utterly have left behind the pleasure of teach-
ing. The profession of teaching has to regain its prestige
and credibility and reinstitute its rep-utation.

What are your goals and future projects as TED?

Goals are numerous. First we are to open our Tekirdag
and Canakkale Schools. We are resuming action against
the conceptualization of exams. When education systems
all over the world have changed so much, so far, we should
stand against schools’ losing credit and private teaching
institu-tions taking over. That's why we have to be loud and
emphasize that * A new understanding of edu-cation is a
must.’
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Naber news Zeman gsteel and glass

Mimari vizyonlarin gercege
donusmesine yardimcl oluyoruz

Waagner Biro steel and glass (WBSG), mimari yapi kaplamalari alaninda Avrupa’nin en
dnde gelen sirketidir. WBSG yaklasik 170 yildir cesur ve heyecan verici mimari vizyonla-
rin mihendisligini yapmakta ve gercege dénismesine yardimci olmaktadir.

Baku Airport New Terminal, Baku, AZB
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Heartspace, University of Sheffield, UK

Dinya genelindeki sembol yapilarin insa edilmesi,
WBSG'In sadece isini degil, kimligini de olusturur. WBSG'In
bircok ¢elik ve cam ya da cephe yapilar hemen fark edilmek-
tedir. Berlin’de Reichstag (Meclis) binasinin kubbesinden,
Londra’daki British Museum c¢atisina, Abu Dabi’deki 1sik
yagmuru Louvre kubbesinden, Baki’de Yeni Hava Limani
Terminali veya Salzburg’da Red Bull Hangarina kadar...

Bunlar WBSG'in dinyanin en iyi mimarlari ve muhendisle-
riyle birlikte calisarak teslim ettigi 6ne gikan projelerdir.

WBSG, grup bunyesinde standart slrecler ve moduler
insaat sistemleri kullanarak ve bunlari gelistirdigi 6zel mihen-
dislik hizmeti ile birlestirerek mUsterilerinin gereksinimlerini
karsilamaktadir. WBSG gereken bilgi ve vasiflar agisindan
kokIU bir gegmise sahiptir.

WBSG, 2020’den bu yana Zeman Grubu’nun bir Gyesidir
ve bu grup, sirketleri ve subeleri ile diinya genelinde énemli
pazarlarda faaliyet gdstermektedir.

WBSG su hizmet alanlarr icin VIZYONDAN YENILIGE
kadar is ortaginizdir:

e Celik ve cam bina kaplamalari

e Free-from, yani serbest bicimli ylzeyler ve kompleks geo-
metriler

e Kablo sistemli yapilar

 Acllir kapanir catilar

* Modern celik ve cam mimarisinin tarihi yapilara entegre
ediimesi

* Bomba dayanikli ve glvenlik dizeyi yiksek cepheler

e Kompleks altiminyum cepheler icin dzel ¢cozimler

* Membran, yani tekstil kaplamalar gibi 6zel malzemeleri
iceren entegre ¢cozumler

e Cam gibi malzemelerin yapisal bir eleman olarak (tasiyici)
yenilikgi kullanimi

* Kompleks rampalar ve merdivenler igin ¢ozUmler

e Servis ve bakim hizmetleri

We help turm architectural

VISions into reality

Waagner Biro steel and glass (WBSG) is the
European top enterprise in the field of archi-
tectural building envelopes. For almost 170
years WBSG have been engineering and hel-
ping to make bold and exciting architectural
visions become reality.

Creating landmarks across the globe is not just what
WBSG does, it's who they are. Many of WBSG's steel and
glass or facade constructions are instantly recognizable,
from the Reichstag dome in Berlin to the roof of the British
Museum in London and from the rain-of-light Louvre dome
in Abu Dhabi to the New Airport Terminal in Baku or the Red
Bull Hangar in Salzburg...

These are but a highlight of the projects WBSG has
delivered working alongside some of the best architects and
engineers in the world.

WBSG uses group-wide standardised processes and
modular construction systems combined with bespoke
engineering developments to fulfil customer needs. Relevant
know-how and skills are anchored inside WBSG.

Since 2020 WBSG is member of the Zeman Group, the
group being globally present in local core markets with sub-
sidiaries and branch offices.

WBSG steel and glass is your partner from VISION to
INNOVATION for:

e building envelopes in steel and glass

e free-form surfaces and complex geometries

e cable supported structures

e retractable roofs

® Integration of modern steel and glass architecture into
historical buildings

e bomb blast and security rated facade

e special solutions for complex aluminium facades

e integrated solutions that include special materials such as
textile envelopes

e innovative use of materials like glass as a structural ele-
ment

e solutions for complex ramps and staircases

e service and maintenance contracts
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Store Interior . Indoor & Outdoor Signage . Event Management
Web: dedereklamcilik.com « Tel: 0 216 576 40 83
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SameT

PERFECT HARMONY AND FLAWLESS FUNCTION
WITH SAMET DRAWER BOX SYSTEMS AND LIFT-UP DOOR SYSTEMS...

Perfect harmony of Flowbox Drawer Box System and Multi-Mech Mechanical Double Lift-up Door System
ensures modern and elegant appearance in kitchens & bethroomes.

Outstanding performance of Flowbox and Multi-Mech provides flawless silence...
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www.samet.com.tr





